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Table 1 Results for Descriptive Statistics of Samples
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Table 2 Descriptive Statistics for Variables and Correlation Coefficients

AE Tof Pdy Ody Muf Ced Age Gpa Ovs Emt Lh Tk Mbk Mul Tev Mkv Par Wgv GCut
Pdy 0.14°

Ody -0.17" 0.06"

Muf -0.01 0.14% 0.06"

Ged -0.02 0.01 -0.02 -0.04

Age -0.004-0.01 0.01 0.08 0.08"

Gpa 0.03 0.13" 0.10° -0.04 -0.06" 0.04

Os 0.097 0.20* 0.04 0.13" 0.08" -0.03 0.17°

Ent -0.05" 0.13" 0.02 010" -0.00  0.03 0.07" 0.12°

Lh 002 0.04 0.0004-0.02 004 0517003 -0.03 0.05

Thk -0.02 -0.04 -0.05" -0.05° 0.09* -0.002 0.03 0.03 0.10°-0.07"

Mbk -0.01 -0.01 0.02 004 -0.17" -0.04-0.07"-0.01 -0.07"-0.01 -0.28"

Mul  0.03 0.14" 0.03  0.01 0.16" 0.03 015" 0.5 0.06" 0.08"-0.17°-0.71"

Tee  0.197 0.12° 0.01 -0.03 0.01 -0.04 0.16" 0.08" 0.01 -0.02 -0.04 -0.06°0.11"°

Mk -0.08" 0.08" 0.06" -0.0007-0.03 -0.04 002 0.02 002 001 -003 0.03-0.03 0.05"

Par  0.06" 0.07° 0.02 003 -0.01 -0.01 006 0.07°-0.04 0.002-0.02 -0.03 0.08"-0.01 -0.002

Wer 0.03 006" 0.22° -0.004 0.03 004 014" 0.04 008" 0.02 -0.001 -0.02 0.07" 0.05" -0.02 0.07"

Gt -0.05 0.15" 0.19° 0.06° 009 0.02 0.06° 0.07° 0.17°-0.05 0.01 -0.05 0.08" 0.02 -0.05 0.05 0.13°
®{E 329 05 0.8 7.30 0.65 289 3.14 0.15 159 7.59 0.08 0.5 030 3.8 462 0.13 0.09 215
FE 079 120 0.64 224 048 7.89 107 0.36 108 7.18 0.27 0.50 0.46 118 0.70 0.58 0.46 1.42

E: " Ap<0.10, FR;HAEHLOTT,
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Table 3 Descriptive Statistics and Difference Test for Variables in Different Subsamples

- A R (Ol - R i (ARG —
Bl s MR s BRI ) pokm omm wam o mm REROK
Pdy 210 0. 38 609 0. 88 -0.50""" 382 0.79 327 0. 69 0.10
Ody 210 1.01 609 0.79 Q.22 382 0.77 327 0.91 —-0.14%*
Muf 210 6. 94 609 7. 38 -0.44 382 6.99 327 7.37 -0.38""
Ced 210 0. 651 609 0. 65 0. 001 382 0. 63 327 0. 65 -0.02
Age 210 30. 00 609 29. 62 0. 38 382 30. 20 327 29. 08 1.12°
Gpa 210 2.99 609 3. 16 -0.17"" 382 3.03 327 312 -0.09
Ovs 210 0.08 609 0.18 -0.10""" 382 0.16 327 0.15 0.01
Ent 210 1..55 609 1. 65 -0.10 382 1. 44 327 1.71 -0.27***
Lth 210 9,62 609 9. 65 -0.03 382 9,97 327 8.94 1.03*
Thk 210 0.53 609 0.51 0.02 382 0. 06 327 0. 08 -0.02
Mbk 210 0,27 609 0. 34 -0.07" 382 0.53 327 0. 52 0.01
Mul 210 6.94 609 7.38 —0.44"" 382 0.29 327 0.32 -0.03
Tev 210 3.04 609 4,18 -1.14"" 382 3. 66 327 3.99 -0.33"""
Mkv 210 4,73 609 4, 56 0.17""" 382 4,55 327 4, 64 -0.09"
Par 210 0.11 609 0. 17 -0.06 382 0.16 327 0.11 0.05
Wgv 210 0. 08 609 0.11 -0.03 382 0. 10 327 0. 09 0.01
Gut 210 2.16 609 2.26 -0.10 382 2.12 327 2.46 -0.34"

