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B, RIRAE A C R A AU 58 2 RO R 19 4E 557
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HAE TR BE AR RIS 25 R4\ IE oE )N 4 4
RN R AR, FoA, A TE fE ) 28R A Z
Fo RIMET4HEFHEEA 3 FEFRERF 2 FF R
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Table 1 Results of Multi-level CFA

2
2 dr % AF(Adf)  RMSEA CFI TLI SRMRiyy SRMR
4 [HTH5ARL (Pfe, Nfe, PA, Jra) 127379 518 2.46 0.06 0.90 0.89 0.03 0.07
3 TFHIRL (Pfe + Nfe, PA, Jra) 288453 524 550 1610.74(6)° 0.10 0.70 0.65 0.14 0.35
2 N-FHEHY (Pfe + Nfe + PA, Jra)  3641.95 528 690  757.42(4) 0.1 060 0.55 0.16 0.37

i AAAA) T ah 5 4B F R b, bh 5 3E F AR

R2 TMERTBEHEER

Table 2 Variance of Intra-Individual Variables

2

A5tk AMER T2 () AL 2 (T00) AN 72 5 1 02‘1 )
PR R BE 1.20 0.77 60.91%
TH SR BE 0.77 2.01 27.70%
A RES 0.82 1.63 33.47%
N IEHENE N 0.43 0.86 33.33%
ELSEES 0.83 1.68 33.07%
L BUAIRH 0.67 1.79 27.24%
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Table 3 Means, Standard Deviations, and Correlations

A W e BUER  HWMER B AIEME JER A8
-~ ’ BEFE O NgE NN N JRE
TRV R i A1 5.09 1.40
TR A 2.60 157  —033"
TR 28 431 1.43 0.12" 0.01
MENZEK . .
NN RN BEYIN 5.23 1.13 0.10°  -0.10 0.22
THIIE 2 3.49 1.53 0.06 006 —-005 —0.10
HEABURBA 3.33 150  —0.07 030" 0.06 0.04 0.03
AR ER EHIE H IR 5.03 1.01 029™ —022"" 035" 0437 -022"" -028"

R AR AMEKE 470, MR AR E H68, A p<0.001, Hp<0.05 FR., MKAEFAE%E Z 5 A A E PSS T
FRE AR EZHAAZABIANARAZERSINNMRA ER L EAMKE X F 73],
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A LLEAT 20K A T

AR HF 5 SR B 28 56 BORE 9 H A 90 B2 10 i ), 18
FH Mplus 8.3 $x 14 1 17 2 7K °F B 42 43 #7, K 56 A 9% I
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UL HH, 80053 2 R AE T AR BB 45 M, B 2 b
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Wi 2 TF 9 DU) S8 A 1 ] 422 280 07 2 0[] 3 Y, TR] 2 AL
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H, 15 8 45,

