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Rl RRUEBFIMSESR
Table 1 Results of Exploratory Factor Analysis

T R A 4 o (FE R 7)
R
1 2 3 4 5
IL, ZRURPIRT IR AR T 0.731 0.084 0.213 0.026 -0.046
IL, ZOFREUE TIFRBHHILS 0.709 0.135 0.133 -0.079 -0.027
IL, SRR T SR TAE B iR K 5E AL S 15T 7 % 0.765 0.164 0.134 0.017 -0.004
IL, ZUFETHNTREBINEERESEEZR 0.737 0.070 0.107 0.062 -0.083
ILs %S0T AE AP RER  FE7E” —— AR A L TR 0.720 -0.008 0.064 -0.035  0.081
L, %OUFETRERFE 5 75w 0.707 0.076 0.175 0.202 ~-0.119
1L, ZUFFaER BRI F AR 0.751 0.019 0.164 0.062 -0.001
TLg 22 400 35 ol 1 1 388 20 7 10 R A 0% 1) 1 SR BB 0.776 0.064 0.124 0.088 -0.034
IL, TIET %55 %G TAE b B R 0.762 0.001 0.125 0.022 -0.098
FC, %A T ezl 728l ik 0.145 0.799 0.064 0.014 -0.111
FC, %R TR HREIE B s FRB % 0.133 0.812 0.105 -0.086 -0.158
FC, %5 THE TAR USRI R R Ak 0.115 0.819 0.138 -0.142 -0.033
FC, R TR EEETT R TR 0.028 0.820 0.068 -0.066 -0.059
T iﬁgigﬁ;ﬁﬁ;ﬁi?f;ﬁifIW*mT%ﬁ{&ﬁiﬁﬁ%ﬁl 0.149  0.027 0.689 -0.039 -0.049
TPS, ZEFRATTHIBAA , I BA AL T LS 57 BOF R ¢ B C AL 0.142  0.035 0.684 -0.080  0.049
TPS; FERATEIBAH , RIS AR F AL B HF (1) 0.199 0.028 0.725 -0.034  0.013
TPS, ZERATAIBAF 8 B A H 2 W] LA 0.050 0.105 0.649 -0.035 -0.046
TPSs  EFRATIETBA A, ) HoAd AR 52 TR A8 B R ARMER) (1)) 0.183 0.045 0.735 0.001 -0.052
TPSg ZEFATAIBAF , A AHGE RS AR %5 1 0.172 -0.010 0.706 0.019 -0.026
T ?ﬁ—;iiﬁiﬁ%ﬁ*,ﬁﬁz?ﬁﬁ@&ﬁﬁu%mwﬂﬁ%ﬂﬁi, 0.107 0.208 0.686 0.071 -0.016
FCD, iﬁf}raEﬁE@EH‘E*iﬁH'—iiﬁ%ﬁﬁﬁ]ﬁ%tﬂ&ﬁ%#\ S JHAEL 008 BEE B
FCD, REBMBRAZMNTHIET, A CRERIEER 0.036 -0.106 -0.025 0.770  0.183
FCD, FRHEA8% 4057 A B A i R TR BB K AR M75 SE 47 0.054 -0.045 0.008 0.738  0.191
FCD, QSR8 5, Rt s 25 B R A T 0.125 -0.055 -0.047 0.746  0.262
FMD, iz @ BT iis , Joxt TAERZErk & TR -0.048 -0.091 -0.024 0.140  0.856
FMD, iz BT 9ih , A TAESh h & T -0.031 -0.064 -0.004 0.138  0.856
FMD; Qi@ BB % T, RINHEA B S &b -0.092 -0.063 -0.020 0.181  0.712
FMD, RZFEBE T, RO THEREX TR -0.062 -0.165 -0.069 0.325  0.678

i iE A ARG kA LA Kaiser A7 4L 80 E XAk s ik, AR A6 RBRE IS,
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Table 2 Mean, Standard Deviation and Correlation Coefficients

AN TEelE s HEOHEEZSE TRARKE TRk
BAENET 1
TRElE S 0.229* 1
H AL 3R 22 2 0.382" 0.224* 1
TR AR 0.107° =0.174* -0.044 1
TR ShPLiK -0.119** -0.249** -0.089 0.437** 1
#iE 3.804 3.713 3.628 2.562 2.358
PR 0.610 0.612 0. 564 0.736 0. 804
A A2 44685 Hp <0.010,*Hp<0.050, FH,
R TEXAVENRIEAFINER
Table 3 Results of Confirmatory Factor Analysis of Discriminant Validity
e % df AY TLI CFI  RMSEA
5 ETFHEAE M, AARSS ., FEAE S FA O —_ DR BIORE. .
BAERT BINEKE ., T8 shbL ik
4 - 'i.-\- 1 )‘\
EFRE La SRR » TAGR- MR 1297.975 344  769.972°*" 0.811 0.828 0.077
LA T RN TR s Pk
1 . ZnT > i
3EFRAM, AR + T MR + BRLE 2017.220 347 1489.217°" 0.671 0.698 0.102
T AT RN R T R SR
. . Z3 -~ 1 iR
2EFREM, AFAAT + TRULS +HRGE ) (o0 o0 309 2170673 0.50 0.575 0.120
AR+ TR T 8 sk
. 23 & e ,‘\
AT M{ﬂﬁﬂﬁﬁ +TE@J’§;U AR 3418.649 350 2890.646°"" 0.401 0.445 0.137
AR+ T RINEIH + T8 shLikis

B+ ATFTHAEESR—ALE;" Hp<0.001, TA.

