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al. P, R A RIEER TR EETRE, 6
H RS BT, = 390.600, df = 178, p <0.001;
CFI = 0.933,NNFI = 0.913,IFI = 0.934, # % F0. 900;
RMSEA =0.077, /N F0.080, KX 2 EHGF. i
F LA A, & 418 b5 0 B 1 867 (B 29 260. 593 ~0. 952
ZIE R RE AR,

4 SLIESR
4.1 BRI

RIGHZEMNHENHXRAR ZEAGFER
AR SR, {E A 5C R B3 /b F0. 700 B I 5B, B
WX RS A R RSN RH .
42 BBXRIW

BEEHEPR B AR RS R
BE BEATEMERERENBEXRETE
b, RIGHMARBOUGHEL.

BREZEBFEFNMRUFEHRLEINEMF OB
TREPAEREEZMR, QRPN ZRSHAERE
FMK, QAL A5 KA H B EMA S A
TRZ)EREREMBEAMER, AREALSH TR
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REh LR ERE ST AEATSRAMEAR
KEMEE B Ef SR IE R R R, KF#SLA
FXRBAEMIHLRER, WA ARE, R E
HYUFERENERERBEE.

Rl PESWSR
Table 1 Validity Analysis Results

A fit A Hy#Em
g AEREAERK 0.875*  [EE
ek AERETSHEER  0.9527" 14.452
R 1 e 0.924***  12.146

ERERETRYER  0.665° [EE
i IR A 0.779***  12.029
ity Fragsalay 0.885*** 10.173
AR eestrmmEm 0.004  9.883

Tt & AR 0.786***  9.567

S5EABRMAR 0.603***  [EiE

5ERKNER 0.671***  8.207
@Fq T Y
xz SEBEPHXRR 0.832 7.776
W% SR TSMER 0.772***  7.291

Sl iE Rk i

P R 0.729 7.565
A AR L 0.764***  FE%E
f1F PARARER 0.750***  12.309
L MEHFARE 0.862*** 11.645
i FmERE 0.828'"*  [HsE
B EBEWHARER 0.789*** 11.981
L HIK M % P IRS 0.818*** 12.216
peyp  TEVRAERGR R RAEE  0.8427  [EE
Hlas  RMTRE 0.593***  7.722
L A PRI AL R 0.803*** 12.158

EoHAH A0, A p<0.001, TR,

% BB ZHOU et al. " ] ANDERSON et al. "9 B 5% ,
AR ECEMESTAERY, RIPIHAHARE
RGBT @34 SR (B 1a L AY2a A
KER3a) , B AR BIHTRE ) | [ BR O 8 BB 7 S 3 il
EEODEEATSAMENEAXRANES A £ &M
SR B 4 R A A B @3 A T B Rk R AR (B A
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A 3R B R (MRS e BERY 2¢ FE B 3c) , B AR A
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AN EEEE N D3R AR RER (K
Eid, ERI2d B R3d) , iR B £ & ST RGE I 3 F
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Table 2 Descriptive Statistics and Correlation Analysis
. il il EATH Ellm‘rﬁ HEMS EAm EAX AR HERE
e FR BER HIFE MEUR HWIR ZMYG RN #RES
ik 0.426 1
A b A i 7.098 0.136 1
EANTHSE  2.424  0.079 -0.080 1
EHNTEAE  0.775  0.070 0.057 0.081 1
HEMmMEsk 0.678 -0.039 0.058 -0.010 0.415° 1
EAMZHE 0.642  0.015 0.050 -0.026 0.698°° 0.422** 1
EHXFEME  0.680 -0.024 0.195* 0.007 0.360°° 0.380** 0.328°" 1
HABIFRES  0.797 -0.135 -0.019 -0.002 0.379°° 0.521** 0.492*° 0.357** 1
HrE SN 0.781 -0.225** 0.001 -0.018 0.380°° 0.453** 0.520°° 0.458** 0.687°" 1
FEthlEES  0.866 -0.110  -0.007 0.040 0.528°° 0.449** 0.496°° 0.434** 0.601°° 0.594**
E: " Ap<0.010, TR
R EENRSEH
Table 3 Fitting Index of Model
HORHEAR X df A Adf CFI NNFI ~ RMSEA
BABIHRE N WA 1EA
A 139.560*** 67 0.952 0.925 0.073
B 1a 133.135*** 65 6.425 2 0.927 0.955 0.072
A 1b 167.238* 67 27.678"° 0 0.934 0.896 0.086
A e 296.700°*" 69 157.140"* 2 0.849 0.771 0.128
B 1d 460.673*** 70 321.113°* 3 0.742 0.612 0.167
bR s RE A E
Rl 150.594*** 67 0.945 0.914 0.079
KR 2a 144,638 65 5.956 2 0.948 0.916 0.078
BRI 2b 203.402*** 67 52.808"" 0 0.911 0. 860 0.101
BiR 2¢ 292.544** 69 141.950** 2 0. 854 0.778 0.127
KR 2d 455.632*** 70 305.038" 3 0.748 0.622 0. 166
et s R B R A VE
BiR 3 150.027*** 68 0.946 0.917 0.077
BiR 3a 131.650** 65 18.377" 3 0.956 0.929 0.071
HiR! 3b 159.488** 67 9.218" 1 0.905 0.939 0.083
BR3¢ 289.178°*" 69 137, 151" 1 0.855 0.780 0.126
Bl 3d 477.121*** 70 327.094** 2 0.733 0. 605 0.169

