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Table 1 Results for Confirmatory Factor Analysis

2

o ¥ df 3&? AGFI  RMSEA NNFI  CFI  SRMR
5 (A% . HL,BSS,TE ,EBS, TBS 502.524 243 2.068 0.910 0.084 0.905 0.921 0.040
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Table 2 Results for Descriptive Statistics and Correlation Coefficient Matrix of Variables
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Table 3 Test Results of Hierarchical Linear Model
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Impact of Humble Leadership on Boundary Spanning Behavior
in the Perspective of Social Cognition

DENG Zhihua,ZHANG Yajun
School of Business Administration, Guizhou University of Finance and Economics, Guiyang 550025, China

Abstract : Boundary spanning behavior has an important influence on the individual, team and organization performance. The ex-
isting literatures mainly researched the effects of boundary spanning behavior at one level namely individual level or team level,
neglecting the research of its driven factors and driving mechanism. Given the context of Chinese organization with deep humility
cultural traditions, there has no integrated multi-level research that treats humble leadership as the driven factor and researches
its impact at the levels of both individual and team boundary spanning’'s behavior.

From the perspective of social cognition, this paper takes boundary spanning efficacy at individual level and team efficacy at
team level as mediating variable, tests the impact mechanism of humble leadership of the director in the R&D teams to the R&D
team’s boundary spanning behavior and its employee’s boundary spanning behavior. Authors collected matching questionnaire da-
ta as samples which come from 82 R&D teams leaders and 263 R&D personnel in 16 companies, using Spss 21. 0, Lisrel 8. 72
and HLM 7.0 for statistical analysis.

The results showed that; (Dteam oriented humble leadership has a positive influence on the employee boundary spanning be-
havior. @iteam oriented humble leadership has a positive influence on team boundary spanning behavior. (3)boundary spanning
efficacy has partial cross-level mediating effect between the relationship of team oriented humble leadership and employee bounda-
ry spanning behavior. @team efficacy also has partial cross-level mediating effect between the relationship of team oriented hum-
ble leadership and employee boundary spanning behavior. (Steam efficacy has partial mediating effect between the relationship of
team oriented humble leadership and team houndary spanning behavior.

Research conclusions proved that humble leadership has promotional effect to the team boundary spanning behavior and em-
ployee boundary spanning behavior, boundary spanning efficacy and team efficacy have mediated the effect of humble leadership
to the boundary spanning bhehavior, expanding the multi-level research of the effects of humble leadership and the driving mecha-
nism of boundary spanning behavior, providing profitable revelations for the practice of humility leadership and the promotion of
boundary spanning behavior.
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