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Table 2 Results of Descriptive Statistics
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Table 3 Regression Test Results
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Abstract : Complexity and turbulence of market environment increase the enterprise industrial structure expansion business risk in
recent years. In order to avoid unnecessary risk, a lot of enterprise groups are gradually reducing the pace of the implementation
of diversification strategy. Under the dynamic competition background, shaping and enhancing the enterprise competitiveness has
become the basic source of enterprise groups to obtain sustaining rapid development. Business property of group company deter-
mines the differences of resource endowments, resource support and control mode for the subsidiaries will also be different, and
then shaping and cultivation of the subsidiary dynamic competitiveness will be influenced.

On the basis of enterprise dynamic competition theory and enterprise growth theory, this paper takes the listed subsidiary compa-
nies with business property of group company as the research samples from 2008 to 2013, and makes an empirical test on dynam-
ic competitiveness cultivation mechanism and effects of the subsidiaries from the business property of group company differentia-
tion perspective. Then this paper makes principal component analysis and factor analysis to build the dynamic competitiveness
and enterprise growth evaluation system through SPSS 17.0. By using the 2032 sets of data formed from the research samples and
making regression analysis through the STATA 10.0, this study tested the relevance of business property of group company and
subsidiary dynamic competitiveness. At the same time, the empirical results also examine the moderating effects of external busi-
ness environment on the relationship between the subsidiaries’ dynamic competitiveness and growth through adding the product
term of dynamic competitiveness and external business environment of subsidiaries. The research draws the following conclusions;
group companies involved with production and management are more conducive to enhance enterprise dynamic competitiveness
than the pure capital management group company; subsidiaries’ dynamic competitiveness has a positive effect on company
growth. Based on the different external business environment, the positive impact that subsidiaries’ dynamic competitiveness pro-
duces on enterprise growth is different. The worse the external business environment is, the positive effect is stronger. With the
improvement of the external business environment, the positive effect is gradually weakened.

The research results will enrich the connotation of subsidiary dynamic competitiveness, the verification of relationship between
business property of group company and subsidiary dynamic competitiveness shows the importance on subsidiary dynamic competi-
tiveness enhancement of resources and organizational learning within the framework of group. At the same time, exploration of
value creation effect of subsidiary dynamic competitiveness and the moderating role of business environment can provide a refer-
ence for the group company to make contingency selection of subsidiary governance model and governance means hased on the dif-
ferentiation of business environment.
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