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Table 1 Reliabilities, Descriptive Statistics and Correlation Coefficient of Variables

rE HE telEE 5 i £ TH# or LMX PSV KS
5 0.641 0. 430
i 3.647 0.880  0.099°
20 2.808 0.773 0.162°" 0.432"
Ti% 37.226 26.459  0.033 0.075 0.278*

or  3.923 0. 601 0. 056 0. 010 0. 005 -0.048  (0.908)
LMX  4.061 0.738  0.024 0.072 0.014 0. 000 0.534***  (0.845)

PSV  2.156 0.616 -0.063 -0.022 0. 016 0.020 -0.675"" -0.705""" (0.855)

KS 3.929 0.398  0.029 0.041 0.072 -0.053 0.381°""" 0.285""" -0.445""" (0.737)

EOT HMBAEE LMY 30 F - F BB, PSVAHCE RS Y KS Hwil g F; " Hp <0.001," #%p <0.010," 34
p<0.050 #AHH504; TR, AKX LETAOREAESTRG N -8 A4,
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Table 2 Variables’ Factor Loading Matrix and Construct Validity after Shaft

mH HARE  LHRBATE 9% -BEXHR 2F AR SFEIVNE SR AE
oT, 0.749 0.243 0. 061 0.207 0. 096 -0.014
or, 0.787 0. 121 0. 140 0. 180 0.109 0. 135
or, 0. 854 0. 268 0. 020 0.017 0. 144 0. 070
oT, 0. 864 0.233 0. 068 0. 060 0.082 0. 063
OT, 0. 810 0. 229 0.020 0. 091 0.155 0. 068
PSV, 0. 101 0. 848 0. 081 0.116 0. 127 0. 069
PSY, 0.204 0.715 0.178 0. 066 -0.013 0. 166
PSV; 0.212 0. 674 0. 109 0. 164 0. 057 0. 185
PSV, 0.134 0. 805 0. 091 0.235 0. 053 0. 152
LMX, 0. 044 0.031 0.795 0. 168 0. 286 - 0.056
LMX, 0. 169 - 0.024 0.737 0. 148 0. 008 0. 066
LMX, 0.218 0. 163 0.733 0. 029 -0.010 0.118
LMX, 0. 089 0. 130 0.762 0. 137 -0.092 0. 249
LMX, 0.278 -0.017 0.730 0.078 0.071 -0.027
LMX, 0.073 0.219 0.788 0. 058 0.011 0. 170
LMX, 0. 159 0. 160 0. 790 0. 187 0.073 0. 029
KS, 0. 075 0. 115 0. 127 0.747 0. 147 0. 089
KS, 0.031 0.134 -0.029 0. 849 0. 143 0.116
KS, 0.170 0. 204 0. 076 0.728 0.173 0. 025
KS, 0.073 0. 149 0.018 0.783 0. 058 0. 190
KS, 0.210 -0.075 0. 102 0. 817 0. 071 - 0. 057
KS, 0. 144 - 0.030 0. 164 0. 064 0. 866 0.078
KS, 0. 182 -0.072 0.193 0.113 0. 811 -0.035
KS, 0. 065 0. 189 - 0. 064 -0.017 0.779 0. 076
KS, 0. 130 - 0.095 0.174 0. 064 0. 001 0.773
KSy, 0.083 0. 046 0. 094 0.084 0.076 0. 805
AVE {& 0. 663 0. 583 0. 582 0.618 0.672 0. 623
AVE 51 0.814 0.764 0.763 0.786 0.820 0.789

i RAFE G A (KMO) £0.851, BARFAFEEHHEEH T A T0.300 69 H 415,

(2) Wi 4 B 53 Bt X RMSEA .CFI.TLIFNIFI & 5 L& 4650, % 25 i 49
ATHE SRR SNE WL, ETFHREE &
BT 40T B4 0, Ak 5 L AR 0252 ekt 45 i ILEIRBOINR 3 B, 3R 3 AT LU i, 4 2048 4
HEAFBIEER TR AMERR s EEgE HEHBEKF AL, ZeR®REEFI AR
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Table 3 Confirmatory Factor Analysis of Variables
AR5 X df Jdif RMSEA CFI TLI IFI
HAGE 7.033 5 1.406 0.040 0.998 0.996 0.998
LIEERYET 5.907 2 2.954 0.088 0.990 0.971 0.991
S5 - B IR A 35.261 14 2.519 0.078 0. 966 0.949 0.966
MR AT E 69. 386 32 2.168 0.068 0.955 0.923 0.956

