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Table 1 The Occupational Types of Primary Job and Side Hustles in the Sample

Fili Al
POl 7Y AR HA(%) Ol WA AA(%)

LN 20 6.098 H A SCR IS 91 15.398
YN 32 9.756 PRI A 18 3.046
IRl YN 5 1.524 EEYISUASER 37 6.261
A DL 13 3.963 HEE 54 9.137
TBUE BB 29 8.841 JBE ] /35 ¥ 31 5.245
NTIB R 7 2.134 it 23 3.892
UL R NI 24 7.317 B 16 2.707
BV = IN 43 13.110 Bix 26 4.399
BRMIER N B 38 11.585 TAEE 55 9.306
(1IN 41 12.500 L7 SER=SR i 19 3.215
Hom 28 8.537 AT EAL 39 6.599
Josi ] /5 1) 1 0.305 SRS 31 5.245
ziﬁﬁjﬁﬂff%fgf AR, ST 28 8.537 HAE 26 4.399
Hiply 19 5.793 FEIX 22 3.723

EIPRS:3 10 1.692

FERK 75 12.690

HiAte 18 3.046

AW THROMEARNMAINSA LGS L, Bk, 8l LM SR FHAE,

i A DA R B RE B R . fE R IR AT B O
ey & s AN, A0 “AE Bl TR, TR R B %
R” “HEEN TR, RGBELEED” “EELT
PErp, W EAT KBS AR L7 “fE £k
T AR A, TR 0K i RE ROk B e A T AR,
HEAR TR N BHHER . AR P ZEE
1915 BE R %R 0,900,

(5) F b B AT R R FH 5K 31 W45 B g i G 4 B
TR, fERA LTS 3R g, LA f 8 AN,
e w IHA S F b T RS T
TR IR w22 R F AW Oy R A U 2k TR
B R AR Rk 2k o OOR TR B B R D (A)
B RN S A AT AT — AN T AN e B R Y
HLE" T 2 HEBUAE 3200k 28 W) b 4 47 38 i TR
2 =l a2 e | A B (L RN U T 7 S el
B RegwEEL TEDARFEMNNA—
M TAE R “F A2 H 1 300k T AE J A 56 8 T4
TEMA " o FEARWETE % R R RN
0.899.

(6) =il A5 1. A WA Ry, PRI AR IR L 2T

ol TARAF R Fl O 28 B ECH R
JA AR B 5 5 AR AT ORI, AR O
VS S 2 il A2

4 BRHA
41 HABERERT

AW 5 R FH WA R O 12 K 58 T BE A7 AE 1 3R TR Oy ik
i 25 o B JC, Harmans 50 K 4G 560 5 16 45 B A 8 B
A 1A B AR S R O 21.278%, IR T 40% 1Y
G A o Hok, R 2 A AR S Bon, 1E
R Dy B 22 AR AR B 5 N TR A 48Rl 7 =
501.605, df = 202, RMSEA = 0.067, CFI = 0.934, TLI =
0.925, SRMR = 0.047, HFA# T 4 A & 3L [7] 77 vk i 22 W
TEAS R 4 [N PR AL, 5 PR AR B A 16 AR O ok B
BEl ., 5 b, AR LR R E A T 2
FE .
4.2 BIEHERF I

R BF 5% {8 F Mplus 8.3 X I8 T 4E I 25 #H 56 #: LU 4b
B HG Al AR B AT X A SRR B . A AT A SR L 2, A
BT H AT, Gl BE 2 AR BG4 PR TR g



TS R BE Z XS T ATHTAT A 1 5 iR AL 85

R BIEMHERFIMER
Table 2 Results of Confirmatory Factor Analysis
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Influence Mechanism of Side Hustles Skill Diversity on Innovation
Behavior in Primary Job
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Abstract: Innovation is crucial to the sustainable development and competitiveness enhancement of organizations, and how to
stimulate employees’ innovative behaviors has always been a focus of attention in both industry and academia. Most previous
studies have examined the influencing factors of employees’ innovative behaviors based on the traditional single-employment
economy, rarely exploring from a cross-domain perspective. However, in the context of multiple employment, existing re-
search conclusions are difficult to effectively explain how to utilize the characteristics of side-hustles to activate employees’ in-
novative behavior. Therefore, it is necessary to delve deeper into the impact and mechanism of the side hustles skill diversity
affects employee primary job's innovative behavior.

Based on the job demands-resources theory, this study constructs a dual-mediation model of the impact of side hustles
skill diversity on innovative behavior in primary job, with positive emotions and cognitive resource depletion in primary job as
mediating variables, and explores the moderating effect of the primary job and side hustle content relevance. Through the ques-
tionnaire survey method, 328 valid empirical data were collected at three time points, and regression analysis was conducted
using Spss 23.0 software and the Process plugin to test the theoretical hypotheses above.

The research results indicate that the skill diversity of side hustles has a positive effect on the primary job innovation be-
havior through the positive emotion in primary job, and the primary job and side hustle content relevance positively moderates
the indirect effect of the positive emotions in primary job, that is, the indirect effect of the positive emotion increases with the
enhancement of the side hustle and primary job content relevance. On the contrary, the skill diversity of side hustles cannot
have a negative effect on the primary job innovation behavior through the cognitive resource depletion in primary job. Only
when the primary job and side hustle content relevance is considered, can this path show different changes, such that the indir-
ect effect of the cognitive resource depletion in primary job increases as the primary job and side hustle content relevance de-
creases.

Based on the dual attributes of the side hustles skill diversity, the findings enrich research on the impact of side hustles on
primary job innovative behaviors, reconcile existing debates about the relationship between side hustles and primary job, and
confirm the double-edged sword effect of the skill diversity of side hustles. From the perspective of the job demands-resources
theory, this study provides a new viewpoint for explaining the impact of side hustles on primary job and offers corresponding

suggestions for enterprises to correctly view and manage “slash” employees.
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