$31 843
2018 4E5 A

i EHHR  ISSN 1672-0334 Vol.31 No.3 100-111
Journal of Management Science May,2018

Mt ERERERSIFRERAMORM:
ETRITRAFRRNOLIERS

¥ OB EH BoR o« &
1 bR Tk K% £ 58 #H20, b5 100124
2 FEF R R £ 582, LR 100190

WME-MAIHRFAOEDLR AHERDAZXHAFARAZLRGLE, WM RAER

GARFAXA AR A ZARRG I, HTEZRMRBREFFARBRGA P, LA
HAFRRBRBE A H I MEFBREXNLE L, CANABTTHE S 5HH4F &
EXRRAFFNTEARGHAYoh, LB T HEE5E AL,

S ERGEM FEI N AL FNHUARLIEAEEZAMEY AR ZRIF

HEIMAFE LS A E I RAREFTEORBHYH, AT L& HEH G, R 1L Hofst-
ede g 6N AL AN L5 H XK EYAERGH, AR KB EFT RO NEBE A
FHRKFERELENARZTTBEFAEGEINFN AR B A ERGAGMEE, KETIHA
A EFHEROH B UASRERAEFT EN R ENEEIR G AT ERGEHETALY
EWEATEERAL AL FAXLMAREY TR A T A EE, 5 2B & k47

MAERRN, A E5FG XA ERBY A EFGA, AAFFTEAERRLEFRIAT

HEIMHFEGEEEMAEZR ARBAERGH., AR ENTHERAETFENORER AL — K
FEW ,FAEERERFTENORNE S, Hofstede th 6 M XL B P KB AEE . SMAE
A @B KK FEAGHAET LT EN LS I HUAANRAFARLOGRE
MEF R BABEFTEARBEATFHEL LNASBRAR AREIRFASZTAETR LS

%o

Bk, ARERARNBUAHFEPELTEE R LRABI XA NBRALINEM
MAERBFTTRERZAUHBRERBA TAKERGA N TROAR, B, PmA

HHEBEFRGARBEOE T HRBBAEARA TR GAO T AW F .

XA NFHEF  EEFGH XL AR  HETREE
hESHS F273. 1 MBRERIRE:A doi: 10. 3969/]. issn. 1672 - 0334. 2018. 03. 009
WERES 1672 -0334(2018)03 -0100 - 12

wHBeM:
BEshE8:

fEEEM:

2017 -07 - 18 B EB #2018 -03 -21

o B A 5 R A g B B 0 (2018M630054 ) 5 b 5T T alk 2 A SCAE B 4 30 H (011000546318523 ) ; b 57 Tl
K25 H S 8 A B G ot 30 AC 88 Ik % JE BF gt b

BI%E A6 B I Tl K 2 0 A B B U, BF 507 0 R A AR S R, b R R
4 { Factors influencing the performance of innovation contests ), 2017 4F iy & % 7 # F % 04 MR #F &3 R ( ISBN
9789403401836 ) , E-mail ; feng. hu@ bjut. edu. cn

w8, G, b Tk K a B 5 48 A b B S0, B 9 1) S B el I A GO 5 R il R AR, 3k
AR BR R AR EM BB, RRE04FEES W (R REFHALETFWIL) , E-mail: gaoyang@
bjut. edu. en

B, BRI L, B B R R A B B R, WESE T 1 O A BB R A B S, R R
B “Social networks in marketing research 2001-2014 ; a co-word analysis” , % 38 7E 2015 4£ 55 1 1 { Scientometrics} , E-mail ;
zhaohong@ ucas, ac. en

X, EREEE L, b T R ST S E R RER, AT AR ST REN EE, AREFARRR A
{ R P E 4B ) , 2013 4 d B 5= & iR #E 44 i (1SBN 9787030383648 ) , E-mail ; liuchao@ bjut. edu. en



