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Sk 22 1 CEO H Ml Joit p XoF 23 ) %k A1 B 42 48 9% 5 45 e 3R
B SE A R, JR 7R AR o 4 S 359 300 BR300 o

4 SLIESRADH
4.1 WRES it

2L FED RN AES TSR, Bk
B, FEAR AT 40.5% (17 w)HEAT X Ah B %, 3L
O ST A E AR AT A S . A B R R
FE 5 AR i Y E 408 1.527 F100.904, i fE 22 43 5
h 4.550 i1 1.846, ¥i BH 2 7 %) 4 B % B 2otk
) RRAE .
42 EXEL R

F3IMWT . =5 5 IR Pearson Fl Spear-
man Ml & REAG K 45K . AR RSN E R = A
AF 1 5 CEO HR b it f& A% 5 /) Pearson A 3¢ 2 4 4 1l
9 —0.097. —0.016 Fll — 0.059, Spearman AH X & % 43
SN —0.093, —0.088 Fil —0.093, HI¥TE 1% ) /KF E
B RN NEIKE, 58 R R MHEREY/NT
0.600, HE Bk 2 5 28 M X AR BIF 5 SIEHIE 45 S 14 52 1
43 X@ALH

3 454 CEO HR M it 5& 52 i Xof 4 B 422 4% ¢ 1 A o
RIR Y 25 - o Car B9 31 BRAL N R — 0.009 H & %,
2B CEO HR b JB5] s 4 735 8 ) AN I8 3 S it o 4 L 4 4%

VRO o BT ALY S AT IR R bR 1R BUAE 7R 0 7 B
P, 2% BAGINSKI et al.™™ F1#7 71 25 B fg pF 5%, 2R
F Ao A 2 o A R =2 A SR D B A
A5 A8 Cea AT X A3 #7 o G Ah, #E 4T CEO 1T # Ter.
A WA S5 AL g WY i R 48 AR A 361, Cea F Ter 11 BRBL
R4y 3SR — 0.011 F10.005, 76 1% K L%, 5
Car [ )7 55 5 TC 52 i 22 5 5 Age 31 bR 2400 U AE %5 i —
WG 3%, Wi E B UE 2 & . Al A LIND et
alPV I R U B SE R B 0k, i — 4 52 CEO 4R ik
XA E R R AR R . GERBIR, M A
55.891 7% 7E CEO 4E i#% [25, 77] WU AE 35 Fl 9, Slope 5 %
[X 8] A [~ 0.013, 0.009], £ & A, H p{H 4 0.098, it
B CEO 4R % 5 Xt 4 B e 4% o2 2281 UJE ¢ &, R IIG i
B AR B AR e BN BT AE S W R B AR % - T
TR 1, 6 UE T AR s R AE R R X 2 BN G £l XL
W6 A7 Ry 1 Al 2R M B i 56 RS, S i A o 2 BN
T SL B o B AR, 58 £ 22 BT 39 09 Rl 2 U B
P B 52 4 i B RO T ot v [ 2 BN AT A 1Y B TR
BLEE . 25 I, 6 4 25 B S0 35 17 %3 AR T R .
#5445 i CEO WY Joii p& X 2 ] A0 A% phe 52 B9 301 Bt
BN o 53425 RARRL, X F XA BB BT R AR
&5 F i, Car Fl Cea 30 BRECN ) .38 M B, Ter i
BR R 181 25 0 0E, T Age RN B 2 M UL XL,
H 1 F LIND et al.®Y JF % J5 3 1 A il F 0 A5 A0 4G
9, WOUAE 3R 4 TP L 5 T 2 B A I 19 Probit 5% 1