WEHEE TR SR, AR mEERF R
M5 M B
4.4 BARWEDN

AT % [F IR IR 2 ( common method variance ,
CMV) B %, AHREFEHEE - A THEXFE
HATFIESH HR , ENESRITEREZE. A
RIS, B ENE TN BRRE &, F
W, AT FE 2K B8 I 7 0 3, 46 00 (5] R 1R 22 o) AT,
B[] 42 B 5 00 H — & MR 7 o B, 78 2R e ¥ e A5 2
WE—-MERSEET CMV Wi, EEAR A%
BoBRERVFRBREWELARUEZmBIFRE R,
EAMRS ZRERTERESEREA,. F 1K
Grdi17.935% (RIEEM) A G RE L, &Y FE R
ZRBATE, B LR, AMAEGERNT
7 5 s 22 ) &

5 MRER
51 BEEZEANEXIN

RIBINHTETENHE REZMMRXER
BoAFELI AR ARGEESHIRSENHELREN
0.381(p < 0.001), 5.LMELFHMMEXREH
-0.675(p < 0.001), 58T — #BJ& 3 e i AH & R 3
#90.534(p < 0.001) ; HIH 7 2 5.0 F 2 235 1 1 M
KA H-0.445(p <0.001), 5HMF - BB
FHR A B M0.285(p < 0.001), X N i — A iE B i
BT —FEMKIE, BIE Guilford [ 48 2 F Bk i,
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KEAMBRE"SUSEZETE Krhid. A H

HEAGATHER BEHETENAERS R T
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118 AR A5 A 0 B8 32 24 55 P A0 D\ HJE BB 2w
BE. B, b EAE LU d ot B A 2B
£ BT LA AN AR T LU R

52 EEAERBNNE BRI

4 & & 7 B R 0N B B IE A g R
WA T, EEHT R THER 3. BFRE.
THRETRZ)E AAFESHMASERFEMX
(B=0.378,p <0.001), 5.0 HRAFH B FMMX
(B=-0.675,p <0.001), 5T - #/8cHh B¥FE
MK (B =0.536,p < 0.001); LR FHE 5 HR 5
BERERHER(B=-0447,p <0.001); T T - WE
THESMIRAEREIEAHRX(B =0.284,p < 0.001).
B, H, JH, F1H, 378 3 2R IRk,

53 NERYGFEPABYNNDEIH

M Baron EX FHATERMN=ZLRER Y
B MRS ERITAAGTESR TOoBERYHY
MARSETANBEHXL . OCHEBEAZE S MRS
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SrAER . SPSS16.0 sr A MR R LK 4,

i 4 AT, FE B LA G S AR A &
T (B Model 1), 24 5¢ 478 % [B .0 3 3 24 75 75 1Y o
A€ At (BP Model 2) , 4 435 £ 5 HiR 4y 2 B 3% 4
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Table 4 Regression Analysis of Variables

A Aoy I VA9 3
KS R R KS A7
E -
;;igﬂ i;j.;:j% ‘;S;g L{;‘;g Model 1 Model 2 Model 3 Model 1 Model 2
EEHAEE
W5 0.010 -0.013  -0.028 -0.010 0.017 -0.005 -0.015 0.088 0.097
Eily -0.015 -0.007 -0.029 0.078 0.007 0.005 -0.005 -0.004 -0.012
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Relationship of Organizational Trust,
Employment Relationship and Knowledge Sharing

ZHAO Hong-dan,PENG Zheng-long, LIANG Dong
School of Economics & Management, Tongji University, Shanghai 200092, China

Abstract ; Integrating organizational trust theory and knowledge sharing theory, the study constructed the concept model on the re-
lationships among organizational trust, employment relationship and knowledge sharing. On the basis of the hypothetical model,
we tested it by means of 504 dyad samples of the leaders of local firms and their employees. Results of the analyses suggest that
organizational trust has a positive impact on knowledge sharing and leader-member exchange, but it has a negative impact on psy-
chological contract violation. In addition, leader-member exchange has a positive impact on knowledge sharing, and psychologi-
cal contract violation has a negative impact on knowledge sharing. The results also show that psychological contract violation has
a partial mediation role between organizational trust and knowledge sharing, and leader-member exchange has obvious function of
adjusting the relationship between organizational trust and knowledge sharing. Therefore, more attention should be paid to the im-
pact of employment relationship when we promote employees’ knowledge sharing from the perspective of organizational trust.

Keywords ; knowledge sharing; organizational trust; employment relationship; psychological contract violation; leader-member ex-

change
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