E U Ap<0.01," A p<0.05, TR,
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Table 4 Regression Results for Entrepreneur’'s Work Experience Diversity
and Founding Environment’s Munificence on the Choice of Entry Strategy
Inn Imi
(1) (2 (@3 ) (5 (6) (7) (8) (9 (10) (11) (12) (13) (14)
R
Pdy e A QA3 Duly™™ 043" -0.04 -0.04 002 -0.04 0.02
. (0.03) (0.03) (0.03) (0.03) (0.03) {0.03) (0.03) (0.03) (0.03) (0.03)
0dy -0.28°"*-0.28"*"-0.28**"-0.28 **"-0.27*** D152 015 Qi 0p1tt e
’ (0.06) (0.06) (0.06) (0.06) (0.06) (0.05) (0.05) (0.05) (0.06) (0.06)
R
Waf 0.04% 0.03" 0.047 004" 0037 004" 003" 002 0.03 0.02 0.02 003" 002 003"
(0.02) (0.02) (0.02) (0.02) (0.02) (0.02) (0.02) (0.02) (0.02) (0.02) (0.02) (0.02) (0.02) (0.02)
A HIR
o 0,04 0.04°* 0,06 0,06
(0.01) (0.01) (0.01) (0.01)
Ody - Muf -0.02 -0.02 0.03°" 0.06™
(0.03) (0.03) (0.02) (0.02)
A it
0.01 0.02 -0.0000 0.01 -0002 001 -0.002 0.09 0.09 0.10 0.10 013" 010 0127
(0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07)
Age -0.01 -0.00 -0.01 -0.01 -0.01 -0.01 -0.01 -0.004 -0.004 -0.004 -0.004 -0.004 -0.005 -0.005
(0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01)
Gpo -0.01 -002 0002 -001 -00 -001 -0.01 -00001 0002 -0.01 -0004 -0.004 -0.003 -0.003
(0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03)
Ons 0,357 0,297 0.36°"" 0.30"" 0.30™"" 0.31°" 0.30"" -0.11 -0.09 -0.11 -009 -0.07 -010 -0.08
(0.10) (0.10) (0.10) (0.10) (0.10) (0.10) (0.10) (0.10) (0.10) (0.10) (0.10) (0.10) (0.10) (0.10)
Ent 0.23 0.20 0.22 0.19 0.21 0.20 0.21 035" 0.3 036" 0.37° 038" 037" 037"
(0.17)  (0.17) (0.17) (0.17) (0.17) (0.17) (0.17) (0.17) (0.17) (0.17) (0.17) (0.17) (0.17) (0.17)
Lk 0.004 0.003 0.004 0.004 0003 0003 0003 -0.003 -0.002 -0.003 -0.003 -0.003 -0.002 -0.003
(0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01)
o 0.16 0.09 0.19 0.12 0.12 0.12 0.12 0.267" 028" 0.25*° 027" 0.25°° 027" 0.25*
(0.12) (0.12) (0.12) (0.12) (0.12) (0.12) (0.12) (0.12) (0.12) (0.12) (0.12) (0.12) (0.12) (0.12)
Wb 0.26** 0.16 029" 020 022° 0.19 0.21  0.27°" 029" 025" 0.28°° 0.23" 028" 0.24°
(0.13) (0.13) (0.13) (0.13) (0.13) (0.13) (0.13) (0.13) (0.13) (0.13) (0.13) (0.13) (0.13) (0.13)
Ml 0.067 005 006" 004 0.05 0.04 0.05 0.09% 0.09" 0.09™" 0.10°™ 0.09"" 0.09""" 0.08"""
(0,03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03)
Tes 0.37°%* 0.36°* 0.37°* 0.36°"° 0.37°°° 0.36°"" 0.37°" 0.10"*" 0.10**° 0.10°** 0.11°* 0.11°* 0.11**" 0.11°*
(0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03) (0.03)
Mo -0.08" -0.10" -0.07 -0.09" -0.09" -0.09" -0.09" 0.06 0.06 0.05 0.05 0.05 0.05 0.05
(0.04) (0.05) (0.05) (0.05) (0.05) (0.05) (0.05) (0.04) (0.04) (0.04) (0.04) (0.04) (0.04) (0.04)
P 0.11° 0.10° 010 009 0.00 0.09 0.09 -008 -0.08 -0.07 -007 -006 -0.07 -0.06
(0.06) (0.06) (0.06) (0.06) (0.06) (0.06) (0.06) (0.06) (0.06) (0.06) (0.06) (0.06) (0.06) (0.06)
Weo -0.04 -0.04 0.03 0.03 0.03 0.03 0.03 -0.09 -009 -0.13" -0.13° -0.14" -0.12" -0.13"
(0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07) (0.07)
- -0.02 -003 00001 -0.01 -0.005 -0.01 -0.005 005" 005" 0.04 004 003 004" 003
(0.02) (0.02) (0.02) (0.02) (0.03) (0.02) (0.03) (0.02) (0.02) (0.02) (0.02) (0.02) (0.02) (0.02)
HAE 1077 1077 1077 1077 1077 1077 1077 1077 1077 1077 1077 1077 1077 1077
MR 0.078°°7 0,086 0.086"°* 0.094°** 0.097 " 0.094 *** 0.097 " 0.032°°* 0,033 °* 0,035 " 0.035 " 0.044 " 0.037 """ 0.045°**

i£: Fod.Ind #=Yer St 4734, 365 P 0 B A A7 E R,
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FIA(14) FIP A ZETEHRABZ AN ESR . P
NELE R Pdy - Muf 50dy-Muf M E A R B FERF
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Table 5 Regression Results for Entrepreneur’s Work Experience Diversity
and Founding Environment’s Munificence on the Tradeoff of Entry Strategy