®/2 EARMER

Table 2 Descriptive Statistics

ik T g i ¥ Fraf 2z S
ofd 0 0 1.000 0.405 0.491 27 909
off 0 0 1.000 1.527 4.550 27909
Ofc 0 0 1.000 0.904 1.846 27909
Car —0.996 0.099 1.040 0 1.362 27909
Roa 0.015 0.040 0.070 0.039 0.071 27909
Gro -0.018 0.116 0.280 0.181 0.448 27 909
Siz 20.970 21.720 22.590 21.880 1.284 27 909
Lev 0.254 0.415 0.584 0.427 0.220 27909
cfl 0.007 0.047 0.090 0.047 0.075 27 909
Soe 0 0 1.000 0.362 0.481 27909
Fyr 12.000 16.000 20.000 15.800 5.902 27 909
Brd 1.946 2.197 2.197 2.179 0.238 27 909
Ind 0.333 0.333 0.429 0.372 0.054 27 909
Edu 3.000 3.000 4.000 3.366 0.874 27 909
Gen 0 0 0 0.062 0.241 27909
Stk 0 9.220 15.970 7.906 7.853 27 909
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Table 3 Correlation Tests
AR i ofd off Ofc Car Roa Gro Siz Lev
ofd 1.000 0.960"" 0964  —0.093" 0.023"" 0.025™" 0.276"" 0.026""
off 0.407"" 1.000 0.989""  —0.088"" 0.017" 0.027"" 0.320"" 0.052""
ofe 0.594"" 0.751™" 1.000 -0.093"" 0.020™" 0.026"" 0311 0.046""
Car -0.097"  -0016"  -0.059"" 1.000 -0228""  -0.095" 0.224™ 0.294™
Roa 0.011 -0.012° 0.011 -0.166™ 1.000 0.314™  —0.093""  -0438"
Gro 0.002 0.018™ 0.012" -0.007 0.216™ 1.000 0.033™  —0.005
Siz 0.280"" 0.302"" 0317 0210™"  —0.011 0.039™" 1.000 0.423™
Lev 0.015" 0.091™ 0.070™ 0292 —0.389™ 0.019” 0377 1.000
cfl 0.030™" 0.020" 0.034™"  —0.040"" 0.346™" 0.024™" 0.043™"  -0.150""
Soe -0.138""  —-0.042"  -0.078" 04367 —0.098""  —0.046"" 0.296™ 0.280™"
Fyr 0.119™" 0.121"" 0.115™ 0164  —0.091""  —0.066"" 0.227"" 0.125""
Brd -0.040™"  —0.01 ~0.009 0.158™  —0.076""  —0.020" 0.153™ 0.171™
Ind 0.071™ 0.040™ 0.060™"  —0.08""  -0.014 0.001 0.024™  -0.024™"
Edu 0.067"" 0.052"™" 0.067"" 0.119™  —0.014" 0.007 0.127™ 0.040™
Gen - 0.006 - 0.006 -0.004 -0.016" 0.015" 0.002 -0.035"  —-0.023"
Stk 0.169™ 0.084™ 0.131™"  -0.519™ 0.157" 0.031™  —0.0817" -0259"
615 cfl Soe Fyr Brd Ind Edu Gen Stk
ofd 0026  -0.138"" 0.119""  -0.035™ 0.067"" 0.066"  —0.006 0.171""
off 0.031""  -0.137" 0.138"  -0.032"" 0.072"" 0076 —0.003 0.175""
ofe 0032 —0.136"" 0.129™"  —0.030™" 0.071"" 0.075"  —0.004 0177
Car -0.044" 0.437™ 0.170™ 0.164™  —0.082"" 0.109™  —0.0197  —0.548"
Roa 0.399™  —0.184""  -0.115" -0.109""  —0.004 -0.024™" 0.019” 0.225™
Gro 0.061™  —0.073"" -0.148"  -0.038" 0 0.006 ~0.007 0.110™
Siz 0.045™ 0.283™ 0250 0.140™"  —0.003 0.113™  —0.035"" -0.091"
Lev -0.148" 0.295™ 0.119™ 0.165""  —0.0317" 0.042™"  —0.0247"  -0.262"
crl 1.000 0.014" -0.001 -0.016"  -0016"  —0.014 0.015" 0.028""
Soe 0.015" 1.000 0.054™ 0229 —0.103"" 0.119™  —0.068""  -0438"
Fyr -0.002 0.054™ 1.000 0.0217" 0.035™ 0.048"" 0.026™  -0.052""
Brd -0.012" 0.229™ 0.037"" 1.000 -0.227" 0.045"  -0.060"" -0.176""
Ind -0.017"  -0.100"" 0.036" —0214" 1.000 0.006 0.040™" 0.084™
Edu -0.018" 0.129™ 0.045™ 0.046™ 0.001 1.000 -0.0177  -0.055"
Gen 0.011 -0.068"" 0026  —0.063"" 0.043  =0.019" 1.000 0.012
Stk 0.031™"  —0.420""  -0.0517"  -o0.164" 0.073™  -0.065" 0.013" 1.000
E: A EIK T ERFE, A ESHK T ERE, A AEI0%KRTF LEH, TR,
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Table 4 CEO Career Concerns and Corporate OFDI Entry Decisions
ofd
A i
) 2 3 C))
c -0.009""
ar (—3.888)
-0.011""
Cea (- 4.693)
0.005""
Ter (5.342)
) -0.008"
ge (— 1.988)
o
Age - Age (1.760)
s il AR il il il il
Ife/Yfe i i i =i
BUNIE(ED 27907 27907 27907 27 905
R p 0.181 0.181 0.181 0.181
RSCEORUMESEATWIIEERIINERE
Table S CEO Career Concerns and Corporate OFDI Size Decision
off Ofc
) 2 3) ©) (%) (6) @) (®)
c -0.033"" -0.030™
ar (-3.387) (— 4.394)
c -0.045™ -0.033™"
ca (— 4.626) (— 4.807)
. 0.030™" 0.018"
er (8.466) (7.046)
) 0.094™" 0.025™
& (5.603) @.151)
Py -0.001"" 0"
gerAge (- 5.939) (—2.346)
st AR il il il il il il il il
Ife/Yfe ek il ikl il il il i kil
pURIIEIED 27907 27907 27907 27905 27907 27907 27907 27905
R p 0.181 0.181 0.181 0.181 0.181 0.181 0.181 0.181
FLMEXRZWIE R, &5 Ll A, CEOBNL B EN Wi F AR XN EER ORI EIE, WA, 456

