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Table 2 Results for Descriptive Statistics Analysis and Correlation Coefficients
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Table 4 Bootstrap Test Results for Mediation Effect
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=
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Table 5 Robust Test 1; Leader Overconfidence
and New Product Development Performance

B T RS0

HERY 9 PR 10
Wit -2.354* -2.979**
JeHELEAR 1.378*
ol S 0.310"* 0.305°"*
Al B 0.005 0.015
HH LR ~0.007 -0.005
BAFIREN -0.589 -0.647
R A it 213 213
F{8 38.090 """ 31.400"""
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R RRUERE 2. ASEIE
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Table 6 Robust Test 2 : Leader Overconfident
and Firm's New Product Development Performance
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HAE 127 86
F {8 48.940*** 41.750**
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Leader Overconfidence and New Product Development Performance .
From the Perspective of Resource Input

XIN Chong' ,CHEN Haifeng' ,CHEN Xin' ,CHANG Dongyu’
1 School of Business Administration, Northeastern University, Shenyang 110169, China
2 School of Economics and Management, Dalian University of Technology, Dalian 116024, China

Abstract ; New product development is an important means for enterprises to establish and maintain competitive advantages to
cope with the changing market competition environment and demand. In enterprise management, the psychological characteristics
of enterprise leaders may influence their decision-making behavior to a certain extent, especially the cognitive bias of overconfi-
dence of leaders is a key factor influencing the decision-making of enterprise innovation. With more and more scholars paying at-
tention to the hypothesis of limited rationality, there have been researches on the relationship between overconfidence of leaders
and enterprise innovation, yet there are relatively few researches on the internal mechanism between leaderoverconfidence and
new product development performanceof enterprise.

Based on bounded rationality hypothesis and upper echelon theory, we construct the theoretical conceptual model of the lead-
er overconfidence and new product development performance. From the perspective of resource input, we discuss the mechanism
of leader overconfidence on new product development performance of enterprises, and the mediating role of R&D intensity and
ambidextrous learning in the relationship between leader overconfidence andnew product development performance of enterprise.
Taking the relevant data of 213 Chinese high-tech manufacturing listed enterprises randomly selected from the Shanghai and
Shenzhen stock exchanges from 2012 to 2016 as samples, we used multiple regression analysis to empirically test the relevant hy-
potheses.

The results show that leader overconfidence has a significant positive impact on new product development performance. R&D
intensity and ambidextrous learning have a partial mediating effect on the positive relationship between leader overconfidence and
new product development performance. The conclusion further reveals the internal correlation between leader overconfidence,
R&D intensity, ambidextrous learning and enterprise new product development performance in Chinese context.

This study explores the ways in which the leader overconfidence affects new product developmentperformance, effectively ex-
pands the research on the influence of leader behavior on new product development at the individual level, and enriches the re-
search on limited rational factors in the field of innovation management research.

It guides innovation-oriented enterprises in China to attach great importance to the leader overconfidence for the promotion of
new product development, improve the confidence level of enterprise leaders, strengthen its positive impact and avoid its negative
influence ,and improve the performance of enterprise new product development by properly balancing the intensity of research and
development with the promotion of dual learning, thus providing an important theoretical basis and practical guidance for enter-
prise innovation decision-making.

Keywords: leader overconfidence ;new product development performance; R&D intensity ; ambidextrous learning
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