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Figure 1 Four Inter-organizational Trust Contexts
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Figure 2 Theoretical Model
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Impacts of Ambidextrous Innovation on Network Routines
in Different Inter-organizational Trust Contexts

Dang Xinghua,Sun Yonglei,Song Jing
Economics and Management School, Xi'an University of Technology, Xi'an 710054, China

Abstract ; Although previous research have illustrated that network routines are the core elements to maintain and coordinate the
technological innovation network, there are few studies on the formation of network routines. This paper explores the disparate
impact of ambidextrous innovation behaviors of enterprises in the technological innovation network on network routines in different
inter-organizational trust contexts. On the basis of related literatures, we divide the inter-organizational trust into the cognitive-
based trust and the emotional-based trust and form four proposed trust contexts based on the trust levels, Theoretical hypotheses
on the impaets of ambidextrous innovation on network routines are proposed in the four contexts. We survey enterprises with
strong R&D cooperation intensity and depth like bio-pharmacy and electronic information industries as research sample, and use
multiple regression and other statistical methods to analyze data. Results show that: ambidextrous innovation behaviors have dif-
ferent influences on the network routines in different contexts, in the contexts of high cognitive-based trust, the ambidextrous in-
novation has a positive relationship with network routines, in the contexts of low cognitive-based trust, and the incremental inno-
vation based on the status quo is conductive to the formation of network routines. The results will contribute to further uncovering
the influencing factors of the formation of network routines and enhance the understanding of inherent operation laws of technologi-
cal innovation network. It provides significant implications for enterprises to act cooperation and innovation behaviors to promote
cooperation performance in a deep level.

Keywords ; technology innovation network ; ambidextrous innevation ; network routines ; inter-organizational trust
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