il 12 F R A BB R TR S I, R AE PR B
2 BT h, CEO WO B i& B AR 1 28 W) X Ah B 4%
BBTRMBIRE . S8R 4 TR S SR ATH, i
I S LG RO A T BRSO AT RS o8 A 2 BN

FERLIT Ir BT B = DR AR B L A SR AR R A I 45 R
Vi W] AS BF 5 5% T AT URE AR A9 A R 2 B R T vk S
CEO Hll Joit i 1A 18 A — 2, A S 00 32 %) R £ [l )i
T HR AR JEBRIE T CBO B B i X 23 w4 Ah B 4 #%
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AR 5 I A 5T A L,
44 BEMERE
4.4.1 Heckman F£ U K 56

Ry il X A L 5 B R O T S B A A
B D% R, FE T (1) =R (2) X, #E 4T Heckman
By B AR 1Y) 9 A MR S, SR ANER 6 TR . AESR — B
BEBIRY, SR b — 32 /1 BT AE ATl CEO HR P it p& 3%

7% 6 Heckman MM RERIN K
Table 6 Tests of Heckman Two -stage Model

E—WBL Ofd S5 B off SR BB Ofc

(EAE N T HAR & Civ, FEAT 20 A) 52 15 X5 b B 4% 9% [l
VARG T 58— B BeR 36 CEO BROY i i 4 2 /1 4 4 &
FERR B E L, 5B — B Berh TR AR & 3%
P2 R RS B R R A DR, BB Berh R
ARBEBEAR IR R Lam .35 7 1E, T Car ZER E N
XU B TR 25 IR AR B PR AR 1 5 A E T 45 1R K TH 1T,
HEBR AR N AR
4.4.2 {1 1) A5 43 VG G 3 6 0

g HEBR 38t T 7 1 AR AT 9T SE TR A SR 1Y BE I, #E AT
B2 1) 75 43 UC FC AR ARG 46 3 T (1) ZUAN (2) Uy 45 i1
AR, SR 101 BRI 4B U IE, i R CEO WO i 1& 5 17

REL
i (1) ) 3) b H 18 25 5 43 20 VC e BE AR, B 204K 45 8 731 /S R I 48
—0.098" —0.056™" T4 AR VEEL A R R S A R . Car i
Car (- 1.658) (— 2.644) IS OUESRTE SRS (B QT UEECE S 4 R
_0.554™ 55 28 U A8 8 S5 PN A T RS
Civ (- 26.014) 4.4.3 J7RUPE BT S 0T TR A g
240" L 148" A 53R EA A XA BRI L A A
Lam ('5 696) (4319) 6 TR R A 5 B PE 4 S 8 CEO BRI 1E 5 % 41 4%
o ) ' BREAMARES . SET O/ Q) X, dir
e . L Pl FEi PR R 5 43 260 1 091, 45 SR e 8 BT o RS B 4
Ife/Yfe il il il BT IR A B LLAN, HoAh 96 2H &5 R b CEO IRV i £
. By 21 BR R R ¥ i 2k . XF Ofd HE 4T Soe B VR T AL
UM
fi 21163 21163 21163 REK B % 9L, 22 T T F k- 0.023 L p i % 0.140, B
Rho 0.609 0.483 TR U, R H R 430 15 455 . 3 15 9T CEO Bl Jo
RN s E A RO A PR M e A SAEE A A F
®£7 HASSEERERR W EZR . ML EATRIES, AP A E T
Table 7 Tests of Propensity Score Matching A5 AR A 24 A, R B R 1 R e v o P
- ord o o 2545w o CEO BRI Jii i 5 %) #h B R L R LS
s ) (‘2) (‘3) P22 (0 8 A X A T 4 8% S HL O AT AR R
0011 —0171" —0.066™ %Eéﬁ?blﬁiﬁéﬁﬁﬁ*%ﬁ%:iﬁﬁmmﬁﬂ SR
Car (-2.374)  (-8911)  (—4947)  TEEFIE
4.4.4 CEO WOV B B8 48 b5 A2 g R 46 36
7 7["_\‘2‘ 7> 73 73
B EHl Fl Ewl 0% HET (1) £ (2) 2 9 CEO Bl U 9
Ife/Yfe Fasitil Failil Fil 1T MRS FIE 4 b3 % 2 7 Ah 71 B B I S 45 R .
ﬁz{g})ﬂb(ﬁlﬂ{ﬁ 8 731 8731 8731 FP,jt%ﬁﬁ??‘éﬁ'ﬁﬁﬁl\ﬁ%ﬁﬁ%f%ﬁ*ﬁ9‘@9@3%,ﬁ
= 2% BH 8 IO AT P R A0 X 2 W) ) Ah T 4 R B 5 i A
= 0.202 0.203 0.203 5 Car Fo W1 5822 50, 56001 A 5 523 45 5L 7F % 16 A% B
RS BEFNERNSEARE
Table 8 Grouping Test Considering the Nature of Property Rights
ofd off Ofc
s Soe =1 Soe =0 Soe =1 Soe =0 Soe =1 Soe =0
Q) () (3) 4) (%) (6)
—0.001 -0.014™" -0.041" -0.028" -0.049™ -0.026™""
Car (- 0.185) (- 4.591) (-2.397) (—2.354) (— 4.200) (—3.044)
¥Rl A ¥l il il £l il il
Ife/Yfe kil =il ¥ il = il = il
N 10 057 17 799 10 080 17 799 10 080 17 799
R p 0.200 0.178 0.200 0.178 0.200 0.178
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Table 9 The Tenure Characteristics Indicators of CEO Career Concerns and Corporate OFDI

