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Table 3 Confirmatory Factor Analysis Results for Measurement Model

Ry ¥ df % RMSEA CFI IF1 TLI RMR
B PR 1216.032 152 8.000 0.176 0.578 0.582 0.526 0.094
2 A FHER a 1126.228 151 7.458 0.169 0.614 0.617 0.562 0.097
2 TR b 938.526 151 6.215 0.152 0. 688 0.690 0. 647 0.089
2 HFER ¢ 782.074 151 5.179 0.136 0. 750 0.752 0.717 0.073
3EFHER a 739.990 149 4.966 0.133 0.766 0.768 0.731 0.082
3 AR b 624.702 149 4.193 0.119 0.812 0.813 0.784 0.069
3 PR o 611.022 149 4.101 0.117 0.817 0.819 0.790 0.054
R 347.363 146 2.379 0.078 0.920 0.921 0.907 0.037
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Table 4 Means, Standard Deviations and Correlation Coefficients

Z#HE I AR BRI AR Gk
B R et BER EER [EET

it HE deiEE MR i

5 1.520 0.501

A 2.430 0.716 -0.027

ZHERE 3.580 0.877 -0.165* 0.065

TAHEAER 2.680 1.221 -0.154* 0.754** -0.116

T JE st 3.652 0.642 0.001 -0.035 0.068 —0.095

RATHRSER  3.812 0.570 0.046 -0.007 -0.018 -0.075 0.654""

BlF AFAEERE 3.604 0.686 0.134* -0.030 0.007 -0.094 0.301** 0.391°
BIFEFEIES 3.096 0.786 -0.074 -0.054 -0.065  0.016 —0.219*" -0.331*" -0.489"

BFAT A 3.688 0.681 0.111 -0.025 -0.055 -0.104 0.476"* 0.598*" 0.552°" —0.394"
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Table 5 Results for Regression Analysis

IR BIHT B FRAARER BT [B] B S

e BEAY 1 BiRi2  fERI3 B4 HAls  HEl6 BRT7 RS
A TRHAEH 0.486*"*  0.366"** 0.414°* 0332 -0.327""*
BIHT AT AR 0.363"**
BFTAT [ -0.221"**
5] 0.077  0.066 0.024 0.050 0.121  0.113 -0.077 -0.069
AR 0.102  0.063 0.056 0.047 0.045  0.019 -0.101 -0.075
ZHEERE -0.097 -0.061 -0.068 —-0.078 -0.005  0.019 -0.050 -0.074
TR -0.135 -0.097 -0.077 -0.091 -0.082 -0.056 0.054  0.029
ARk 0.473°** 0.155*  0.126 0.155" 0.295  0.078 -0.214** -0.0003
R 0.250  0.384 0. 493 0. 426 0.111  0.173 0.062  0.123
AR 0.133 0. 109 0.043 0. 062 0. 060
F 14.697***22.716"** 30.238*** 23.151"*" 5.499"** 7.639"*" 2.923* 5.098°""
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Study on Influencing Mechanism of Employee Strengths
Use on Innovative Behavior

LIN Xingi,DING He
School of Labor and Human Resources, Renmin University of China, Beijing 100872, China

Abstract ; With the development of positive psychology, strengths theory has received extensive attention from scholars, Strengths
use theory as a core content of strengths theory indicates that employee strengths use at work not only contributes to increased in-
dividual well-being, work engagement, self-efficacy, and performance, but also leads to lower job pressure and absenteeism. Al-
though a majority of literatures demonstrate that employee strengths use is beneficial to employee growth and development, re-

search on the relationship between employee strengths use and innovative behavior has not received due attention.
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With a foundation in job demands-resources theory, the purpose of this research is to examine the effect of employee
strengths use on employee innovative behavior and to examine the mediating roles of creative self-efficacy and creative time pres-
sure in the relationship in Chinese context. Data were collected through three time points with survey questionnaires. The sample
consisted of 226 employees who work in various types of organizations in China. The statistical analysis was conducted using Sta-
tistical Package for Social Science ( SPSS) software, through multiple regression analysis and bootstrap analysis to test the re-
search hypotheses. The results indicated that employee sirengths use positively related to employee innovative behavior and crea-
tive self-efficacy,and negatively related to creative time pressure. The results also showed that creative self-efficacy and creative
time pressure partially mediate the relationship between employee strengths use and employee innovative behavior.

The present study makes several contributions to the existing literatures. Firstly, this study bridges the gap in the research
on the relationship between employee strengths use and employee innovative behavior and also provides a new perspective for
studying the antecedents of employee innovative behavior. Secondly, employee strengths use is positively related to employee in-
novative behavior and creative self-efficacy, and negatively related to creative time pressure. Meanwhile, this study enriches the
existing literatures about research on the outcomes of employee strengths use. Thirdly, the multiple mediating roles of creative
self-efficacy and creative time pressure in the relationship between employee strengths use and innovative is beneficial to unloc-
king the “black box"” between strengths use and innovative behavior, and also helps us to understand how employee strengths use
is turned into employee innovative behavior. Finally, this study expands the applied range of job demands-resources theory. The
most important practical implication of the present study lies in how to establish and implement strengths-based human resource
management practices and manage employee perceived creative self-efficacy and creative time pressure to facilitate employee inno-
vative behavior. The limitations and areas for future research of the present study are discussed.

Keywords :strengths use;creative self-efficacy; creative time pressure;innovative behavior;job demands-resources theory
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