Trf
(1) (2) (3) (4) (5) (6) (7)
TR
. 0.08 0.08 0,04 0.07 0,04
4 (0.02) (0.02) (0.02) (0.02) (0.02)
- Z0.24% —0.23%% —0.22%*  —0.22""  —0.21""
4 (0.04) (0. 04) (0.04) (0.04) (0.04)
AR
- 0. 004 ~0.003 0. 004 ~0.002 ~0.01 ~0.001 ~0.01
b (0.01) (0.01) (0.01) (0.01) (0.01) (0.01) (0.01)
2 5.1
0.04° 0.04"
Pdy:+ Muf (0.01) (0.01)
Z0.05%"  —0.04
M
Oay Mt (0.02) (0.02)
EhlAEE S| B B Bl EL g il B3z il Bl
3,34 3.55%  3.35% 355 347 3.5 345"
Lk (0.41) (0.41) (0. 40) (0. 40) (0. 40) (0. 40) (0. 40)
B 1077 1077 1077 1 077 1077 1077 1 077
BIE R 0.064°"  0.079"*  0.095™"  0.108°°  0.127°°  0.113**  0.132*"
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Table 6 Robust Test Regression Results for Using the Samples from 2008 to 2014

Tif
(1) (2) €39 (4) (5) (6) (7)
FR
- 0.13** 0.13*** 0.09*** 0:12°% 0.09***
g (0.03) (0.03) (0.03) (0.03) (0.03)
0d =0 3455 QAR L pgee g )L
¥ (0.05) (0.05) (0.05) (0.05) (0.05)
T AR A
5 -0.02 -0.03 -0.03 -0.05"" -0.04" -0.03 -0.03
uf (0.02) (0.02) (0.02) (0.02) (0.02) (0.02) (0.02)
A8 5.0
o B 0.06"** 0.06***
y + Muf (0.02) (0.02)
" -0.06" -0.04
Ody « Muf (0.03) (0.03)
AR B B 4 il B il mEE B sl RS B
4.16*"* 4.44* 4.34%* 4.62*** 4,54 4,55 4.49**
WHon ?
(0.50) (0.49) (0.48) (0.47) (0.47) (0. 48) (0. 47)
AR 517 517 517 517 517 517 517
BIF R 0.056*** 0.095*** 0.124*** 0.163*** 0.182°* 0.166*** 0.183**
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Table 7 Regression Results for the Interactions between
Entrepreneur’s Position Diversity and Organization Diversity on the Choice of Entry Strategy
Inn Imi
(1) (2) (3) (4) (5) (6)
TR
.16 1.16** 0.96 0.96
Pdy
(0.03) (0.03) (0.03) (0.03)
0.76*"* 0.75*" 1.16"** L 15*
Ody
(0.04) (0.04) (0.06) (0.06)
A H. I
1.03 1.13**
Pdy:+ Qdy (0.05) (0.05)
AR ft Bl BT el Sy el Bl
PR 1077 1077 1077 1077 1077 1077
?‘ERZ 0.078*** 0. 094 *** 0.094 """ 0.032*** 0.035°"" 0.038***

S5imi B F TFEMHE,p<0.01, FEL P, UL EHER
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e, Bk ok AR EEGETFIH R
AN, EHBFRERRR B Al 3 AR H G
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HEEGTHE CEEREZERRTEEARBY
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RATE A RIS, F T Q) BEA KR R T AR L
BH R BT, T L i R e AR B BT R R £
BRI B R b F A Q) b B 86 FF 5, B L SR AR 1
T X N RN Y 28 3 LS 2 A AE T RE B A A ]
& .

(2) B & ¥ Q08 A0 16 0 ™ b = 45
W HEAT X 43, IR 48 A B R W G A SR A
REX BRZBANAHERMEELSFH, B HXE
SR X 81T 1 6 R, S T 2R 3 A R B B R
FE B O N S i R B T L0 A SR . K
b BT 80 5 R Y A SR 2 18] S RE S,
Bl A Ml 7 AR S7 B AT A ] B G A O 7 O G, AR
D547 M 5547 3 A i oll B 53 82 1t B R A R 1 7
dtn, BCE B o AT B BCRRCBOR A EOR R
BT B ol A S T e B R R T /R A BE
5 [ bt 00 B ol > b T 3 i A R W 3 T B B s
BOREBE, HE 1 40 5 5 PRI ORISR A9 g H R OF
EREREW S E_—FZRMWNE, EEFERE



28 B BB (Journal of Management Science)

2020 4£3 A

24 H -5 B 3 R0 AR A 5% TR RE R R

BEAMRAMEERLEHNERTE —EF
WM, ZEEEFHANEBERRESHMER,
Bl S MBIH S SRR XRIEL &5 K0
54 B R R, BAR A A BT 9T R B K R X R
R B IE T A AT . 5 ARE R T TS 8B
FE R R R L2 B S R 6], A BF 5T Ok i R &
T 7 7] 28 B b 07 2R 4H 41 (6] 58 3l 72 A4 45 Al 4 56 /Y
IR RE S A RIS R , I HORIE T KRR L
HHESHARMEHUEEAR LN ESR, RIEX
P, B0 28 Y 2 4 M T Ik BT UROR AR O O T #Y 2
RESHH, A0 TAIH MARKBSHERRT
S ERAMGEERNSEE, HEHS M MHAR
AU i3 B0l 2 TE A A [ 15 & O (B 0L AR BE B R &
REWRE, B, i By XT 536 B 2 5t FI 4 R 2K
MEFHERX LI, AR TRERACAHAN ZH
P T 817 AR o