H, DF 8 1 2 4003 2 /T — KR BRI K5 4 07 19 7
W 5K BE A4 % B 5% BE 5 40 A T A o BRI 45 =2 TR
KEMPANER. nFE4PRE 3 iR, B RES
2 090 W 5% JE 2 1) 28 T 1 0 R 15 45 1 B ) R 3
i, B=—0.06, p <0.001, J& 75 RN W& 2 iR . AR
e 55 BE = 44 5% )RR I 28 1Y) 87 B AR 3R 43 B o, AR
TH % 5822 = 18 B 5% I8 = A7 X RO 5 4 1 5% T
FoRIE, B3N 023, p<0.001, T 7E &5 14 Mk % B = 1
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It FRUR 1 65 572 Wi 2 T 7 DU DA 19 (] 422 280 hi7 B 2 O 1F
95% & 15 [X.[A] 2 [0.01, 0.06], A48 05 24 1 W 5 it &5
P v B, R 5 BE S 44 58 o AR AR 1 45 5 A G T
TN A R) 42 R AS B, 95% B {F X ] 2R [~ 0.01,
0.02], BHF 0, MEZFREEN, 95% &7 X 4 N
[~ 0.05, — 0.004], N7 0, Hs 79 3] 3 £5 .
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Table 4 Results of Multi-level Path Analysis
AU TS RN
A
MR BRI FEARI3 MiRl4 RS BRle REIRT
" 0.16 0.17 0.17 -0.01 0.01 -0.01 -0.01
REARW) 0.16)  (0.16) (0.16) (0.10) (0.10)  (0.10)  (0.10)
% 0.24 0.25 0.25 0.02 0.04 0.02 0.01
026)  (0.26) (0.26) (0.17) (0.17)  (0.17)  (0.16)
Sy 0.18 0.17 0.17 -004 —004 -008 —0.08
s - 0.13)  (0.12) (0.12) (0.07) (0.07)  (0.06)  (0.06)
AR _ _ _ _ _ _ _
( ) Wi 2% 0.06 0.07 0.08 0.08 0.08 0.06 0.06
0.11)  (0.11) (0.11) (0.09) (0.09) (0.07)  (0.07)
L R 0.07 0.07 0.07 0.03 0.04 -0.01 0.00
0.12)  (0.13) (0.14) (0.09) (0.09)  (0.06)  (0.05)
. 435 435 435 5.28 5.28 4.80 4.80
0.13)  (0.13) (0.13) (0.11) (0.11)  (0.60)  (0.60)
P A - e 0427 0427 042" 043" 043" 0397 039"
QN[ F e 0.13)  (0.13) (0.13) (0.12) (0.12)  (0.13)  (0.13)
B IE 24 0.08 0.04 0.04
» (AT—X) 0.10)  (0.09) (0.09)
RIS 42 o) AR
AN RN BEYIN 0.15" 0.14" 0.14" 0.14"
(AT—XK) (0.08) 0.07)  (0.07)  (0.07)
A 0.13" 0.13" 0.06 0.05 0.04
FEUE R B A
(0.06) 0.07) (0.03) 0.04 0.04
B 005009
N 0.01 -0.04
Y T
TEWM R ER 0.06) 0.05)
SEET U R A > -0.06™" 0.00
) THR R BE (0.02) (0.02)
0.12" 0.12"
147 e 4
SIS 0.05)  (0.05)
iy RN B 2E 0.88""  0.83™ 0.83" 042 040™ 036" 036
NG T Lo .11 0677 068" 0677 067"
th R 0.33 0.34 0.34 0.19 0.19 0.21 0.21

R TR EWAA A AT AL R R, 5 FRIE A AR ER; Hp<001, T Ap<0.10, TR,

5 TR A B S R T R R L & 4 1R R G AT e
3R TR AT I S A B AR S B R B Y A 2
PE RN 58 45 16 1 B fd vk 45 30 1 — 25 0 E A S
85—, Tl A ALK 5 . BERNERTH et al.™!
T 56 T 45 AR ke AR S B Y SCEE Fp IR I R AT 1G4 o
A [ R A3 AT, LUK 56 0F oY 45 e i R A v . DRk,
AT 5 5 — A 4D TR A3 B R A T AT T R AL
2 i A% e 1Y) 22 K OT B AR 4 BT, K 06 AR T A 4R AR B
G BT, B o8B 5 RB A B R, S5 R W 6,
FE AR i A5 2 15 B0 R, B 5K e = 1 W 3 OE

Al R T AE R U 1B 45, B=0.13, p < 0.05, TH K
BE AR R R SRR E 2 MR EA B
ZVH AR, B=—0.06, p<0.001, FAH 1% 2 W 2 1E [
B0 2 1E UE 34, B=0.12, p < 0.05, J7 [ 5 B % —
B, AT B 78 45 00 R fd 1k A5 1) SRR

