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Table 5 Multiple Regression Results for
Executive Turnover and Cost Stickiness

ALnCos; ,
WHIRE  EIALSR
0_ 055 xEE
(12.520)
AlLnRey, 0. 681
, (154.708)
D, +ALnRev,, _ -0.151
. ' (-13.699)
T0.,-D, , -ALnRev, _ -0.130
- ' (-6.213)
F_int; .+ D, ,*ALnRev,, _ -0.054
o ' (- 14.379)
E_int;,+D;,*ALnRev, _ -0.012
' (-3.349)
D_cou, ,*D,,-ALnRev, , + 0.021
o ' (1.083)
GDP; t .D; 1 ‘ﬂLnRev‘. ¥ _ - 0. 167
o ’ (-21.360)
Top]f,a 'Ds ¢ 'ALRRE‘U‘ i +/ = 0- 002
' ' (3.610)
Inde, - D, - ALnReuv,, + 0.193
o ' (1.215)
FCF,,-D;, +ALnRev, , _ - 0. 580
(-8.100)
Sea; ,-D; ,* ALnRev, N 0.077
- ’ (10.126)
LGU‘- t .Di t 'ALH.RE‘US P e -0. 3?2
- | (-8.158)
Yea -
I Fel
R K 0. 780
sl 10 209

EAAETAEESE, TR,

NEVEARE W Do Lev,, =D, - ALnRev, , 1) R B B %
Ko fh, B EA W 55 AL AT R FE 0 R A AR . B SR
¥ 5 MR U — B, W LAE AR B G R R A
HARNEH,
4.3.2 7] b 7 B T 18 R 7 SR A M R e Y L
VAl 457 3 30 B 2 48 17 0k 3 {8 O 4R o, 4510 209 4
B A 1 T8 22 3 ol 9 35 3 7R BE R 40 R R & i ol %
i IR e b o R 3 e 2 B )
HAB I, Kt b SHBEHHMHFEERN
6 877 [l B , 4 B 1l 377 b 5 U 3 8 BE Kl 3 O 5 T 0l
S sh A AR T ol S sh AL, W T 5 b 51k Eh 4

FE) R A= B 0 3 487, Ik T B ol B U h 4 B9 RE AR B
6722, F (1) X4 A3 FAREA AT £ A, I
H.#% TO,, D, , - ALnRev, A M R £ F , UK K H, .
Fe6 4 B £ Tl 8 B B0 4R £ 1l 47 D 3h 4 LA
Be 185 i 3 b 8% % 3h 41 A0 77 3 b G 382 3h 41 1 B3 45
L

FRo WEHHDH BETCEERFAEHNSTOASR
Table 6 Multiple Regression Results for
Performance Fluctuation, Executive
Turnover and Cost Stickiness
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Table 8 Robust Test Results Based on Propensity Score Match ( PSM)
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Table 9 Robust Test Results for Changing the Measurement of Executive Turnover
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Table 10 Robust Test Results for
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Performance Fluctuation, Executive Turnover and Cost Stickiness
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Abstract : Since the different executives could have an outstanding impact on the company by creating culture or formulating strat-
egies, executive turnover is always regarded as one of the important events of the company. Existing literatures have found that
executive turnover would result in some changes of company's behaviors. Profit is the primary focus of executives. In addition to
expanding revenues, enhancing the ability of cost management is another feasible way to increase profits. Therefore, research on
the impact of executive turnover on cost stickiness is of great significance, while executive turnover is becoming a frequent phe-
nomenon.

Based on the higher-order cognitive theory and cost stickiness’s theoretical causes which include adjustment cost, managers’
optimism about future and managers’ opportunistic motive, 10 209 company-year samples are selected from the listed companies
in Shanghai Stock Exchange( SSE)and Shenzhen Stock Exchange( SZSE ) from 2010 to 2016. This study discusses the influence
of executive turnover on cost stickiness by using the multiple regression method. In addition, this paper also groups the samples
according to the levels of performance fluctuation and the causes of executive turnover and compares the differences of this influ-
ence under different levels of performance fluctuation and different causes of executive turnover through the test of intergroup coef-
ficients.

The results show that executive turnover will significantly increase cost stickiness. This effect of executive turnover on cost
stickiness will be distinct under the different levels of performance fluctuation and the different causes of executive turnover. Spe-
cifically, the results indicate that when the performance fluctuation largely, executive turnover has a greater effect on cost sticki-
ness. Simultaneously, executive turnover with abnormal reasons also can increase cost stickiness to a greater extent.

The results above enrich the existing research findings on the economic consequences of executive turnover and the influen-
cing factors of cost stickiness in the aspect of theory. In practice, this study has a certain guiding significance to promote listed
companies to perfect the executive human resource plan and to improve the level of cost management during executive turnover.
Further, it can also help the stakeholders recognize the impact of executive turnover deeply.
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