53

B BEAR . SUALAE RS XT BB 78 SR ST B0 R 0 - B T E R BB FE B A9 SEUE R 5E 101

515

HZEAEMERME AN RERERLET
X F B G0 H R B Mk g ke
Bl 3 4 33 A ) L DA P R Y BT R R 1 A S B
WS H%  FRFX B EEE S 5 K80 B
BB SRS MM EAE SR T AR T
FEBORIE, M F eI MR RS R HRE D EMN R
BCHITTHRANIN . X RE"ALEBRZ—
MM ERZHC W FHXET . —DRIH R b
HAEMS G H MR, AAERA QR EH L ETF
RV U R AR IR B3R R 4R
PEAEM R B (MEFERXE) . S5 EREGRME
WM TR DN TERFIT AT, 4L 5 A5
[0 &8, I 5 B 52 BF Y 8 AL 1 L TE TE AR F0OF 6 L
il EI ) , S5 F B 70 Q0 H R B IF R AE R 1
BRTEBFUFERAFEBNISE5ERTE K
IR HA UM B A& B R R TR
R, 4 R T LA S X % T SR AT 40 B R X R T
REGTHHH T ABMSEELEILIFNHERL,.Z5F
i 3 VAR 2 7 3R A9 18 20 0 2 UK B0 DF 4 2 N
HAXEMME FRHARFERTH TR RS R
JG LR VF O L R R 07 SR, R R4 5B A Y B
PHEMBEEXNSE5E. UFERBRNESED
B B RE A 045 H f B AU BT ] AR, a0 Rl FE & b B
W BFIFRES . X FEGN A K RDE
BRI EFRARAERB I LR EAEB LN
HUEBBREANZSE FLURAHERNSEE
LR . 57 AR Q13T RS R B B8 55
W B ERHAREFTELIES SHEOFIMEXNHEN
=01 B 7 sh B B2 e, L GE TR A SR B SR e, AT
FeorEmE N ERHES . BT LARM A, WY
M FHMBAE XAMIMERRRKNSS
B UERSBOEBREREE, RUAFERARET
BEEREE

1 HXWARER

Bl ERZAIL AN RE, FRRORET W
iy 42 T+ A 8 75 8 0 S, B T B s Ak 4 b i 9 R R
A (U EE 2 i) ) 5 8 b | B 4 A S R AF M) ) T B Ak A
FRENFH(NESREFEHEN&RTE)Y

TERWIESCH et al.""'%f [t T [ 52 4 #% 2 0 48 5% &
AP E RGN, MERTEETREEBELEEH
BMEMNER, EEREEENLEFERFRRTE
REMFENTENBRAZETHR FREASE
EMHEAHE SGAKEFAREEHNET L0 R E
MTE FHAREFUMEHRE YR, AOYA-
CIM'MREZHEERFHAAENFEERBN TS
H5ERBEBRANEWN, ERRURKRNERRAEK
BREBERAASEERFTERAMNER, FiEt—F
ROoTEFEEHBNZEFEREBEWNAFER, € X
T AE o] 4% 5L F R U] # 9% B . BOUDREAU et al."™
WitM S HE R, - MERESRETHTHR,

B—HF R, B A SRS TR, HH N
fesr AR, B 3 G IR 47 HE 5 09 4 K () B AR I 1 5
MEARKITHFMANME HEMRHEY TRERER
S HEE 03508 n 1 000 3 5t BOUDREAU et
al."P IR A0 T B HL RN A1 AT B 4R KON, B BL 38O B
W 235 37 WO 5 35 78 G0 AL A O, P17 B 42 A0 T
MBH|EPMEGTRSAMEMAL; HIEMRTEY,
EUFEEPANE A FITBRER N E2LEY,
MESHEBO e, FEMFHE 5B ERM, X
—ERGah PN BT A —BG R FENE S
BEESHEEHENEMAREERMK. X—-E0S5
W47 %47 SO Y T A — % . BOUDREAU et al.'™' %
W AR IS SEEN , CEBAANEH
ESHREESREESEETNRNEARN,HFAES
REMILEEK P LREF W S ] H W AT, 3 & w
MM, HTFBREHEMEH ERIEBRE=H
MEFHEHBRANAESSE5EZRUESEESS
5K Z (R ¥ 58 R GE | F AR S B W 45 7E 2 1t A 5|
MASES5%, B, EBHTE=FTREFEMN
BIF TR . S 5EZEAFEEERNER. AWK
RERS5H A G FEE ST HK S me)
% #E 19 S5 2. BOCKSTEDT et al. " ’#% HOFSTEDE™'®
WXL EERN NS S EAQMERTE N K
BRANTEREMUSE, AW SSEN LS
BEHREEEZWSS5ENET HRBERAKYE.

