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Table 2 Results for Descriptive Statistics

i H1E prifEz2 B&/ME 25 Sk AR 75 44 S PN
Rd, 1. 940 1. 829 0 0 1. 946 3.367 6. 624
Bu, 0. 090 0. 075 0 0. 020 0. 080 0. 180 0. 290
Bu, 0. 159 0. 125 0 0. 050 0. 130 0. 280 0. 440
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Table 4 Regression Results for Religious

Traditions and Corporate Innovation

IS Rd, Rd, Rd,
Bu, 0.610°°  0.643" 0. 679" 0. 366
(2.063)  (2.437) (2.99) (1.473)
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Table 6 Test of Information Effect Hypothesis: Results for Mediation Effect Test
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Table 7 Further Analysis : Moderate Effect of Formal Institution
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Chinese Religious Traditions and Corporate Innovation .
Evidence from Buddhism
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1 School of Management , Guangdong University of Technology , Guangzhou 510520, China

2 Management College, Ocean University of China, Qingdao 266100, China

3 School of Mathematics and Statistics , Guangdong University of Foreign Studies, Guangzhou 510006 , China

Abstract ; Enterprises represent the principal part of the market as well as the main driver of technological innovation, and hence

the innovation capacity of enterprises directly affects the overall quality of economic development. In the past, studies have main-

ly focused on the factors influencing enterprises’ innovation activities at the micro level. More recently, scholars have begun to

study factors influencing corporate innovation from a macro point of view, yet the impact of Chinese religious traditions on corpo-

rate innovation has rarely been studied.

In this paper, we take a Buddhist perspective to examine the impact of Chinese religious traditions on corporate innovation.

First of all, this paper proposes competitive hypothesis and examines the overall impact of Chinese religious traditions on corpo-

rate innovation. Secondly, this paper explores the influencing mechanism of Chinese religious tradition and examines it from the

perspective of governance effect and information effect. Finally, this paper examines whether formal institutions and other cultures

have effects on the association examined above. Drawing upon the innovation data of A-share listed companies during the period



54 1 | P ERETE S S SR —ET B AN 2RI 75

2009-2017, this study carried out some empirical tests using Stata software and multiple regression analysis.

The major finding suggests that Chinese religious traditions have a positive effect on corporate innovation; the stronger local
religious traditions, the greater the number of corporate patents applied for. Moreover, hased on the governance effect hypothe-
sis, it indicates that religious traditions tend to alleviate the problem of agency. In line with the information effect hypothesis, it
also shows how religious traditions reduce information asymmetry, and thus promote corporate innovation. Further analyses reveal
that the positive effect of religious traditions on corporate innovation is weakened if formal institutions are better, exhibiting such
features as a higher degree of marketization, a higher degree of legalization, or a greater number of analysts following the
company's progress. When the CEO has academic experience or overseas experience, the positive effect of religious tradition on
corporate innovation is also weakened. Finally, we also find the effect of religious traditions on corporate innovation is reduced
when there are other cultural influences in the local community.

This study provides positive evidence that Chinese religious traditions have positive benefits for companies’ financial deci-
sion-making, and also illustrates the adverse effects of possible negative factors. These findings add new insights to studies on the
economic consequences of Chinese religious traditions, and promote a better understanding of informal institutions in emerging e-
conomies.

Keywords ; Buddhism ; Chinese religious traditions ; information asymmetry ; corporate innovation
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