o ofd
G
(D @) 3 4) Q)] (6) @) 3
-0.020""
Out (~ 2.805)
-0.026™"
New (— 4.699)
-0.015"
Ndu (—2.390)
Aps 0.001
(0.228)
. -0.017"
Gin (- 2.254)
0.038™
Per (5.604)
-0.014"
Pro (- 2.326)
X ~0.006
Nfi (- 0.950)
o
(D 2 (3 4 Q) (6) 7 3
0.096™"
Out (3.369)
-0.157"
New (- 6.718)
~0.020
Neu (- 0.801)
4 -0.064""
DS (—2.596)
. -0.177"
Gin (- 5.629)
0.295™"
Per (10.514)
0.049"
Pro (1.947)
-0.173""
Nfi (- 7.019)
. ofe
i
() ) 3) @) 5) ©) % ®)
~0.016
Out (- 0.801)
-0.063""
New (~ 3.780)
~0.021
Nelu (- 1.209)
y -0.066""
ps (-3.714)
. -0.118™
Gin (- 5.215)
0.099™"
Per (4.959)
-0.048""
Pro (- 2.770)
-0.049"
Nfi (—2.789)
P A i At =i = Al At = Al At
Ife/Yfe ikl ¥ i a4l il ¥ ¥ il

PURILE(ED 27907 27907 27907 27907 27907 27907 27907 27907
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75 1 A 8 A S AR R
4.4.5 BT AU BE I A5 2 B O\ 0 R PR A 0

8PN AT B G T OU I fig ) {5 B 02 CEO HRlk it
R B 5 R T R AR T T R S 4 AT i SR AR T 4
25 38N AE R L RT LI RE 7 15 BB, 43 R m b it T 4%
WRE S HAGEY, SERHAEEP IR, K
T8 B R o A e AT AR R, 5 A B
PEEE R AT e . B, 23 3SR & IE Jones 5 AU
1 ROYCHOWDHURY"™ F¥ & 450 B ] g 17 1 4 4% 45 PH
Aem B S F A Rem, X (1) X P o i s
VL2 %o L 2 e 280 4% 6 PR B2, AR D Tobit LAY 119
2, GG XA H R T AR R T A
R 56, HE5T CEO HRY it i 52 ) T 95 [ 42 9% e 3k 5 i
5515 B IR\ 0 AU SR W o

72 10 25 15 CEO HR Y Jist i 5 i 22 4% 5 33 A ] O 2%
o LAY, Car B F LI dem, (B K 5 1 Rem.
XEREANTELEMAT ST, 52 Bl 5 52 g 22
PN R B OR &R A T, R R B R A B AT
FREEY, HARSH B FE LR A E N 5L ER
ARG BRI AT I BE (5 B . AR ofd ALK R K&
I, KA B AR T AR R B 25 R 5 R A g5 R
— B XN EEBERA A, CattE T dem F
Rem, 33 Ui WA Xof 41 15 422 45 ¢ Jonn = ol Jot g ¢ vy 22 N
WMk %525 31 R 7, ANCR BT 28 A R AN B AT A
I 325 1) 45 9 R 5 ) 25 4H G 3 % DL BE D E A AT B
KE, TEGHREILBAREHBI LG HFE ., Libs
AR A OAS T 5 R AR L T S
4.4.6 BRI T XA BB AR B A P S R 1 A 5