MF2Y5H A &8 LE R A]H 5E fE 8k
MR LED> MAECERRHRLERSESEE
BIFERP A FAHS MM, U RAAEFEZRIN
168 3 fif B 7 5 1) XURE FR AE X F 4 41 & 5 L T At A
BHFENEE. BETS E—1TEIHEEP .25
B R T 2R B Sl T S A T 4 2R 3 4R AT iR o AR
RITR.BEENHTEFETGIANZHAE T L
BHEHEN LZABAARLBSSENEETHN
PA R HLAR AT Mok ik A T T SR B e ( BRBF L B 0 )
HAEMN TFRAEBI TR R ELZDIHHART
) {68 255 f R 5 SR 0 R W, DA T S B R E R I AT
B AT 3K 7 B9 RS e 1IE 00 % 2 A b O 25 (B A
SERNL) o« W S5 & AW 5 5% ok KR4S
TFAIE 0 25 B 20 7 3 7K OF B9 KRS BRAE , B T BUH R K
R ZREmE TR,

EMREBEMOCARRNAR  ER T HEIESS
EMBALEHBLENEESNE  NS5FEXLE
HHAEREUFZTIUEEmMA T EEFTRNLER
W5 2% N i B E . A U5 AR
WAL,

A B 5% 3 i 3 6 e § 8 37 Hofstede 3T AL 4E 13 52 i
BIF RN BB, R B HRBE,BED
AHARGS M e BRI R,

2 BigRRiR
21 XHEERESSS5EHANN
E—TRHERFT . SEEUBBERB T K



102 EHEE (Journal of Management Science) 2018 4£ 5 H
Z SR FH NN
Z5EHFMH

b | =
B5%2 ~ o
pi] h

= 7

5% n ” =
)

- Hals
Al E R
1 @3ER

Figure 1 Conceptual Framework

HR—TSE5ERH, BANNS5E - HRE
REMBERUBENSE5ENRAFEMET R, H
RHAARERZTMETR, BEERMALRENL
Jil 5 5% — 75 T E O 25 A S T 48 5 A 4R 1k AR R U7
R XRERSHAAETNE SN FH3, DRMARE
MNEAEBRTENEXURESFHNFNTHEE
BRTFROEF. Bk, MRZESEEELAUF =
TR RHGHRE, HRAFERI NG EERR
HERMTEESBRRZINSEEZENBENR
M, XEFFAPHMBSEETRTAGEWE, X
THREMS ERXTUBENS S ENETF RS
v [ B T R B B AL ARG AR S8R R T 1)
SEMBAANSSE EMEMSS5ENIT RN
Ao AT E B SO 4 BE B9 AR A BT 55 B AL 9 S A
FIEX T2 5 ENEE.

B & B I T E 5 A0S0k S X ol f~ A
BRI WBEST T WA BRI, [ B ke Tk
ZWMSHERRME ERAEENAAER, B RBAH
J2 Hofstede 3C 1k 4k "' fIGLOBE C{L 4 '™, B 4
B 5% % B Hofstede 3L 1L 4 BE RE R 0 32", B L A
Bt 2 R Fil Hofstede 3C 4k 4 BE 2 5L #4941 19 S 1L 4%
fiE . Hofstede & X XL X 4+ A — XK B4EHA,
HXHEREERNER MAEL B . FAHE
PRl KR U RBES AR 6 MR

MBS 5 EECLEEFFET 2 B L RATH
i 1) %ot BT B 2B B W, B R T X T B 5 E Q1
2 LA R SUALHE BE AR AE 5 e PR 9 SC L AR & 1F AT
B AR E S P BN B ORT R 20 8 80 B AR R
HAANERRHHER" FRUEETEAMN
KTEIFE—F LSRR — R T )RR
EAMGFERRENWEE. R -MHER T EREK
BREOWBSLS. FENFCQE - OFHHFREHD
Boal BT R R R B B4R Rl Sk B 4k Y R
B LEBEBERNARAEHAE ELH

