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Table 1 Results of Confirmatory Factor Analysis

BA HF X df %} RMSEA  IFI CFI  GFI
6 HFHEA  JA.TC.0S.IM .EM .IB 799.310 335  2.38 0.066 0.904 0.902 0.886
5 AFHR JA + TC,0S.IM .EM IB 854. 081 340 2.512 0.073 0.862 0.84 0.840
3HEFHE  JA + TC + OSIM + EM IB 906.711 347  2.613 0.078 0.854 0.855 0.831
DHETFHEAE  JA+TC+0S+IM+EMIB  1269.662 349  3.638 0.094 0.762 0.753 0.741
BETHM JA+TC+0S+IM+EM+IB 1466.849 350  4.191 3.195 0.810 0.729 0.721
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Table 2 Results of Descriptive Statistics and Correlation Coefficients Matrix
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EAEIAFLEEZE TS E0OIOKRFLEEE A E0OKFLEEZE, TR,

0.313, & F 0.138;1CC(2) =0.738, K F0.700, 3 B
HANBREMX AFERAD. B, 465 8 8
ERHMANTREGRANMALEHT, TUHTEE
3.3 BRMSITAEXEDF

it ERBIEE, AR E ETIESE. BB
ERMARBEI T REEESNALEZERMNTR, FF
BHHEAEE T AMHEXES TG R E2, BHEX
FEAH,BETESE ANMEMANEMHS R T
BIH 1T M AE0.001 K b B 3% 1F M€, M % 2 8 5
40.381.,0.351 #10.360; A + TYEHEMA N 1ES A
FEFHLAE0.001 KF £ BFIEMK, MXRESHH
0.422 F10. 461; 5 7€ 3h ¥l 5 B T 8] % 17 A 7£0. 001 7K

Vb B FIEARR, AR RECNO0.388; A AR5 5
FEEHHLAEO0. 001 K LB EFEME, HAXREN
0.435; SMESIHL S B LRIH 17 0 7E0.001 KF kB F
EH%, XA H0.363, FREE R NI AP R
B RA T HH T, WA, A ERER, AU
PR N R ST S o W i IR OR 0 i S A Tl D
BENER, BRERENITPBATIA
3.4 RERR

FR 4 MATHIEU et al. " % B |2 ¥ A 8% 8 B9 X 43
BT, A F o0 4 2 0 A AU R T 85 2 0k P A 300 R 2
FAERER, B 2-1-1 WA, E1MRF2RER4A
AREMAZE, B2MEFIRENEREZEB P A
TE EIMEFIRRNMEEZEME TR A, A
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®3a HLMBRER()
Table 3a Analysis Results of Hierarchical Linear Model (1)

RTRHEAT N
it
BRI MRY2 AU BERU4 MRRYS A6 MEAYT MRS EEI9 BEAV 10 R 1

HEE (yo0) 3.760"* 3.759*** 3.760""* 3.760"** 3.759"** 3.759"** 3.759*** 3.759"** 3.760*** 3.760""* 3.760"**
MR EE R
HEESIHL (1) 0.214**" 0.214***0.213"*" 0. 212*** 0.133"
SMETIHL (v ) 0.232°* 0.233*"0.172"*
H AR A it
BETEE (va) 0.374*** 0.371***
F BABME (yor ) 0.288°** 0.279°**
HAWA (yes) 0.364** 0.358° 0.346°* 0.329°°
o 0.101 0.101 0.101 0.101 0.085 0.085 0.085 0.085 0.085 0.079 0.073
Tw 0.046°"" 0. 029°** 0. 037" 0. 031°** 0. 049**" 0. 049°** 0. 032*** 0. 040"** 0. 034°** 0. 034"*** 0. 035"**
) 0.018 0.014 0.019 0.019 0.018 0.015 0.005
df 49 48 48 48 48 48 48 48 48 48 47
- 0.158 0.158 0.158 0.218 0.277
Féwmm 0.370 0.196 0.326
EHELRME 246.774 231.891 239.453 233.765 214.683 212.377 203.586 211.653 205.886 202.885 191.879