T 3CHE T A7 o O A 1 X A L B R AR
N3 LR E AT AR A R T . A R SR R AT X Ak
BARAR G, XA B AR AR B & Odi B
84 0, Bl 20 X Hb B 422 42 0 R B UM Oy 1, dEHF AR R
ARIAE R 2, SR R B U R 3. Odi 72 A ¥ A2 i,
BCAR R (1) 2% 1 T Probit BEEL [l 14, % T Odi 3
B A B B R A D SR L R R P 5 TR B B A
By AR b 16 B, T S T Odi BUE 0 1Y 31 bR sy, B
CEO Bl Jit j& A% Ak 1 57, 2 ] R k47 % oh 5 B2 4%

VEAE R A AR AR AT B, 11 A A I A5 R . Y Car
BN, AN FLR KA W B LT 0.5%.
Cca. Ter 1 Age Xt I 371 R 2% i ¥4 5 1 3 JC 52 i 22 51,
U BH 7 25 SRR A1 B A% U 3 R R AR ) iR A T AR U
WK ST
4.4.7 2 EAME vh i B RS AR T A 56

FE T 2008 4F 4 Bl G AL . 2018 4F 26 R 5 vk 4%
ShHE 4, 2% ATHRERYE et al™ # # 3) =X, # 1%
phils & A A 3 R A G R A R e

Ofiiy = xo +x,Cariy + x,Riki, + x;Car;, + Rik;, +

ZCOn+Ife+si,t 3)

Hodr, Ofii R i B TE ¢ 399 B 0 A0 1 4 W% A B A Tk
KBS Riky, 4 ) % R 4 @l fE AL Pof I R 36
R o Pop AR B, MEMFLAEFERIUEN 1,
5 BUAE N 05 oM B B, g, XF R CEO Bl B & 1)
ML 2R B, 6 LA A vhas (9 1 R B, ok i 5
CEO HR Ml Jo5t p& 199 228 B30 07 5 45 il A7 b 81 52 280 Bz 5 G A
W SRS — B R B S 2 R TR,
4351 % F 2003 4F & 2017 4F DL & 2010 4F 2 2020 4F %
P AT G . 3R 12 45 HIC R ob 5 WA CEO BRI i
JEXT A FI XA B R RN . SRR, &
Al fE LA 28 B 5 o SRR R S Car 31 BR 558 B AR K
TR R Z WK, Ul B 4 mll 5 BOE BN B0 E M T
T P o 2 BN 82 A T
45 #H—L O
4.5.1 YE R A 55

(1) PR 78 HIL il A 56

AU 78 FH 7K P 2 HRO B 375 5 48 BN G 7 R
AT 0 B9 B 1 T ML 7. 2 0 A g A XU B 7 $H 7K
A AT G R A1 B A% 0 PR 2 WOl R 4 v 4
A L SR A7 o AR TR X PR SRR ) ) B
FH AL A0 FH U 38 9 DX 3, A F 5 4 22 8 1 2880 g A
Y (4) 20 AT KBS 7 $H B8 T 1 VR AL 4G 56 o

Ofiiy =vo+viCari; + v, Vol +v3Cari,« Vol +
ZCon+Yfe+Ife+5iy, 4
Horr, Vol 2y KUK A $HAE B 5 vy W LI, vi X B CEO
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Table 10 CEO Career Concerns and Corporate Earnings Management

EFEA ofd=1 Ofd=0
TTR-EL
S Aem Rem Aem Rem Aem Rem
1) () (3) ) Q) (6)