AW IERA LT 5L BR Oy 1 L,

() AWRAB TALE T M A SR 56 IR
X i b il T G R R w4 R B ok 8 4 ok T AR
Y 1 A OB A0 R PR, B T AE 205 Y AR B 2R R T LA
R GFEIHRBERSEFAHULSH. BiE
Mo, SRR A O Rk A1l B RE R E B E R A
T B a2 A SR U R 9 R R B ok AT B9 AR PR
2 3 o2 A R 26 B ARG B A, T A S A 3K B 4 BT AR 55
MARZERMMAR ., M FANAEHRELNA
LAk EmMS, WA ZERHBAARLERARE
UIDSNEE=4:08 211 i1k DO Ko B gioh: 2

(2) AW FE A By T BUF T ## Gl & 0140 ok 35 88
SRR T AR R E R, 75 AT B WA
A 7 B[R] B T 1] A (R 4 ik A A1 b A 58 4 5E R & X
P A Ak BT IR AL AT AT EE &R K ERE
BE B BARPIA " AT R, 0, O 7E 5K i
F S AL A A 50 25 81 k. 9E B B A, BT LUK Bk
BEZHHRAMARMEETIHATE,

AMRGFE—EAR, TRERKOBRT A,
O & ol B0 Bl 3, 1 B A e 3Ll & 4K
NEE B B hh B BA A 0L Rl R0 BE ) R B RT R XS
HE A SR W S HF 7 A B W, ROk BF 52 AT 56 3 B 4R BT BA
Rk AR A B . @K T2 T B A
BT 47 W A A SR T AR W W B R R
AR BN A AT AL 3% 55 , R HE AT LA7E KR OR #F X
A i

ST :

[1] LUMPKIN G T,DESS G G. Clarifying the entrepreneurial ori-
entation construct and linking it to performance. Academy of
Management Review ,1996,21(1):135-172.

(2] R, HA, KEM,F. QL2 0 F B & 5
5S¢ RS b R ARAE 0 A (. B R, 2010(3) :84-96.
YANG Jun, TIAN Li, ZHANG Yuli, et al. Innovation or imi-
tation : the role of entrepreneurial teams' experience heteroge-
neity and conflicts. Management World ,2010(3) .84-96.

[3] GAGLIO C M. The role of mental simulations and counterfac-
tual thinking in the opportunity identification process. Enfre-
preneurship Theory and Practice ,2004 ,28(6) :533-552.

[4] ROBINSON W T, MIN S. Is the first to market the first to
fail ? Empirical evidence for industrial goods businesses.
Journal of Marketing Research ,2002 ,39(1) .120-128.

[5] SHANKAR V,CARPENTER G S, KRISHNAMURTHI L. The
advantages of entry in the growth stage of the product life cy-
cle ; an empirical analysis. Journal of Marketing Research ,
1999,36(2) :269-276.

[6] ZHANG S, MARKMAN A B. Overcoming the early entrant
advantage : the role of alignable and nonalignable differences.
Journal of Marketing Research ,1998 ,35(4) .413-426.

[7] ZHOU K Z. Innovation , imitation , and new product perform-
ance ; the case of China. Industrial Marketing Management ,
2006,35(3) ;394-402.

[8] NARANJO-VALENCIA | C, JIMENEZ-JIMENEZ D, SANZ-
VALLE R. Innovation or imitation? The role of organizational
culture. Management Decision ,2011,49(1) .55-72.

[9] MARQUIS C, TILCSIK A. Imprinting: toward a multilevel
theory. Academy of Management Annals ,2013,7(1) ;195-
245.

[10] SIMSEK Z,FOX B C, HEAVEY C. “What's past is pro-
logue " ; a framework , review , and future directions for organi-
zational research on imprinting. Journal of Management
2015,41(1) .288-317.

[11] HAMBRICK D C,MASON P A. Upper echelons ; the organi-
zation as a reflection of its top managers. Academy of Man-
agement Review ,1984 ,9(2) .193-206.

[12] x4, T &, B0, 4. SO BF 29l A T 4t S Al 8l

S5 T K BL R B Y. BB EER, 2019,16(7)
1006-1015.
LIU Zhen, DING Fei, XIAOQ Yingzhao, et al. Research on the
mechanism of opportunity recognition and development of social
entrepreneurship based on the theory of resource bricolage. Chi-
nese Journal of Management 2019 ,16(7) ;1006-1015.

[13] %5, 4f~roll , R mi e, . A9t A S H a4

WA ETHL S MAN R . BEHER,
2017(6) : 141-154.
LIANG Qiang, ZOU Likai , SONG Lihong , et al. Organization-
al imprinting , niches and the new venture growth:a qualita-
tive research based on organizational ecology perspective.
Management World ,2017(6) :141-154,

[14] BARON R A, ENSLEY M D. Opportunity recognition as the
detection of meaningful patterns : evidence from comparisons of
novice and experienced entrepreneurs. Management Science ,
2006,52(9) :1331-1344.

