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2

R X df Jde CFI GFI NFI RMSEA
3 R ( LMX ,P-O Fit ,EHB) 52. 660 24 2. 194 0.972 0. 950 0. 950 0.076
2 [ FAERI( LMX + P-O Fit [EHB) 370,247 26 14, 240 0. 662 0. 676 0. 649 0. 254
1 B FHi% ( LMX + P-O Fit + EHB)  500.978 27 18. 555 0.535 0. 604 0.525 0.293

EAAATAH206, TR;IMYAM S - $EI B, POFit AN - B BRA,EHBH R TR HITH .,
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Table 2 Means, Standard Deviations and Correlation Coefficients of Variables

b ZHE MR- SA-4 AIH HRalk

i HECREE B ym mE Rem smEm BEy DR
P 1.490 0.501 1.000
o2 2.890 1.850 0.115  1.000
ZHERE 4.040 0.892 0.036 -0.127 1.000
G - IR ACH 3.507 0.768 0.023 -0.058  —-0.059 1.000

AN -HHAPCEEE  3.210 0.863 -0.038  0.115  -0.166°  0.340**  1.000
B TR BT A 3.683 0.587 0.154° 0.236* -0.027 0.332**  0.476**  1.000

HRMP B B 1.397 0.692 -0.056 0.327* -0.339"*  0.030 0.166" 0.082 1. 000

E: A p<0.050, ""p<0.010, FR .

R APRANEESR
Table 3 Test Results of Moderating Effects

AT BT A
A

BRI BR 2 A3 HiAL 4
THEE 3.240**"* 3.146""* I8 T 3.192***
el 0.160" 0.183* 0.183"" 0.181°"
ot | i 0.070** 0.066 """ 0.066 """ 0.074""*
ZHERE 0.003 0.036 0.036 0. 041
W - Hh A 0.162** 0.156*"* 0.214*
A - AT AR 0.249*** 0.245°" 0.096
Rl B BE -0.039 -0.059 -0.131°
T - FRIR AL x A - HAL AR 0.130°" -0.088
T - TR x Bk BB -0.061
A - HAL AR x Bolk By Bt 0. 104"
T - WP BT x A - ARV x Bk BB 0.139°
R 0.078 0.324 0.356 0.392

1% p<0.001,7% p<0.100, F @,

MEEHNRERE(H ), BRIER27H, M A-HALRRx P HBEZEHNEE,r=0.139,p
F-BELBENATHIT VAR EEMEM,r= < 0.050, R* = 0.392, H, R 7.

0.162,p < 0.001,R* = 0.324, H, i, ; A% 3 ] 401, ATEEWME R —HZ T M =45 8 H T
F-HELXBEx NN -HALREZEMEE,r A AHRAEASPUHERET, A -44
=0.130, p< 0.010, R = 0.356, X FH A - HLT EREEMET -HEXHRS R TR AEAETE
REST -HELHRSATHRYTAREERY FAE, LE 1, ¥ AN R R TRl B8R 3
WAL, H, o R 4T H, SR - BB x D P TREA, X 3T REA L B A - 4 41U BN 4R



55 H

WA AT - B R AR S R TR BAT N — T =R B 35

T - WP R A X B A B AT O A9 W fE A o 3
15 21 75 B SR FR 3 L B B S 3 R Y 2R R A A
A - A R A RO, A2~ 4

6 r

4 L
i . Ve
iy \
% AN N-LASBUTT R e

= H\;EII:I
L)

1€ [
i - TR A
Bl RRUMEN
TA-SHACKRENETHHX

Figure 1 Moderating Effects of P-O Fit
without Consideration of Career Stage
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Figure 2 Moderating Effects of
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FREAZE, MHRLBEZMA TRE, EH DA -
HALKRET MENT -HEXHFERE, AT

BT AR BRI -HRLERET,
HMEIS -HEXHEEBES, A TNBHTAIR
M. R FEEYPR TR, ERHTA -4
SAREET MEAT -BRXRFEERS, R LH
BTN RERES MM -HARERT MEH
e -MELHRBERES, A TRHRIT B8
Ho BB o X 22 B X TR IR RO B B By TR R, i AT
ERDIA-HALRRSHAT - HE KRG L E
ERAT  ATHBGTABBERS, BRERER
A, MERM -GLRALRERSHHT - HELH
MRZEAERT 3 Bk Br B w9 & T Ay REA R, BR
A BRI R TR B AT O R AR B, Bl R ST
ALHRE BT A BB A, Bk 3B 5 T A B 17
HEZBHEZE.
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EHELT 3 M HE.

(DT MRE S TREZH T, 5560 TH
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Leader-Member Exchange and Employee Helping Behavior ;
A Three-way Interaction Study

Tu Yidong
Economics and Management School, Wuhan University, Wuhan 430072, China

Abstract : The boundary condition between leader-member exchange ( LMX) and employee helping behavior has not been identi-
fied yet. Based on 206 matched questionnaires which are collected in two-wave investigation, the study explores the effect of
LMX on employee helping behavior and the boundary mechanism between them, which includes the impact of two-way interaction
of LMX and Person-Organization ( P-O) fit on employee helping behavior, as well as the impact of three-way interaction of LMX,
P-O fit and career stages on employee helping behavior. The results indicate that; (DLMX has positive effect on employee helping
behavior; @the P-O fit moderates the relationship between LMX and employee helping behavior; and @in different career sta-
ges, P-O fit exerts distinct moderating effects on the relationship between LMX and employee helping behavior.
Keywords : leader-member exchange ; employee helping behavior; P-O fit; career stage
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