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Table 1 Results of Factor Analysis
g iR KMO Cronbach's o F/DATFEA BT EARFE/ %
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Table 2 Results of Descriptive Statistics and Correlation Coefficients
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i R e e 55 Biﬁ;ﬂﬁ% it e
Eh ¥ g 3l e
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Table 3 Results of Regression Analysis
ﬁgﬂéﬂ il B TR PR 45 R
Al BRI BRI A4
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Table 4 Resutls of Moderating Effects Test
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Figure 2 Moderating Effects
of Manager Moral Motivation
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Figure 3 Moderating Effects
of Environmental Leadership

— R EZE AT R /R A R B, A Y R LR 2 [ 3
TR 4,

H 2 W1, 7E B G 78 3 BB R R, A 2 A
K FE S 4 ol P65 48 3 A9 8w AE A BGR ; 72 H
HEBIOLEME, Wi AEH. HE3AH, &
PRI AT O B, £ ol BR OB 48 2 X A A B BRI R
Wk B 5 e 1 B2 ER s AR R BT AR Ol BRI, B A R
BT o B4R AR SO A A, A 25 A



53

AP : FI] 25 AR SC & Ty L 0 b PRITEAR B85 i B R 7 35 5w 45

= -7
ey
Bt
g (RS e Ce
= (r=0.450, p<0.001)
1} - - -{RFEF BN E
7 (r=0.299, p<0.001)
0 1 1 1 L L !
1 3 5 7 9 11 13
Maa R RS

B4 BREABMENBHEA
Figure 4 Moderating Effects
of Competitive Advantage Expectation
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Stakeholder Pressure, Corporate Environmental Ethics
and Proactive Environmental Strategy

PAN Chulin, TIAN Hong
Business School, Jilin University, Changchun 130012, China

Abstract ; As the environmental pollution has been exacerbating in recent years, the stakeholders put forward higher demands for
the corporate environmental behaviors. Investors, consumers, employees, suppliers, competitors require corporations to reduce
environment pollution and waste emission throughout their production and operations. Previous studies have analyzed the corpo-
rate environmental strategy behaviours based on the stakeholder theory, yet neglected the function of self-regulation in the forma-
tion of the corporate environmental strategy, or the impact of manager moral motivation, environmental leadership etc.

This research explores the impact of the stakeholders’ pressure on corporate environmental ethics and proactive environmental
strategy , and the impact of corporate environmental ethics on proactive environmental strategy based on stakeholder theory. Natu-
ral resource-based view ( NRBV) theory and leadership theory. And then it builds a moderation and mediation model from “ pas-
sive” self-regulated environmental behaviors to “active” implementation of environmental strategy. Through the questionnaires on
227 large scale manufacturing firms that face more environmental pressure, the study empirically verifies the mechanism of the
effect of stakeholders’ pressure on proactive environmental strategy by the tool of SPSS and Mplus and the multiple regression a-
nalysis method.

The results show that the stakeholders’ pressure has positive effects on corporate environmental ethics and proactive environmental
strategy , and corporate environmental ethics has positive effect on proactive environmental strategy. And the results also show
that corporate environmental ethics has a mediating effect between stakeholders’ pressure and proactive environmental strategy.
Manager moral motivation has a positive moderating effect between stakeholder’s pressure and corporate environmental ethics,
while environmental leadership has a positive moderating effect between corporate environmental ethics and proactive environmen-
tal strategy, and competitive advantage expectation has a positive moderating effect between stakeholder's pressure and proactive
environmental strategy.

This conclusion enriches the natural resource-based view theory and leadership theory, expands the study of corporate environ-
mental ethics and environmental strategy, and provides a totally new strategy project for the corporation to implement the environ-
mental strategy from the views of manager moral motivation, environmental leadership and competitive advantage expectation.
Managers should reflect the corporate existing environmental behavior, actively respond to stakeholder environment pressure. The
study motivates managers to take environmental problems as firms’' opportunity of gaining competitive advantage rather than
threat, cope with environmental stakeholders’ pressure actively. The study provides firms with theoretical reference and manage-
ment enlightenment to effectively implement the environmental strategy and keep green and sustainable development.
Keywords : corporate environmental ethics ; proactive environmental strategy ; manager moral motivation ; environmental leadership;

competitive advantage expectation
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