[15] GRUBER M, MACMILLAN I C, THOMPSON ] D. From
minds to markets ; how human capital endowments shape mar-
ket opportunity identification of technology start-ups. Journal
of Management ,2012 38(5) ;1421-1449.

[16] OZGEN E,BARON R A. Social sources of information in op-
portunity recognition ; effects of mentors, industry networks,
and professional forums. Journal of Business Venturing ,
2007 ,22(2) :174-192,

[17] B S8, THeF, Fam B, %. H oM s 5e



2

B R A AV A B ER R A b A SRS B 0 29

(18]

[19]

[20]

[21]

[22]

(23]

b UG BERR IR, 2017,20(5) :35-50.

YANG Junping, YU Xiaoyu, TAO Xiangming, et al. Social
network , prior experience , and entrepreneurial rizk recogni-
tion. Journal of Management Sciences in China ,2017,20
(5) :35-50.

BENMELECH E, FRYDMAN C. Military CEOs. Journal of
Financial Economics ,2015,117(1) ;43-59.

E AL, A B, . Ol AT B sl 5 0k
S0 BT o [ RN s ol 0 A B 0 SEE B 5. B
B 2019,41(9) :125-140.

WANG Xiaowei, NIU Zhiyong, ZHOU Xiaoyan, et al. Pre-
entrepreneurship career mobility and entrepreneurial perform-
ance : evidence from Chinese private enterprises survey. Busi-
ness Management Journal ,2019,41(9) .125-140.
SCHOAR A, ZUO L. Shaped by booms and busts ; how the e-
conomy impacts CEQ careers and management styles. The
Review of Financial Studies ,2017 ,30(5) :1425-1456.
TORNIKOSKI E T, NEWBERT 8 L. Exploring the determi-
nants of organizational emergence: a legitimacy perspective.
Journal of Business Venturing ,2007,22(2) :311-335.
BT, Ak A Wk 25 D A alke i A B R Y R
aE. MEBT),2016(32) :109-114.,

ZHAN Lei, LIU Jinjin. How does executive career affect the
company’'s R&D investment?. Finance and Accounting
Monthly ,2016(32) :109-114.

ZIMMERMAN R D. Understanding the impact of personality
traits on individuals’ tumover decisions : a meta-analytic path

model. Personnel Psychology ,2008 ,61(2) :309-348.

[24] HOLCOMBE R G. The origins of entrepreneurial opportunities.

[25]

[26]

[27]

[28]

[29]

[30]

[31]

[32]

The Review of Austrian Economics 2003 ,16(1) ;25-43.
JOHNSON P. New firms : an economic perspective. London ;
Allen and Unwin, 1986:105-118.

EHEHEN B, 5. ISR &0 4l
£ ol B A w2 R BEREIR, 2016, 13 (9) 1312~
1320.

PENG Xiuging, CAl Li, CHEN Juanyi, et al. From opportu-
nity discovery to opportunity creation ; strategic choice of en-
trepreneurial ventures. Chinese Journal of Management ,
2016,13(9) :1312-1320.

DESS G G, BEARD D W. Dimensions of organizational task
environments. Administrative Science Quarterly , 1984 29
(1) :52-73.

DUNCAN R B. Characteristics of organizational environments
and perceived environmental uncertainty. Administrative Sci-
ence Quarterly ,1972 ,17(3) :313-327.

LEE K S,LIM G H, TAN S J. Dealing with resource disad-
vantage ; generic strategies for SMEs. Small Business Eco-
nomics , 1999 12(4) .299-311.

MILLER D, FRIESEN P H. Innovation in conservative and
entrepreneurial firms ; two models of strategic momentum.
Strategic Management Journal 1982 3(1):1-25.
GOLDER P N, TELLIS G ]. Pioneer advantage ; marketing
logic or marketing legend ?. Journal of Marketing Re-
search ,1993,30(2) :158-170.

BECKMAN C M, BURTON M D. Founding the future ; path

dependence in the evolution of top management teams from

[33]

[34]

[35]

[36]

[37]

[38]

[39]

[40]

[41]

[42]

[43]

founding to 1PO. Organization Science ,2008,19(1) :3-24.
PR 2 A K T SO G i 0 [ P
W TE R, BESIR,2017,14(11) :1587-1593,1615.
YIN Miaomiao, LI Yun, ZHOU Bingyu. Literature review on
domestic imitative entrepreneurship based on text analysis.
Chinese Journal of Management , 2017, 14 (11 ), 1587 -
1593,1615.

PRI, & 5 R, I 0 0. 0L a0l 4% e R A
S . DI E I, 2019,40(8) :82-91.

CHEN Biao, LU Xifeng, YIN Miaomiao. Opportunistic orien-
tation , entrepreneurial strategy and competitive advantage of a
t,2019,40(8) .

new venture. Science R
82-91.

LILIEN G L, YOON E. The timing of competitive market en-
try : an exploratory study of new industrial products. Manage-
ment Science ,1990,36(5) ;568-585.