E:THp<0.050, TH.
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B3, HRBA LA X LA TR T L) =
139.560, df = 67, p<0.001;CFI = 0.952, NNFI = 0.925,
K F0.900; RMSEA = 0.073, /) F0. 080, H % 1b,
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0.001;CFI = 0.927, NNFI = 0. 955, & F0. 900 ; RMSEA =
0.072,/NF0.080, BHLPEM F T EHERBEEIFA
B, A =6.425, p>0.050, {HE 5 A B A 1a () 2
BehdR, FEi, EFEENLGRRIE,

F Bl b, FB 4 o A A B 2a FOAR KU 3a 43 HI b HH
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=0.078, /NF0. 080, &4 P A LB 3a H UL & 35 HUH -
X’ = 131.650, df = 65, p < 0.001;CFI = 0.956, NNFI =
0.929, 4 F0.900; RMSEA = 0.071, /hF0.080,
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B R BCH0.351, p < 0.001; [ AT 5 RA X E PR E
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0.141, p>0.100, S EREHE DT P A EH R
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MG HRS B &SN IE 1M € R, H, M H, 15 5
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HY P 40T 0, MR R 3a o [ P 36 R I 4R X 56 E
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T 0372 ) ] Py i 3 HR
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Figure 2 Test Results of Hypothesis 1a and 1b
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Figure 4 Test Results of Hypothesis 3a and 3b
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Abstract ; Given the crucial challenges of upgrading facing Chinese manufacturing, “the conduct of own brand strategy to under-
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take Reverse Internationalization” by Chinese global startup original equipment manufacturers( OEMs) has become a focal topic
in the domain of strategy and innovation. While most previous research still mainly focuses on the upgrading strategies of large
manufacturers, this study integrates Western capability theory and China's unique institutional environment, particularly probing
into the own brand strategy employed by small-and medium-sized manufacturers in the context of reverse internationalization con-
text.

From the perspective of global value chain( GVC) , the literature review first highlighted that Guanxi network and local mar-
ket knowledge are the key local resources for Chinese global startup OEMs in reverse internationalization. Then three dynamie
core competences “technological innovation capability, international marketing capability and advanced manufacturing capability”
were identified. Referring to LU et al.’s (2010) resource-capability-performance strategic framework, the research model and 6
hypotheses were proposed. Based on the data from 202 sample OEMs, the structured equation modeling, path analysis and nes-
ted-model approach were used to do statistical analysis.

The findings manifested that in terms of Chinese global startup OEMs, the three dynamic core competences( technological in-
novation, international marketing and advanced manufacturing capabilities) mediate the relationships between the key local re-
sources and the conduct of own brand strategy in reverse internationalization. Moreover, in terms of control variables, the stabili-
ty of local market could significantly influence the performance of the own brand strategy. In sum, our results elucidate how small
and medium-sized OEMs employ the three core competences established in export market to convert critical resources into the
selling of own brand products in domestic markets under China’s economic new normal.

Considering the foregoing, the main contribution of this paper to the literature is to reveal the context-specific interplay of
key local resources( external) and dynamic core competences developed via internationalization( internal) in China, whereby the
distinetive competitive advantages of Chinese global startup OEMs to create own brand have also been addressed. As far as the
practical implications, given the increasing complexity and uncertainty in global manufacturing, this paper delivers a clearer, ho-
listic picture regarding own brand innovation in China's manufacturing sector, and providing valuable implications for both do-
mestic and foreign-invested OEMs in this context to deal with relevant issues in a better manner.

Keywords ; dynamic core competences; reverse internationalization in branding; own brand; global startup; original equipment

manufacturer
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