EiyARMBAK,CALNFE r FAREBGAE T L, ry ANSRERG AT E A BEE CHREEFR

EHks, TH.,

R3Ib HIMD TS R(2)
Table 3b Analysis Results
of Hierarchical Linear Model (2)

- PIEEHL SMEBHHL
BT 12 BEU 13 R 14 A 1S

HREE (700) 3.995°""3.994"*3.996"** 3. 674"**
HALAREHAER
BETLEE (yva) 0.349*
A BABME (yor) 0.311""
LW (yor) 0.299** 0.351°**
o’ 0.250 0.252 0.251 0.249
oo 0.014 0.016° 0.017° 0.007"
df 48 48 48 48
K HERE 488.917492.087 492. 839 480. 123

o RB MEREAR R (WESDL. LS
R TEIB AT ) 473k 4 3 (E 01, IF5 4 2 8 5
AHRZEE (HACFHARE) MESELW LML
W, 3 AL 1] A0 AL P9 R A BORE R RCHES L AT
iz FHLM x4 %) ®F 55 (8 1 i 47 98 2 W [ 13 4 8, i
MM AR s R RS, RN ~ B R
NHEERA A TEIHFHTH, R~ KR 14 5 H
AR N AL, B E AR RSN E L,
3.4.1 EMNKE

HTHAMNHAERALAEWER, il £
RO ZA0, HAEAEA (A K% HE R T
BTN E N FAR FE. AR, A TH
AT HE G = 010137, = 0.046, 355 B EKF; B
ﬁf-,)f:183.931,df=49,p{0.001,H_ICC(1)=0.313,
K F0.138, FEA 4 18] Jr 2= & &4 Jr 2 #931.300% , B 1
" LA AT e S B R IR T .

B 2~ R 45y 31 K 46 20 2R B BT R B 0 3 M
HETAIHT R ERN ER 2 H £ TIEEN
F L EIEAT BRI,y = 0.374, df = 48, p<0.001;
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WL iR B B 3E K,y = 3.759, p <0.001; K BE
VLR BB AR Iy 2558 UE Oy i, LAY 2 AR R HE AL
oo MLO. 046 F & 0. 029, F & T36.957% , £ B T
BT AT R B4 B 2= A36.957% 7 LUdE A ¥ T M
e R EETIESEN R TEHTAAREE
T 5% i, H, 18 3 584iF

1 3 56 P BA P S B T RIET 17 4 B B, v
= 0.288, df = 48, p<0.001; FWEEIH 135 2] 3% K F,
Yoo = 3.760, p <0. 001 ; 7€ b #1178 % [0] VA 55 B ) 5 2 46
TET7 T, BRI 3AE RS B AU, 7o AAO. 046 'F [ 240.037,
FET19.565% , REAR TRIFHTAMAN FEH
19. 565% W LA 4% B BA 0 4 Jr i 8 , 106 B BT A B3 4 3 R
THRIFHITAEBZIE 0, H, 8 35IF.

R A4S 50 4 UM 3 B TRIF AT A B, v,
= 0.364, df = 48, p<0.010; FEE I 138 B B 3% KF,
Yoo = 3.760, p <0.001; 78 B #1L 2 % [0 3 B 8 1) 5 2 56
E 77 T L 15 70 44 0 #1700 MO, 046 F % 390.031, F
FET32.609%, KRR TRIFHATAMAN FEH
32.609% W] L) 41 23 3% Jmh BT #8 B L 1 BR 41 R R Xt R
TRHATAERZEREWE,H, B3 8E.