MANU F A. Innovation orientation , environment and perform-

ch Manag

ance ; a comparison of US and European markets. Journal of
International Business Studies ,1992 23(2):333-359.
SCHOENECKER T 8, COOPER A C. The role of firm re-
sources and organizational attributes in determining entry tim-
ing:a cross-industry study. Strategic Management Journal ,
1998,19(12) :1127-1143.

HF. BTRAE N7 HA B RRNBITE. 5.
M IT K% ,2010:95-101.

TIAN Li. Research on the choice of the market entry strategy

of the new venture. Tianjin ; Nankai University,2010:95-101.
MITCHELL W. Dual clocks ; entry order influences on incum-
bent and newcomer market share and survival when special-
ized assets retain their value. Strategic Management Jour-
nal , 1991,12(2) :85-100.

ST, VE P EG, . QUE T ik B0 B D B
o - EFEREHGNE R ST BAEE
18 ,2019,22(5) :28-37.

WU Huabin, XU Qingrui, LI Yang. Cultivation and improvement
of core competence of enterprises under the guidance of innova-
tion; a research based on the longitudinal case analysis of Haier
Group. Nankai Business Review ,2019,22(5) :28-37.
HAMBRICK D C, MASON P A. Upper echelons ; the organi-
zation as a reflection of its top managers. Academy of Man-
agement Review 1984 9(2) ;193-206.

BIELE, Tk R A R R R R . B )
e e ARl A BA 5 37 il S50 000G R Y 9 4 PR AR
SR ,2014(6) :92-109.

HU Wangbin , ZHANG Yuli, YANG Jun. Is homogeneity or
heterogeneity 7 A study on the adjustment functions of the re-
lationship between the technical entrepreneurial team and new
ventures’ performance. Management World , 2014 (6) ;92—
109.

CROSSLAND C,ZYUNG ], HILLER N J, et al. CEO career vari-
ety :effects on firm-level strategic and social novelty. Academy
of Management Journal 2014 ,57(3) :652-674.

4. CEORUVERBHESATZTHEBLE.
R AR 225, 2015:19-22,

ZHENG Hua. CEQ career variety and their diversified stra-
tegic options. Dalian : Dongbei University of Finance & Eco-



30

B BB (Journal of Management Science)

2020 4£3 A

[45]

[46]

[47]

[48]

[49]

[50]

[51]

[52]

[53]

[54]

[55]

[56]

nomics , 2015.:19-22,

CHRISTENSEN D M, DHALIWAL D S, BOIVIE S, et al.
Top management conservatism and corporate risk strategies .
evidence from managers’ personal political orientation and
corporate tax avoidance. Strategic Management Journal,
2015,36(12) :1918-1938.

ot SCEL T L 0 ol BB R A A S R
P R BFIE. BEFIR ,2017,14(4) :537-544.

ZHAO Wenhong , XUE Chaoyang. A study on the relationship
among entrepreneurial team heterogeneity , cognitive legitimacy
and the ability to access resources. Chinese Journal of Man-
agement ,2017,14(4) .537-544.

TR, WAL , BRACHE. B 4k ¥ 4 FA BA R fiE £ 4%
TS REFHSRMEMRE BFERE,
2019,41(11) ;:92-108,

HUANG Haiyan, ZHANG Hongbin, CHEN Xiaolin. TMT
functional diversity of new ventures and firm performance ;
based on the social network. Business Management Jour-
nal 2019 ,41(11) ;92-108.

RANDEL A E,JAUSSI K 8. Functional background identity , di-
versity ,and individual performance in cross-functional teams. A-
cademy of Management Journal 2003 ,46(6) .763-774.
BECKMAN C M. The influence of founding team company af-
filiations on firm behavior. Academy of Management Jour-
nal ,2006,49(4) :741-758.

T, T o0, Wk s, . & E g B S Al 08
BEMSR,2019(11) ;174-192.

HE Ying, YU Wenlei , DAI Yichi, et al. Career experience of
executives and enterprise innovation. Management World ,
2019(11) :174-192.

CHEN Y Y, PODOLSKI E J, VEERARAGHAVAN M. Does
managerial ability facilitate corporate innovative success?.
Journal of Empirical Finance ,2015,34.313-326.
HAVEMAN H A, RAO H. Structuring a theory of moral sen-
timents : institutional and organizational coevolution in the ear-
ly thrift industry. American Journal of Sociology ,1997,102
(6) :1606-1651.

THORNTON P H, OCASIO W. Institutional logics and the
historical contingency of power in organizations: executive
succession in the higher education publishing industry,
1958-1990. American Journal of Sociology , 1999 ,105(3) :
801-843.

ALDRICH H E,PFEFFER ]. Environmentz of organizations.
Annual Review of Sociology ,1976,2:79-105.

SINE W D, HAVEMAN H A, TOLBERT P S. Risky busi-
ness? Entrepreneurship in the new independent-power sec-
tor. Administrative Science Quarterly , 2005,50(2) ;200 -
232,

Hr ek, B8, 8. Ak S M it ok KB, i
AW WA Qb SR EISETH . BB
5% ,2016(3) ;115-127.