O T T BS RE BR PR B . A B A A
JEE A PR B AE AR — 5 1 S, FE BRI TE - B4 B
FE N Ry 15 T A XI5 2 114 W A 0 A A xR
R 1 % A i RO 5 2, T R R R &
T4 G 25 A 38 4 2 I\ R 4% IR 1 R 26 =22 1]
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Figure 2 The Moderating Effect of Negative Family Events
on the Relationship Between Positive Family Events
and Positive Affect at Work
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A 0y, BIRR AR =5 14 ik & AR A 19 28 T T AR 2 0 ok & T
W45 259, il 1, CARLSON et al.? % 88 T4F — K
325 254 BT A B O 35 W R, DT 4 R T A
R I R AT TAESIR ., (BRI K
TH M 5 2 = 1R & TR) s A7 A8, T LT A% SR 1l 2 X
177 Az 58k B4 B 5 i B2, S8 35 A AR 1 W R RE St 2
SR AT R 15 2 B0 ROV T B — 2 .
3 M E ST R BN, R R E S5 BR
B MM EREA L E, r=001, ns.. WA, ABF5E
AN FE BT T M R EE S5 R R BRI 4 Y RO, 4
RN, MR EE S B E & NE A R, g=
0.02, n.s., X 4518 518 B X FR R R — B0 .
8= WIRALR AL . KEE - TR H 3 S AT
FLAE Y, R A R S S E U ) T A 4,
B MR P ARBESY BB T EALH,
NI AR FEIRALH AT T 2 R . b TR R B R
ML & 75 A7 7 T 4005 34 2 05 1) R R i 55 5 ) 2
IEHENGEMN AR, EFEC AR R AN
— LR B R —— 1 3R R T A B IR AR S AR, b
FEOAT T A IRFEE, B [ IR A T AR B IR 04 35 R R

RS WRATHNPABNITER
Table 5 Results of Moderated Mediation Analysis

TR SR S — T A B A 2 — 2 T v D328 I [EIEE5 9ma 95% 8 {5 X [A]
MR E S (06?003 [~ 0.01, 0.02]
N 0.03
PRI R 4 ©.01) [0.01, 0.06]
S B S R DR 5 S 2 ;00605 [~ 0.05, - 0.004]

72 E 4% R [ K JA Monte CarloZr %, & 720000k A A& H/F . ZARAMBKEEZR MAEIS%KFLERE.

R TRHNEESKFEBEDNESR
Table 6 Results of Multi-level Path Analysis Without Control Variables

TS 25 ANRGAELYN

ERIES A9 10 FERIT1 R 12

N 0.13" 0.13" 0.06 0.05 0.04
PR R e (0.07) (0.07) (0.04) (0.04) (0.05)

THR R F A 0.03(0.05) —0.06(0.05)

0 o -0.06"" 0.00
B RS < W R E R ©0.01) ©0.02)
0.12 0.12

Aju:é

B (0.05) (0.05)
. 435" 435" 5277 424" 4247
THT (0.14) (0.14) (0.12) (0.58) (0.58)
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Cross-domain Influence of Leaders’ Experienced Family Events on
Justice Rule Adherence
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2 School of Economics and Management, Yunnan Normal University, Kunming 650500, China
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Abstract: Improving leaders’ justice rule adherence is an important way to enhance employees’ perception of justice, thereby
promote their positive attitudes and behaviors, and reduce negative attitudes and behaviors. Previous studies have been de-
voted to exploring the factors and mechanisms that affect leaders’ justice rule adherence, and have found that individual factors
such as leaders’ personality traits and justice motives have important impacts on leaders’ justice rule adherence. In recent years,
researchers have begun to turn to the situational perspective and have found that task and interpersonal factors may promote or
inhibit leaders’ justice rule adherence. However, these studies focus on relatively stable or continuously changing characterist-
ics in the work domain, ignoring non-work factors such as family and the impact that discrete events may have on leaders’
justice role adherence.

Through integrating affective events theory and family-work enrichment theory, this study discusses the cross-domain in-
fluence of positive family events experienced by leaders on justice rule adherence, the mediating role of positive affect at work
and the moderating role of leaders’ experienced negative family events. The empirical data of 470 observations from 68 middle-
level managers of 3 merchant banks in 3 cities were collected by experience-sampling method. In order to test hypotheses,
Mplus 8.3 software was used to conduct multi-level CFA and path analysis, and R 4.0.3 software was used to conduct Monte
Carlo analysis by 20 000 parameter sampling.

The research results suggest that leaders’ daily experienced positive family events will positively influence daily justice
rule adherence by elevating positive emotions. Furthermore, leaders’ daily experienced negative family events mitigate the
strength of the above-mentioned indirect effect.

The research results enrich the antecedents of leaders’ justice rule adherence by extending situational antecedents of
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justice rule adherence from stable situations in work domain to discrete events in non-work domain. Besides, it expands the ap-
plication of family-work interaction literature and affective events theory. Further, the research results also shed new light on
what organizations can do to build a more just workplace through shaping and managing leaders’ family environment.
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