3.4.2 A BON A 3

AW R A KRULL et al. “# N E B R T &
3, 3 1 FH 7 B R B A0 i B 2R BB 0 A AU R b 4
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GO P TR il 4

B, HUR2KEE A THEEMAES VLG Z
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AT ANEIEWE , y,=0.214, p<0.001, HEZ I 7 T
BIHTNEERENEMER.FEI3IL, BERTHEE
WEEZHHLFE B £ TEMS R TAHT N X RPH
MER ERTEAEERM2HNERM 3| ARFESHL.
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o’ )0.101 T & #0.085, T & T 15.842% , BEEE T A
PITE AL AT LA e 3 B AU 2 24 15. 842% Ky 41 4 2 57 R
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B AT L) % R R 3 4415, 842% 11 4 P A B R R i
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=0.299, p < 0.010, 4 £ ¥ i B 3 1E /% W A 7E 3
VL ARB IS BRI H R MR S SN E S B W, v =
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107 LAY 4 (BTl BB ASMESIHL, SR FH 44N
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0. 001 ; 41 £ o X 5 B35 17 4 B 52 Wi 28 HULO. 364
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4.1 BitENX
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BIFMENR TRFHTINERR SN, HETYH
20 40 7 4R BBl A 4 56 SERE AT .
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o 2 2R B T AR LA 3 4 BE (B 3 T AR A L B BA B E
TR W) x5t B TRIFAT AW, EE THREY
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FF A R BE A B S R TR 1T 0 5 P 7E4E A AL
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AT EDINEHRME R TRFHTAREPH
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The Influence of Organizational Creative Climate and
Work Motivation on Employee’s Creative Behavior

WANG Hui,CHANG Yang
Institute of Human Resource Management, Xiangtan University, Xiangtan 411105, China

Abstract ; Innovation is an important strategy for an enterprise dealing with complex and volatile marketing environment. It is im-

portant for an enterprise to stimulate employee’s creative behavior. Many studies clearly reveal the relation among organizational

creative climate, work motivation and employee's creative behavior. But few researches pay attention to the role of extrinsic moti-

vation in organizational creative climate and employee’s innovation behavior. Furthermore, researches laid more emphases on or-

ganizational creative climate influencing on employee’s creative behaviors than those from other different dimensions.

Based on the self-determination theory and the staff-organization fit theory, this research constructs a hierarchical intermedi-

ary model, and examines whether the different dimensions of work motivation ( the intrinsic motivation and the extrinsic motiva-

tion) mediate the relation between different dimensions of organizational creative climate ( job autonomy, team cooperation, or-
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ganizational incentive) and the employee’s creative behaviors. For testing the hypothesis, we collected data of 323 employees
from 50 different companies located in Hunan, Beijing and Shanghai, and SPSS 21.0 was used to make descriptive statistics and
correlation analysis. AMOS 21.0 was used to make confirmatory factor analysis, and HLM 6. 08 was used to make multi-level re-
gression analysis.

According to the empirical results, several findings are as follows: (I)job autonomy has significant and positive effects on
employee's creative behaviors; job autonomy has significant and positive effects on employee’s creative behaviors; organizational
incentive has significant and positive effects on employee's creative behaviors; (2the intrinsic work motivation partially mediates
the relationship between the job autonomy and the employee’s creative behaviors; the intrinsic work motivation also has partial
mediating effects between the team cooperation and the employee’s creative behaviors; (3the intrinsic work motivation and the ex-
trinsic motivation both have partial mediating effects between the organizational incentive and the employee's creative behaviors.

This study reveals the multi-level effects of the three dimensions of organizational innovation climate( job autonomy, team co-
operation and organizational incentive) , and especially indicates how the different dimensions of work motivation ( the intrinsic
motivation and the extrinsic motivation) mediate the relation between different dimensions of organizational creative climate ( job
autonomy, team cooperation, organizational incentive) and the employee's creative behaviors. Our research findings have not on-
ly made contributions to the studies on the relation among the organizational creative climate, work motivation and employee’'s
creative behaviors. but also have practical significance for business managers effectively stimulating employee’s creative behav-
iors. It is recommended that business managers should create strong organizational creative climate for employees, and focus on
improving the management from the perspective of work motivation.

Keywords . job autonomy;team cooperation;organizational incentive;intrinsic work motivation;extrinsic work motivation ; employ-

ee's creative behavior
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