c 0.002"* 0.001 0.001" 0.002" 0.002"" 0
ar (4.103) (1.565) (2.235) (1.807) (3.287) (0.131)
P AR i = = = il il il
Ife/Yfe il il = il il il
SLIE 24 346 22142 10 251 9410 14 095 12 732
R p -0.055 -0.172 -0.059 -0.168 -0.060 -0.190
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Table 11 CEO Career Concerns and the Change of Corporate OFDI Entry Decisions
Car Cca Ter Age
5B g
A==k
) @) 3) 4)
Odi— 0 0.005" 0.007"" ~0.006"" 0.008"
' (2.146) (3.039) (— 6.738) (2.286)
Odi— 1 -0.001" -0.001"" 0.0017" -0.002"
= (—2.145) (—3.035) (6.678) (—2.285)
Odi =2 ~0.003" -0.004™" 0.004™" ~0.005"
- (—2.146) (—3.038) (6.733) (—2.286)
Odi— 3 -0.001" -0.001"" 0.001"" -0.001"
- (—2.141) (—3.025) (6.620) (—2.281)
Age V7T
0di =0 0
i= (—2.154)
Odi=1 0
L (2.153)
Odi=2 0
- (2.154)
Odi =73 0
b (2.150)
P A P P i i
Ife/Yfe gl i bl il
S 27 865 27 865 27 865 27 863
R p 0.106 0.106 0.106 0.106
R HEDPTHREUERS
Table 12 Robustness Tests of Exogenous Shocks
A ofd off Ofc ofd off Ofc
Q) 2 3) “) ) (6)
Pof—0 0 -0.148™" -0.043"
of= (- 0.018) (- 4.717) (- 2.121)
Pore | -0.010"" -0.045"" -0.034™"
of = (—3.273) (—4.331) (— 4.436)
Pop— 0 -0.009"" ~0.060"" -0.035""
P~ (- 3.023) (—4.914) (- 3.975)
Pop - 1 ~0.020"" ~0.001 -0.039""
- (—4.223) (—0.030) (—2.743)
P A il il il il 2l 1l
Ife E2il Eeil Eyil Eyil Eeyil Eeil
PURILE(ED 19 940 19 940 19 940 22 965 22 965 22 965
R p 0.165 0.165 0.165 0.152 0.152 0.152

PP JB0 5 % [ U1 22 850, v 6 7 A0 2B it 4 [l U R 8K
v3 Ry A2 e IR (8] U 28 80 i — 28 2 A7 R 5 i CEO T
SO R0 AF i 2 4 R AR s A A S AR A 2 W AR

B rp e AU O B HORBEE S (1) 30 (2) 5L
— 2o M A BSR4 AR AR L 2% 36 4 A i sh
T a5k 2 ) XU 7R Y, Sy 2 5 o A 4 (1) £ A
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351 A BEA s AU 7K FH RE O 41 Hh, CEO BRI i &
PO/ e ol OB T NI (B (1 i e
CEO R b Jit & o} %oF 41 B 422 488 0% B 300 46 1 P A R 3%
Ui B 4 20w RS 7 HH R T 4 e IR, B A5 28 fig B L i
T R EE WA, BRI 130 @) 5 ~
©) 5, HA AR P EE RS SRR R IR FE—
3, ¢ 0 A v KU 75 2 B8 A A I UG B JBE X
HAFAGH ARSI ANETEN. FEEEA
A A, KU R P ) B AN 28 T CEO MR JB i X A
O A BB P R R IR R X B AR B 2R
AN m S R AE A ME A A TR M aE A
4 JRD oL B L Oy B DR A D 2% ARG B LA SRR L,
BT @) XG4T 7= B A = 0SS A B, B RO T
5% K L 2 R IE, BRF R IR, R F0 R [ 45 2R
W B UL, A AR E A AR AR R TR 2

AL AR B, P 1E oy 4R 5 b S BR T B8 AR R ATl
A B AR E A A A ofd U L — BUE Y DL, e Ah KUK
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Table 13 The Mechanism Tests of Risk Taking