BEmED KR ERE M ERRBRAERIES S
A T RARE N . @k & ok B 4 R
WS HEREREMRAUFWEENEEZ, Bt —F
AP T B AR O R R TR R A R R
EAMWREER WA SR A E
TF 5% 26 A P J2 TR 44 8 S0 Ak R 1E B O W S B 3 R
WHHEE TR, AR NN ZEREG T o L HE
BFAE B B HE T, BN AT 2T O BE I B, BN R
SCAG SR AE 2 82 i L % B B A R Sl JB 4 ik
T, B AR E FBOK T, BT LR BN, AR
5 PR e 3 BB , 4 i LA HOFSTEDE!" {1 6 4 3¢ fk 4 ¥
HEEMSEERAN NS ENSS5EFRT N
W,
2.1.1 B BEE
WAEEIENMR AR HHRBEEAEE KR
BRI AR LS . AEGERD
BE B ARt & (A0 B L EPBE) PR R A N R S i
MALERESHRTFHEM, B TEZSREH.
MAEMRNEE S (MEE ER) P K
RUNMETE, NRTFEHR IS EHFRERAE
AL Bk . AU BE B o B B 4 R B
BAEMKSEBRERERAFERSEHR™ ., BRAE
BHBEAEDTHAXEASARNEE. EHK
SR THAEGARMGESE, ixHSHF
HrE AL P FEZ RN EEERY
R, —FHE, 5B KRN BE B R E AR
H, B AL BE RO RE AL S 10 B 4 B R R BOYE R A
BB, EAMARIGLERHERBAN
HMERMEREMED SR RE N RS A
Y MEEEMAY ., REHRELESNER
LA R BT, B B4 A9 A ) BE B AR E A L A8
B RETHEA TEERAMR, X MR IR S AR
BAREMBEENRED . 5 —FE,.EBRNE
BEAD MM TAFEMAMTENEZ SR



53

B BEAR . SUALAE RS XT BB 78 SR ST B0 R 0 - B T E R BB FE B A9 SEUE R 5E 103

AR M 2 3 96 % PR AL SR R AR A 0 L
ML RS SR . ZETULE
B AMRANABROERNS S ERAHGH
HARIT B A R 38 T7 58 B BE 7, 40 o) Ak 2 18] AR
HE¥JBENBE, AMERZFEAT T EITER
FRRMRTTREIRES . B, AP BB

H Z5FFHMMNERRE, B HN0MNE
T 2% 09 8 B ok i R O R A
2.1.2 PAEX

PTAEFEHARFHO TR EERBEL LA
HAAB—T _MEREET . B4 AEXER
AR PR RIERE AR ARSI ETAE, £
PR e BN R AR R E S A . B
AN ZE ST 1 R B A R 1 B L R IR T
N S5 RE A YR R DR A — BOME 1 18] Y B R R
A BREIE DA E LB — B 8%
6 F IR FE SCREAL 0 — Bk i ™ BEAL A A
P R 8 — B0 9 15 1) — T T R 5 4 o AF 4L AR E A0
ME, 5 — T HAFEMA NN TR IR E
BB T MARAT R BB EE, W
MR EIF R d MR T ROHRE, FHik, R
SHERANIMAEZ X @ BME, AN MR
—HHEHANEERR, T RBEARSTEFTTH
B RN MRS EERANITIAEXFER
R A PR DR — B A e B PR, IR RE
BrEERBHSNEE, MHRITREREBRRT R
MER b aEE, Hk, APF5RE BRI

H, Z25FFHM MDA TSGR, BEH 98K
TR REFRTERE
2.1.3 Bk

B A SRR X TR M E L H S
RECLHEBRMRBHE A ER WL, BN ES
WARZFEEZFSEH M. SZHX, L#k
RSB AXN TOME ALIE RO TE RTEATE &
EHFH M. KNS RILRSEN . £
PEAL £S04 R b, R E B o7 A D
P T 2 O S R AR A R 5 IR N T 5 TR R R A
RS AT RN EIER BEATAER
P A S £ 2k S R o R O 4R TR IE A
BEAP, BT ERME AT H AR E
A0 TR B A 1A G 2 ST P A A A S (R DR R
PB4 AR SRR QIR . B, AR
2 R,