8I Xiaofu , WANG Song, FU Ying. Where do entrepreneurial
opportunities come from : discover , create or discover and con-
struction 7 The frontier research on the theory of entrepre-
neurial opportunity. Management World , 2016 (3 ). 115~
127.

[57]

[58]

[59]

[60]

[61]

[62]

[63]

[64]

[65

[66]

[67]

[68]

[69]

[70]

(71]

BOEKER W. Organizational origins ; entrepreneurial and envi-
ronmental imprinting of the time of founding // CARROLL G
R. Ecological Models of Organization. Cambridge , Mass :
Ballinger , 1988 :33-51.

MCDOUGALL P P, COVIN | G, ROBINSON R B, Jr, el al.
The effects of industry growth and strategic breadth on new
venture performance and strategy content. Strategic Manage-
ment Journal ,1994 ,15(7) :537-554.

CANNELLA A A, PARK J H, LEE H U. Top management
team functional background diversity and firm performance ;
examining the roles of team member colocation and environ-
mental uncertainty. Academy of Management Journal,
2008 ,51(4) .768-784.

ZHOU W C, ROSINI E. Entrepreneurial team diversity and
performance : toward an integrated model. Entreprencurship
Research Journal ,2015,5(1) :31-60.

MERLUZZI ], PHILLIPS D J. The specialist discount ; nega-
tive returns for MBAs with focused profiles in investment
banking. Administrative Science Quarterly ,2016,61(1) .87
=124,

BANTEL K A, JACKSON S E. Top management and innova-
tions in banking : does the composition of the top team make
a difference 7. Strategic Management Journal , 1989, 10
(S1):107-124.

e, T8, i 2. CEO B & A Bk 217 . 4k ]
e R4 ol B B PE TV T, 2019(9) :155-173.
HE Ying, YU Wenlei, YANG Mianzhi. CEOs with rich career
experience , corporate risk-taking and the value of enterpri-
ses. China Industrial Economics ,2019(9) ;155-173.
CUSTODIO C, FERREIRA M A, MATOS P. De general
managerial skills spur innovation?. London ; Imperial Col-
lege London ,2017.

COHEN W M, LEVINTHAL D A. Absorptive capacity ; a new
perspective on learning and innovation. Administrative Sci-
ence Quarterly ,1990,35(1) :128-152.

B, 58 6. B S 5 BT SR - R BA A AE
T b By A5 i 5 e . BIER S, 2015,28(5) 142-53.
CAl Junya, DANG Xinghua. Entrepreneurial orientation and
innovation performance ; the influence of characteristics of top
management team and market turbulence. Journal of Man-
agement Science ,2015 ,28(5) ;42-53.

PHILLIPS D J. A genealogical approach to organizational life
chances : the parent -progeny transfer among Silicon Valley law
firms , 1946-1996. Administrative Science Quarterly , 2002,
47(3) :474-506.

MARCH J G. Exploration and exploitation in organizational
learning . Organization Science ,1991,2(1) ;71-87.
AMABILE T M, CONTI R, COON H, et al. Assessing the
work environment for creativity. Academy of Management
Journal , 1996 39(5) ;1154-1184.

DOBREV S D, BARNETT W P. Organizational roles and
transition to entrepreneurship. Academy of Management
Journal ,2005 ,48(3) :433-449,

HARRISON D A,KLEIN K J. What's the difference? Diver-
sity construcls as separation , variety , or disparity in organiza-
tions. Academy of Management Review ,2007,32(4):1199



552 1 #A S Bk AR B FH X Al g AR B B 31
-1228, [81] SHI W L.,SUN S L, PENG M W. Sub-national institutional

[72] SHANE S, VENKATARAMAN S. The promise of entrepre- contingencies , network positions , and 1JV partner selection.
neurship as a field of research. Academy of Management Journal of Management Studies ,2012 ,49(7) ;1221-1245.
Review ,2000,25(1) :217-226. [82] Zwemg, . T 4 fb kB | W U5 24K L5 B b £ oll 4

[73] BACQ S, OFSTEIN L F,KICKUL J R, et al. Perceived en- kAP ETEALHZ2EIEE. PET WL,
trepreneurial munificence and entrepreneurial intentions ; a so- 2009(5) .77-86.
cial cognitive perspective. Infernational Small Business WU Xiaohui, YE Ying. The progress of marketization , re-
Journal . Researching Entrepreneurship ,2017,35(5) :639- sources acquiring and new venture’s performance ; empirical
659. evidence from China's industrial enterprises. China Industrial

[74] MARTINEZ-DEL-RIO ], ANTOLIN-LOPEZ R, CESPEDES- Economics ,2009(5) :77-86.

LORENTE ] J. Being green against the wind? The modera- [83] YUAN R L, WEN W. Managerial foreign experience and cor-
ting effect of munificence on acquiring environmental competi- porate innovation. Journal of Corporate Finance ,2018,48.;
tive advantages. Organization & Environment, 2015, 28 752-770.

(2):181-203. [84] B, 0. W I8 090 40 3 5t A8 12 2k 4 ol @ B g 7.

[75] Bhth% , X 5 3. W BE 3R 00 5 4 ol SR8 P - ALY L 280 1 PERAS,2016(11) :109-120.