AR Soe =1 Soe =0
R ofd off Ofc ofd off Ofc ofd off Ofc
) 2 3 “ (©) (6) ) () ®)
- =0.017"" -0.058" —0.055""  -0.006 —0.0217 —0.095"" 0018 —0.095" -0.034""
Vol =0 (—5.495) (—4.493) (—5982) (~1216) (—4.969) (—4.266) (~1.063) (—6.244) (-2.800)
Vol—1 -0.002 -0015 —0.007 0.008  —0.007  0.031  —0034" 0020 —0020
o (-0.657) (-1.196) (-0.760) (1.323) (—1.869) (1.214) (-2.175) (1.190) (- 1.752)
P A P i i i il i il i Pl
Ife/Yfe i i i P £l £l £l Pl Pl
LI{E 26 853 26 853 26 853 9936 16 870 9936 16 870 9956 16 870
R p 0.184 0.184 0.184 0.202 0.178 0.202 0.178 0.203 0.178
R4 LQATRETHEHENAXREINERANHERE
Table 14 The Mechanism Tests of Immediate Ability Concerns based on Corporate Size
ES(EIN Soe =1 Soe =0
bt ofd off ofc ofd off ofe ofd off ofe
&) 2 3 “ (©) (6 (7 ®) ®
Sid =0 0001 0048 0016 0.0327" 02107 00827 -0012"" 0009 —0.011
e 0273)  (B.173)  (1.569) (4.556)  (4414)  (3.157)  (=3.201) (0.477) (-0.911)
o -0.021"" —0.078"" —-0.060"" -0.015"" -0.08"" -0.082"" -0018" -0027 -0.032"
Sid=1 (—5867) (=5.733) (-6.101) (-2.876) (-4.122) (=5.650) (~3.590) (-1.500) (- 2.505)
P A i i i i Eil i i P i
Ife/Yfe Pl Pl Pl Pl il P il i ik
PURIITIED 27905 27905 27905 10 057 10 080 10 080 17797 17797 17797
R p 0.183 0.183 0.183 0.203 0.179 0.204 0.179 0.204 0.179
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Table 15 The Mechanism Tests of Historical Ability Assessment based on Pay Gap
PR Soe =1 Soe =0
=N
e ofd off Ofc ofd off Ofc ofd off Ofc
(1) (2) 3) 4 ) (6) (7) ®) )
Wad—0 =0.008" -0005 -0012 —00117 -0038 -0062" -0011"" -0004 —0.006
“ (=2701) (-0.388) (—1.326) (=2.031) (-1.588) (=3.991) (=2.657) (-0.260) (—0.490)
Wad 1 -0.007" -0.035" -0.0317" 00197 0007 -0006 —00187 -0024 —0.046"
ad= (—2.045) (=2.564) (=3.164) (3.173)  (0.265) (—0.330) (—4.189) (—1.332) (—3.498)
P A il il il il Pl il bl Pl Pl
Ife/Yfe i 1 I i i i bl bl Pl
FEALIUME 27905 27905 27905 10057 10080 10080 17797 17797 17797
R p 0.182 0.182 0.182 0.202 0.179 0.203 0.179 0.203 0.179
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Table 16 The Impact of the Belt and Road Initiative under Market-seeking Motives

E(E%N Soe =1 Soe =0
AREL
e ofd off Ofc ofd off ofc ofd off ofc
1) (2 3) “) (%) (6) @) (®) )

_ o 0.008"" —0.042"" -0.023"" 0004 -—0.1137 -0.056" -0014" -0010 —0.020"
Bri=Pos =0 _3063) (~3.617) (-2.928) (—0.877) (~5295) (—4.082) (—4.181) (—0.688) (—1.984)
Bri-pos—1 0002 0226 —0.001 00697 05207 0.079 _0012 0058  —0.025

s (-0.106)  (3.139) (-0.010) (2.768)  (4396)  (0.892)  (~0.442) (0.428) (- 0.192)
P A i ik i i i i ik i i
Ife/Yfe i ik i i i i ik i i
LI{E 27905 27905 27905 10057 10057 10 057 17797 17797 17797
R p 0.182 0.182 0.182 0.202 0.202 0.202 0.179 0.179 0.179

"7 MBIRDNTEEIRNED
Table 17 Impact of Overcapacity under Market-seeking Motives
ESE %N Soe =1 Soe =0
TR-EL
e ofd off Ofc ofd off Ofc ofd off Ofc
(1) (2 3) “4) (%) (6) (7 (®) ()
Cur=0 -0.004 —0.028" -0.0207 -0.012" -0.146" -0.1107 -0003  0.026 0.008

" (-1.079) (-2.043) (-2.077) (-2.034) (-5861) (-6482) (~0.614) (1.466)  (0.598)
Cur— 1 -0.014™  —0012 -00217 0011" 01387 00597 -0.023" 00417 -0.045"

ur= (—4200) (-0.979) (-2.428) (1.771)  (5.716)  (3.552)  (=5.678) (—2.534) (—3.905)
P A Pl bl il Pl i il Pl il Pl
Ife/Yfe il il il Pl i il Pl il Pl
FURIUE(ED 27 905 27 905 27 905 10 057 10 057 10 057 17797 17797 17797
R p 0.187 0.187 0.187 0.208 0.208 0.208 0.182 0.182 0.182
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Table 18 Impact of Exchange Rate Fluctuations under Market-seeking Motives
AR Soe =1 Soe =0
-
< ord off Ofc ord off Ofc ord o Ofc
(1) (2) 3) 4) (5) (6) (7 (8) )
Froe | —0.005"  —0.006 —0.044" 0005  —0.074 01577 -0009"" 0044  -0.016
e (-2208) (—0273) (—2361) (0.718) (~1.527) (—4.127) (-3.441) (1.551) (-0.702)
A -0.001 —0.0677 -00297 -0.010" -0016 —0077°  -0.003 —0.080" —0.030
e (-0.406) (—4347) (—2.141) (-1.671) (-0453) (—2.546) (-1.059) (~4.208) (-1.799)
A i el ] il il ] il ] £l
Ife/Yfe il il il il il il P P i
LI{E 27905 27905 27905 10057 10057 10 057 17797 17797 17797
Rp 0.658 0.658 0.658 0.740 0.740 0.740 0.616 0.616 0.616
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Table 19 CEO Career Concerns and OFDI in Near-Retirement Scenarios