Hy, Z25EBFANIHEAMBRERS , AN KT
IR RRBRRT RBEE .,
2.1.4 R E R

ApEERem AR PN I RESKER L
BEZ ABARESRETTHERLS . BAHE
e A5 S ) S PO N B R R W E R AT TR
T B P8 SCERA I 3C A R T 5 4T S W R A R B S
B o A AT S 8 1 IR R R e R
I F 2 18155 A AT 28 B Ak B 9 A R B BT Y

HYBY . — T, GRS R RS B, 4
ARAAENEIN AW EEmNTEAENEE,
fb {1 B A BB LA M QAT p A Bk, B R 4
KELEE. ETVNERZOFED, HFHHFM
heBE. CHBEMTAN, BAHEHEART
SR EAR P SN L ERS AR
AE™ IWTHENHANES., 53— @, P HE
P B 3B K T AR, A A A e St R K Tt & B IR .
I 7K - i e S5 B4 £ 1) B o B BT S o T
AR T Bk U, B A KK F R W E A
Z25F2H TMHRAFHRSERLET I & B 565
MEREERGHHERTE. BT LA EMN#E
M, AT 4R B X A i .

H, 25 % BE4009 0 o 2 vk 000 5 o) B0 1, B4
MR FRNEERBRTRERE,

H, Z5& #4045 E M 08T g, B a
PR S R R I T A R O R,
2.1.5 K#l%m

K S —MHAN TR (EHRE) WR
FRED, KESANHATENANEE, KB
S 1m) B I A 1) F B AR RN R M 3R AR L DA Rt a0
PIER—FEE, SZHR, EHFNNEALATE
[ERE S 2 S i R e ' I = I L 7
BHAFRSEMAaTENT . Biid TR S
B T B BT B R P TR R e 8 T 3 3
B AR X R S, AR ALY K.
By, AFRKB\E RSN E L BREES50H =
EHMXR, BUHERP . S5ELAEAEM
b5 , 20 58 A 1) 41 25 3 32 A0 i ok 7 SR 3R A 98 )5 1R,
SNESHAETE NMEFEFISZFHARABEHN
FRE R AR K, R HH B &K S m 414k, B
HATHSEEYRMEKBESN . 25X cFE®R
K ErmmmmERad FE T ERIT A S8
KE, RMMARKREMAREFESHREERN T
EMmARERM. ik, 5ESnMHKL, B&EKENE
o] FEAIE B B 2 P N R AR R RE O R R BE
o B, AR SR BRI

Hy, 25&F#ARMmFEBEm, HBHAAHT
PRI & 0 e Rt o R,
2.1.6 FiE5#H

AR5 2 B4 2R RGBSR B A TR SR AR
HEAFEE. BES AR EK AR A
Ko HH G0 AL FBERE R KB N T
DA3 ], A A AR S BT L R S A
LHIFI R BB MR EEMREL AT N
WARHEMAMXARANESE, AFEMHEEME.
SRS m R, 1E 7 Hofstede ST AL 4E BE b J5 A BY
B R, AR RN H W B, i 78 Hofstede ) 5 X
MM, AHERES, ERESHMBEAF, &25%
BREREERR, ZAMER FHUEMNESBND,
S5 BERES AT E BB Y s B g, B
RESHEESHEEMBR TR, FIL, A0F5R#E



