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Figure 1 Process of Knowledge Transfer within Technology Alliance
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Empirical Study on the Incentive Model
of Knowledge Transfer within Technology Alliance

Cao Xing,Qin Yachua
Business School, Central South University, Changsha 410083, China

Abstract ; Based on analyzing the characteristics of knowledge transfer within technology alliances, this study applied principal-a-
gent theory to develop an incentive model of knowledge transferring within technology alliances and proposed research hypothesis.
By means of questionnaire survey, taking enterprise who plays a role of knowledge transfer within technology alliance as research
object, this study discussed the effect of characteristics of knowledge owner and random factor on incentive in technology alli-
ances, and explores the factors impact effort level of knowledge owner. SPS516.0 is used to make a reliability and validity test of
the questionnaire, and linear regression statistical method was applied to verify the research hypothesis. The results show that, in
terms of the characteristics of knowledge owner, the influence degree of effort on output has a positive effect on incentive, while
risk avoidance has a negative relationship with incentive. The research also suggests that random factor has no significant effect
on incentive. In addition, within the factors which impact effort level, knowledge value has a positive relationship with effort level
of knowledge owner, and the influence degree of effort on output has a positive relationship with effort level, while extrinsic in-
centive has no significant relationship with effort level.

Keywords ; technology alliance ; knowledge transfer;incentive; effort level
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