AFEE ofd off Ofc ofd off Ofc
1) ) 3) ) (%) (6)
Ret— 0 -0.012"" -0.052"" -0.041""
er= (—4.723) (—4.991) (— 5.606)
-0.003 0.026 0.009
Ret=1
(—0.547) (1.159) (0.502)
Reti— 0 -0.011"" ~0.047" -0.034™"
et = (- 4.124) (- 4.221) (— 4.384)
Reti— 1 -0.011"" -0.028" -0.035""
et = (— 2.604) (— 1.804) (- 3.115)
P A i i i i i i
Ife/Yfe ik ik i i i i
RUNIE(ED 27905 27905 27905 27905 27 905 27 905
R p 0.182 0.182 0.182 0.182 0.182 0.182
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Table 20 CEO Career Concerns, Corporate Internationalization Degree and OFDI
A5 bt Int ofd off Ofc
1) () (3) 4)
c -0.310™"
ar (- 3.755)
Inil = 1 —0.001 02127 0
" (- 0.050) (5.319) (0.008)
il -0.027" ~0.408™" ~0.187"
nil= (—2.891) (—7.712) (—5.090)
il —3 -0.013 -0.205" ~0.089°
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il —4 0.012° 0.112° 0.086
= (1.788) (1.678) (1.908)
AL il i il ikl
Ife/Yfe Eyil Eyil E2il bl
FURIIIE(ED 26 709 4055 4055 4055
R p 0.234 0.160 0.160 0.160
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Table 21 CEO Career Concerns, OFDI and

Market Performance
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CEO Career Concerns and Outward Foreign Direct Investment:

To Venture Far or to Settle Down
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Abstract: Research on agency problems in OFDI is gradually emerging, but the role of CEO career concerns in influencing it
remains controversial. According to career horizon theory, motivated by implicit contracts, such as career concerns, CEOs

prefer risky investments, and seek to “learn by doing” to improve their abilities. Based on the quiet life theory, career con-
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cerns make CEOs avoid high-risk investments and obtain higher ability assessment by catering to the market. Therefore, it is
necessary to examine the corporate preference for venturing far or settling down, and explore the mechanism of agency prob-
lems in multinational investment from the perspective of CEO career concerns.

This study uses the data of A-share listed companies in Shanghai and Shenzhen Stock Exchanges from 2003 to 2020 to
empirically test the influence of CEO career concerns on the entry and size decisions of OFDI based on the principal compon-
ent analysis and Probit model and the two-step model of Probit-Poisson, respectively. The mechanism of CEOs’ career con-
cerns affecting OFDI is explored from risk-taking and ability assessment, focusing on the differences between SOEs and non-
SOEs. And heterogeneity analysis is carried out around the theories of OFDI motivations, career horizon, and internationaliza-
tion process. This study examines the results of signaling and reverse innovation spillover effects of OFDI under career con-
cerns.

The study finds that CEO career concerns are negatively correlated with the entry decision, degree, and breadth of OFDI,
suggesting that firms with higher CEO career concerns tend to settle down, which supports the quiet life theory. The quiet life
hypothesis still holds after considering endogeneity, the nature of property rights, earnings management, incremental entry de-
cisions, the financial crisis of 2008, and the China—US trade conflict in 2018. Further, corporate risk-taking and ability assess-
ment are important mechanisms of how CEO career concerns influence cross-border investment. Weaker risk-taking ability,
higher immediate ability concerns, and lower historical ability assessments can increase the impact of CEO career concerns on
OFDI. Market-seeking incentives, such as the implementation of the Belt and Road Initiative, the burden of institutionalized
overcapacity, exchange rate volatility in non-SOEs, internationalization experience and the proximity of retirement, inhibit
managers from pursuing a quiet life. However, this preference for settling down caters to investors' stereotypical impression of
managerial ability assessment, which undermines the corporate earnings quality, internationalization process, and innovation
inputs and outputs, and blocks the reverse innovation spillovers of OFDI.

The research interprets non-diligent behaviors caused by CEO’s career concerns in corporate multinational investments
from the quiet life theory, which helps understand and govern the agency problem in corporate multinational investments.
Moreover, the findings provide some policy insights for promoting corporate multinational investments and optimizing mana-
gerial appraisal and incentives.

Keywords: CEO career concerns; OFDI; quiet life theory; career horizon theorys; risk taking; ability assessment
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