104 EHEE (Journal of Management Science) 2018 4E5 B

iR % o BERBAEMUOTRUFRERF LTINS EE B
He Z25EFAMERERS, BEANKNME 7, 0H5LKN

FREFREMRTREE. < B5HR R,

22 XHEERESAREE@RHN

1 3 3 3% 19 41 913K DA% % R DR 7 5 P Pk 3 R R
BEAR DR 7SR, OF B X N R T B AR D O 6 P B o AR
RHR . X T BZ F AR M 0 B2 803 5E R
5, X T AR T R R E &
% B S 5 2 PR A 18 B0 % p 7 S8 ) B T 9 O A
BRI R 22 o AR 57 8 SCUE A IR 22 O 6 22 2L
BRES Bl R 9 AT B R R AN IR T A A
ZHIRBHER U EREM I RE. FARAEA
2 T A (7] B L ] 0 ¢ 4 7 0L, 0 5 R 5 R LA
A ROk B T 6 Z AT AR5 15 B AR 58 2R
U P e ATk B A R E RO Ok B T MR
X F A5 B0 Ve R vk B R A AL FEC S R AR AL,
N ERTUEHZENFRLEMAR, 2N
R B AL A R, TR PR R T E
Al RO A R ) SR AN T R IR
W LB T LR A B FREE LA R SO
B AE, R HX TR REAT N8R i
JPEN ZERIHTTE R B, B R R 30k 4k BE AR IE
SHEENHARERTHN T F RS E LB AR
fiE. ALEF LR T &R TR KA
iE B T 1 2 32 3 45 A 3 A 18 0 A R 7 SR B XUA A
EHEW, SBHRAEHERAFHKFEL LR
AR R AIE o R IR 5 ¥ 4 2 7K 7 B LB 1 XUAR R AE
MR R, BAHAENBER T ELZA A
AHEFBR. B, 45 & 5 BN BT 5E 38 1 4 A
e, A BT IE 3 B

Hy {50 36 8 B 07 58 B9 G 45 1 IR 25 T 41 °F- 39 K
FEXEHABFESS, KRB REBRTT R
B AT BE AR /N

3 BEANRE
31 JENEGE

R T EHE BaR T AR, AR ST LA R S5 i F
B AN-FHNENEUNERE = FFELERET
7 3554 it 2 A1 H 8 FE Y 13 660 4~ 5 55 K B2 3 iR Tk
TENGBER. AR FASELEN S 1510 F XN
EITRitRUFREPHEINIZE5H HIERT
SE5EEEHNER WS5E RN B RERRT
ETMR . Z5FENNSEEXMNEER LSBT
FRTREEENELR  UEEML LW  ERTERN
KMAAENSHBEES., 1MHERETEN
ZHEZEINMSHFEUTRANSSZMEHER, K
KIS H5EHE S5 T T35 H A7 %,
A J5 T AL 182 136 51 U 4f . Hofstede 3T 1k 4 FF # 4fE
3k B FE M https: // geerthofstede. com,

R T RMBEHRNL T L4 Ex T RA MK
HRERERIETEONER, AR TES XA
HEERITRQUHEEEZT L EKE. BET

A4 LR, = Z N (1)

KA, ihZ 55 A (RAUFRR) S EEHA
THBE5E . NAISEERACATNSSENN.

AT AL 1 7 P T 5 B9 KUK B 10E i B
2 2 3 S0 B RS R A B B L, T8 UE M, AR B 5T A
ROt R TT RS 5 F Pr e B A9 3010 4E BE
BRI ERBREMET RO NRSE, HFTHTESES
SHEMCMEESHAYENME, UL ER
6 il TR T 52 F) XU 4 FIE 4 R A 417 2 R L B KA
FIEMBRE, TEAXA

J B E5E I RMRERRTTF

USRI S @ B AR
=1 Z5EHREAER, - SO BRI, |
(2)

BERMBERABHANENSSET RN EHE
R R 7 SRBCRE | B LA 6 1 3T Ak 4E IE R 4 3 (A% O R
IR FEMA AR ANBBEERS, K
BRIAANFICDP, B 5 FHR T FEFM S e F S
RASAESSEENERZR, AUEREMER
MNTHMEEENE W, 5| AANYCDPATEFM &
MEHNETEGSNERSSETRERNNEFH
O AP R R EN BRI R R ARE N
BREINTEMA®, , EEMEM N DERRRT AR
EXNTESEENBMBEE. 5IASSERINAS
ESS5EMBNETEMSESENHFREIMAS
EMSE5RENTSEENRZBEAMNER, 5%
E—TREERS BB RTREHERERRTT
£, E M, 51 AT IR LU ) i (8] 3 T B R R
ERREMM. LRTEKETLREL

RUGHBTEMHME . EURENZE A H
KAEFE, H,6 43014k B w5 AR B A9 B O 4%
B (2)3 T 5 B9 2% 0% o i B O % A RURS R A R
S35 G 45 1IE B9 R BE 5 B0 2 N & R A R T
REFRAEXMEZEELWMENAFHENERE, TR
N
B2

