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备注
手段导向理论作为新兴的创业理论认为，面对高不确定性的新企业会采用手段导向以持续进行迭代式学习。
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Figure 1 Conceptual Model
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b £ 0.017 0.015 -0.087 0. 060 0.042
Al AL -0.138 -0.048 0.034 -0.09%4 -0.058
Ak 25 0.112 0.037 0.125* 0.010 0.001
Bll BT Ak X358 0.190° 0.021 0.030 0.102 0.014
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Abstract ; Entrepreneurial capability is critical for new ventures to create and sustain competitive advantages, which has drawn
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much research attention of scholars in entrepreneurship, Extant empirical research on entrepreneurial capability is mostly focused
on the antecedents and effects of individual-level entrepreneurial capability. However, empirical research on organizational-level
entrepreneurial capability development is still in the exploratory stage. Thus, effective theoretical perspectives are greatly needed
to provide deep insights into the internal mechanism and path of how new ventures develop organizational-level entrepreneurial ca-
pability. As an emerging theory in entrepreneurship, effectuation theory argues that effectuation consistent with learning strategy
allows new ventures to take iterative learning during the process of entrepreneurship under high uncertainty. According to organi-
zational learning theory, knowledge acquisition as the key process of organizational learning contributes to the development of or-
ganizational capability through building organizational routines. Thus, effectuation may contribute to organizational-level entrepre-
neurial capability development through knowledge acquisition, however, whereas little research has been done in this regard.

To sum up, based on theories of effectuation and organizational learning, this paper constructs a conceptual model to explore the
influence of each dimension of effectuation on entrepreneurial capability development as well as the mediating role of knowledge
acquisition. Tt is proposed that all the dimensions of effectuation have positive effects on organizational-level entrepreneurial capa-
bility and knowledge acquisition is the mediator in the relationship between effectuation and entrepreneurial capability . Transition
economies characterized with high uncertainty provide ideal lahoratories to examine the impacts of effectuation on entrepreneurial
capability.

In an effort to examine the hypothesis, data is collected based on large-scale survey from 215 new ventures from China, which is
the largest transition economy. And the data is analyzed based on empirical analysis methods such as multivariate linear regres-
sion and factor analysis. The analysis results indicate that all dimensions of effectuation have positive effects on entrepreneurial
capability of new ventures. Furthermore, dimensions of effectuation including experimentation, affordable loss and pre-commit-
ments contribute to entrepreneurial capability development through knowledge acquisition in new ventures. However, knowledge
acquisition does not play a significant mediating role in the relationship between flexibility and entrepreneurial capability of Chi-
nese new ventures. The research contributes to the literature by enriching and extending the research on organizational-level en-
trepreneurial capability as well as facilitating the development of effectuation. The research results also have great managerial im-
plications for new ventures to apply effectuation for entrepreneurial capability development under high uncertainty and strong re-
source constraints.
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