EHEE. BHER, 2019,40(5) :90-100. SONG Jianbo , WEN Wen. Can directors’ foreign experience
CHEN Yian, ZHAO Xueping. Institutional environment and promote corporate innovation?. China Soft Science , 2016
entrepreneurship : a research on its mechanism , effect and (11):109-120.

policy. Science Research Management ,2019,40 (5) .90~ [85] S, Bash. @k #3t S M o4 g5 a0l 4l
100. VR PR . D5, 2019,37(1) :86-94,

[76] CUERVO-CAZURRA A, GENC M. Transforming disadvanta- SONG lJing , CHEN Jin. Entrepreneur social network , organi-
ges into advantages ; developing-country MNEs in the least zational legitimacy and entrepreneurial enterprise resources
developed countries. Journal of International Business Stud- bricolage. Studies in Science of Science ,2019,37(1) .86-
ies ,2008,39(6) :957-979. 94.

[77] KWON J W. Does China have more than one culture?. Asia [86] TFE4%. Q18 405G+ & M fn 5 3 4 88 A %t 4 Il 45 %L
Pacific Journal of Management ,2012,29(1) :79-102. BT aY. BB RS, 2016,29(5) :45-56.

[78] EESLEY C,LI J B, YANG D L. Does institutional change in WANG Jin'ai. Performance effects of initial social status and
universities influence high-tech entrepreneurship? Evidence social capital of new venture founders. Journal of Manage-
from China's project 985. Organization Science , 2013, 27 ment Science ,2016,29(5) ;45-56.

(2) :446-461. [87] T3, XL, H. A% AFEE. QLS I/ £

[79] 84, EA&, REWH PEBRLES . SAXMHH FEHEE , 2015,50(5) :89-103.

LB #HE2011 FWS. b 5. £ % B2 HE A, LI Xuelian , MA Shuang , DENG Xiang. Family background of
2011.:259-288. civil servants family background , entrepreneurship and rent-
FAN Gang, WANG Xiaolu, ZHU Hengpeng. NERI INDEX seeking motives. Economic Research Journal ,2015,50(5) .
of marketization of China's provinces 2011 report. Beijing ; 89-103.

Economic Science Press ,2011:259-288. [88] skcae, I 01 DL, TR de, 56, fo £F 97 B WE 2000015 4 oll 1)

[80] /e 84, L. PEADBHTHLELRRS . BFWR,2017,52(5) :161-174.

(2016) . b 5% : 1 £ Bl 2% S0k ) kR 4k, 2016:21-28.
WANG Xiaolu, FAN Gang, YU Jingwen. Marketization index
of China's provinces : NERI report 2016. Beijing: Social
Sciences Academic Press ( China) ,2016.21-28.

Influences of Entrepreneur and
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Abstract ; It is necessary to study the entry strategy of new venture at the time of founding, because it helps to reveal the long-
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lasting influences brought by various key factors during the establishment of entrepreneurial firms, which can guide firms to ac-
quire the resources needed for survival and growth and effectively react to external competition through reasonable strategic choice
in the later stages. One of the important issues is how entrepreneur and founding environment, as two exogenous factors, jointly
shape the entry strategy.

Since work experience is an important source of resources and capabilities for entrepreneurs, this study uses the theory of
heterogeneity to explore how entrepreneurs’ experience diversity in multiple types of positions and organizations affect their choice
of innovation-based entry strategy or imitation-based entry strategy. This study further considers founding environment’s munifi-
cence, which is a critical external factor for entrepreneurial decision, and investigates the effects of the interactions between foun-
ding environment and entrepreneur’s work experience diversity on the entry strategy of new venture. Using a unique dataset with
information on 1,077 entrepreneurial firms founded from 1997 to 2010 and the marketization indices of China’s provinces, we
conduct an empirical study.

The study finds that entrepreneurs who experienced multiple types of positions are more inclined to choose innovation-based
strategy when starting a business, while entrepreneurs with higher organization diversity are more inclined to enter an market as
imitators rather than innovators. Position diversity positively moderates the relationship between organization diversity and the
choice of imitation-based strategy. The munificence of founding environment will both enhance the tendency for position diversity
to the choice of innovation-based strategy, and the tendency for organization diversity to the choice of imitation-based strategy.
The results are robust among different samples, different measures of key variables and different model specifications.

This study has three important contributions. First, it improves the current research on the formation mechanism of new
venture's entry strategy, and emphasizes that a entrepreneur’s work experience and founding environment will jointly affect the
tendency of the entrepreneur to innovate and imitate at their startup. Second, this study changes the traditional view that innova-
tion and imitation are regarded as two exclusive strategies, and reveals the different determinants of the two strategies and the
trade-off between them, highlighting that a new venture can adopt innovation-based and imitation-based entry strategies at the
same time. Third, a lot of literature on work experience only focuses on the diversity of position types, yet this study studies the
experience that entrepreneurs worked for different types of organizations, and points out that there are differences in the impact of
position diversity and organization diversity on entrepreneurs.

Keywords : work experience ; founding environment ; entry strategy ; innovation ; imitation
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