=\/; (Z5HFREAAERE, - XOEEFAHE)L (3)

KA kN6 ALLERE k=1,2,-,6,
3.2 BBABE

ME2AH, BESRRETRERGTER
2.673(1.635%) , #{8 #0.720, /7 2= 2 H {8 19 3. 713 4%,
BEFAEIERBNAE. SHEBERRTEREHN
B/AMENO, WAFAETRIKH &, i, R
SEFRE M B R, LA B BE RS B T K (A
B. 8 TZ25F 5T XA ERHMELKE, FH
BTR—1"25FF KNSR — N8R EIH = 3#
B fi% 2 % DR T AT E AR R 4, BOIE Z 18] 3F S AR B



553 4 B BEAR . SUALAE RS XT BB 78 SR ST B0 R 0 - B T E R BB FE B A9 SEUE R 5E 105

&1 TERESXY
Table 1 Variables and Their Implications

AR GRS
BB DU SR A R AP B SHH IR TE 2 KRR BE AR AU A I AN 45
TAER HR PR ANARBE MR A AL R — 6 — AR R R
FEA LR R TR e S B R VR B I AR AR A R S IR
AN E AL HAPEMATE S KA BE 832 A 2 i BB P T i i 0
KR E AL T (AR ) IR BE
MAES 2R AN SR EEA T R AR AP R
XAEESHAMERRE  S5FITRIBERIRIT S E KA SRR B A AR IE AR B, L(2) X
N¥j cbP 2 5% PTAE E ) ARG 3% 1 7F6 i 2015 48 A2 GDP
S5&#EN BIES5EFUERZH T R LGB E R ER, B =T P ERH
TEIRBH S BT A T TR B0 E I & B, 8L 3600
TR BRI TE R B AR B, B K
HAESSE HAEEBGTRAFER PN SEE, B =7 F G4t

R TERREGITRRBEXEERE
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The Effect of Characteristics of Cultural Dimension

on

Innovation Contests Performance :

An Empirical Study Based on Innovation Contests in Design Category
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Abstract ; Innovation contests have gained much attention from academy and industry because of Internet development. How to

improve their performance is always a long-standing topic. Since Intemnet can connect remoted users, online Innovation contests

can attract solvers with high level of diversity in terms of culture, et al. Former studies revealed the effects of awards, the number

of solvers, the skill level of solvers, et al. on the contest performance, but relatively neglected the effect of solver culture charac-

teristics.

The focal research analyzes the structure of innovation contest, and highlights that 1) solvers are grouped, and they are po-

tentially influenced each other, and 2) the preference of the seeker is relatively subjective, and it can be affected by the style of

solvers or candidate solutions. Based on such two kinds of proposed effects, the focal research proposes 1) solver's culture char-
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acteristics conceptualized by six cultural dimensions of Hofstede can affect contest performance, and 2) the style deviation of can-
didate solution from the solution group can influence how the seeker score the candidate solution, which can affect the contest
performance. In the empirical part, the focal research collects data from 7 355 innovation contests in design category. Contest
performance is measured by the number of high-quality solutions. Since the issue of zero-inflation and over-dispersion, zero-in-
flated negative binominal regression with two crossed random effects is built to test the hypotheses.

The results show that 1) solver’ groups with higher power distance, higher individualism, higher masculinity, lower long-
term orientation, or higher indulgence tend to have better contest performance, and 2) higher style deviation of candidate solution
from the group solutions will decrease the probability of its being scored as high-quality solution.

The results verify that cultural factors of solvers can influence the contest performance, and the seeker should purposely se-
lect or attract solvers with certain culture characteristics in order to improve the contest performance. Furthermore, the seeker’s
criteria of high-quality solutions are not invariable, but can be influenced by the style of the solver or the candidate solutions.
Thus, the seeker or the organizer of the contest platform should realize such anchoring effect and try to avoid its side effect. Last-
ly, this research suggests that the innovation process in each solver can be modeled or depicted with the theory of Dual Pathway
to Creativity Model. Thus, any factors like cultural scores that can influence cognitive flexibility or cognitive persistence can be
leveraged to improve the contest performance.

Keywords : innovation contests ; contest performance ; culture dimension ;cohort effect; anchor effect
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