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Table 1 Results for Confirmatory Factor Analysis
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Table 3 Analysis Results for Interaction Effect
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Figure 2 Interaction Effects of Bootlegging and
Moral Identity on Psychological Guilt
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Table 4 Analysis Results of Direct Effects and Mediated Moderation Effects
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Table S Bootstrap Analysis Results of Mediated Moderation Effects
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Double-Edged Sword Effect of Bootlegging on Employees’
Counterproductive Work Behavior

JIA Jianfeng, LIU Weipeng, ZHAO Ruonan
School of Business Administration, Northeastern University, Shenyang 110169, China

Abstract: In the era of encouraging innovation, bootlegging is becoming a bottleneck of organization innovation and the plight
of important way. Because of the bootlegging legal and illegally dual attribute, its effect is not always positive, there may also
be potential negative effects, However, there is a lack of attention to this issue, so it is necessary to study the double-edged
sword effect of the consequences of bootlegging, and explore the boundary mechanism of positive and negative consequences
of bootlegging.

Based on the moral compensation theory, this study discusses the effect of the interaction between bootlegging and moral
identity on psychological guilt and psychological entitlement from the dual attribute of bootlegging. Furthermore, the mediat-
ing effect of psychological guilt and psychological entitlement on the above interaction items and employees’ counterproduct-
ive work behavior is explored, and a mediated moderation model is constructed. The empirical data of 315 employees from
Liaoning, Beijing and Hebei were collected using a 3-point questionnaire survey. Spss 23.0 software and Process plug-in were
used to conduct regression analysis and simple slope analysis to test the effect of the interaction between bootlegging and mor-
al identity on psychological guilt and psychological entitlement. Hierarchical regression and Bootstrap analysis were conduc-
ted to test the influence of psychological guilt and psychological entitlement on counterproductive work behavior and the medi-
ating effect.

The results show that: First, when moral identity is high, bootlegging and moral identity interaction have a positive im-
pact on psychological guilt; when moral identity is low, deviant innovation and moral identity interaction have a positive im-
pact on psychological entitlement. Second, psychological guilt has a negative impact on counterproductive work behavior, and
psychological entitlement has a positive impact on counterproductive work behavior. Third, psychological guilt and psycholo-
gical entitlement play a mediating role in the interaction terms of bootlegging and moral identity on counterproductive work
behavior, thus showing a mediated moderation effect.

Starting from the dual nature of bootlegging, the research results enrich the research of bootlegging on employee behavior,
reconcile the existing debate about the advantages and disadvantages of bootlegging, and confirm the “double-edged sword”
effect of bootlegging. Starting from the moral compensation theory, this study provides a new perspective to explain the ef-
fects and consequences of bootlegging, and introduces moral identity into the research field of bootlegging, enriching the theor-
etical application of moral identity as a boundary mechanism. The research conclusion provides reference for enterprise man-
agers on how to correctly management bootlegging.

Keywords: bootlegging; moral identity; psychological guilt; psychological entitlement; counterproductive work behavior; mor-

al compensation theory

Received Date: October 30", 2021  Accepted Date: April 3", 2022

Funded Project: Supported by the National Natural Science Foundation of China (72172032) and the Fundamental Research Funds for the
Chinese Central Universities (N2006005, N2106005)

Biography: JIA Jianfeng, doctor in management, is a professor in the School of Business Administration at Northeastern University. His re-
search interests cover organizational behavior, human resource management, and innovation and entrepreneurship management. His represent-
ative paper titled ““Able to do’ and ‘want to do’: the impact of ambidextrous entrepreneurial improvisation on firm innovation and entrepren-
eurship performance based on an internal drive perspective” was published in the Journal of Management World (Issue 12, 2019). E-mail: ji-
anfengjiajia@163.com

LIU Weipeng is a Ph.D candidate in the School of Business Administration at Northeastern University. His research interests include organiza-
tional behavior and human resource management. E-mail: wpliu666@163.com

ZHAO Ruonan is a Ph.D candidate in the School of Business Administration at Northeastern University. Her research interests include organ-

izational behavior and human resource management. E-mail: rnzhao_tyche@126.com O

(BT 2 - A 1)


mailto:jianfengjiajia@163.com
mailto:jianfengjiajia@163.com
mailto:wpliu666@163.com
mailto:rnzhao_tyche@126.com
mailto:jianfengjiajia@163.com
mailto:jianfengjiajia@163.com
mailto:wpliu666@163.com
mailto:rnzhao_tyche@126.com

	引言
	1 相关研究评述
	2 理论分析和研究假设
	2.1 越轨创新、道德认同与员工心理反应
	2.2 员工心理反应与反生产行为
	2.3 有中介的调节作用

	3 研究设计
	3.1 数据收集和样本统计
	3.2 测量工具
	3.3 统计分析方法

	4 数据分析
	4.1 验证性因子分析
	4.2 共同方法偏差检验
	4.3 描述性统计和相关分析
	4.4 假设检验
	4.4.1 交互效应检验
	4.4.2 直接效应和有中介的调节效应检验


	5 结论
	5.1 研究结果
	5.2 理论意义
	5.3 管理启示
	5.4 研究局限和展望

	参考文献