AANOCHEZLEN XA DR EN, HMTRGKR
#HEE, HP AT R (AARES) AP A TR
(H AL 32 2B T BN m/ sk ) 5 B &
B(TRAEN) BEMR, XAEEMFIHITTT
Hili, BIEHXXLEZRNERSHW, KESLE&RY
Bz &, HAAERS TS TR 3P0 8 8 A
FmSEEHR, XA FEEE NP —5%
WE. B4k, M3 TSUT et al. " B W0 A, 40 5 28 £ &) A9 4R
KAKFEL0.750, AFETENEZEILLHERE,
AL, AR BIE AR EN ZEL L ERE,
4.4 MEHEBKE

e 55 UE AR5 22 B, S 5 AR BF o3 A% I 4 4 AU (B
AEBOF . TEUE N AL HEELE., TREIA
HAKE . FEABNMKES M EEMBNER) BEF
AERIFMBEE, RIFHAWER, AR3IA
5 E FEEMIAIE Ny = 528.003, df = 340,

TLI=0.962, CFI=0.966, RMSEA = 0.034, § & {f F =
FRA G B BETEBNERERE, 4R
BASHFEBODEERTF4EFER 3HEFER,
2HFEAIMER TR, S SEHTFEBGEEF
WAFRMNEEFHEH  TRZEAAARTFHX 7
B,
4.5 RENR
EHIANBEAEAERGUSEMERT, &
#F 55 % F LISREL 8. 80 4t i1 % 14 S ik ff A i . i
BERAE RIFHME R, = 588.683, df = 343, p<
0.001, CFI = 0.979, NNFI = 0.977, RMSEA = 0. 039 4%
MEBRERNERNLE, GFBESEXN TREE R
HEZEEMEW,B=0.202, p<0.010, H, 18 | i .
ARG SHANOCEESRAEFREEIEREM.B8
=0.442, p<0.001, H, B 2| 53F. RAEMMEX T B
WHRKBEEBZFEmEWE,B8=0117, p <0.050,
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H /BB 1E, AR FEAIKBARR B &
il Em,B=-0.114, p<0.050, 5H, K , B HKH,,
KBARIE. AALHEEZLRYTRAEHNEAR
ZIEMF W ,B=0.161, p<0.050, H, B F|IHF. T /&
IWHIKE Y TREEHVRAREAMEWE,B =
-0.171,p<0.010; FES VKB M TRAIEHEASE
BEREEW,B=-0.114, p<0. 010, Hy,F Hy, 15 15 5
WG, MO ABFRE TR ER R ERE.
THMEFEHEES MEH2a, Sda8k
AR M TEY TREIGE DA BERL W, & m
ZH 45 HIE -0.183 (p <0.001) 0. 119(p < 0.001) ,

ATRIUES A ERBRE, RUR LR REER
MEXMELEPHMEAER (MNBROEERGRH T
BB WM EERE) WA ERS . Sl RE
REgREN BNAEBBEER TR EZTSPNEM
BEA A = 10.215,Adf= 1, p<0.010, [ I}, , i #E A
PR, E2TH, AFRE ST RSN
B R W (H, ) ) 5 mE (H, H,, (H,, JH, Hg, #
Hg, )3 58 3%, AT UL BA .0 B %2 42 8%, T J8 A 0 4k i A
TRAVNEBACERNGSS TBAE 7z EEHk
#B 4 Hp A 4E L BPH, JH, 1 H, AR A8 2 38 E -

0.202™

F I
ML

-0.114° 0.114"

I I
EIHL I

B2 RERRER
Figure 2 Model Testing Results

AT H — L BIEP A2, AHRERH
PREACHER et al."*#2 1 iy 6 56 77 3 % eh B BA O 30 %2
AR TR EUK R T R 3 YLK B R 3 £
EHANMN TR . 5 EZHAO et al. 42 H Yy #
4 #i #8 F , £ B PREACHER et al. "4 i f§ 2 1 If
FI ) H A 7 &R 48 5 35, 7E SPSS 21, 0 3K 4 b it A7
bootstrap 1 4} 25 fif 1 56 , ¥ A< 47t % € A5 000, B 5 K
] #9 & 15 J¥ 15 5 K195% , bootstrap B BF 7 2 1k 5 fi 2
BEMESBESUE, WRPNMEIEE R LRR
EAFHERF X EEA GO0, k%P AR R
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1 I K/ 4 0. 066, H, 18 3 58 IF 3 T & oA 5K o 4
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RPN AR E MERENERXE N

[0.003,0.045 ], K 150, i I K/ 40.018 , H,, 15 2 58
b XSAIEES AT BEREAENERES R 2.
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Abstract ; Innovation is increasingly becoming the motivation and source for enterprises’ survival and development, therefore,
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more and more entrepreneurs claim; Innovation, or Death. However, the innovation of the enterprises has to rely on employee
creativity. Therefore, how to improve the staffs creativity has become a hot topic in theory and practice of organizational manage-
ment. As the key part and the soul of organizational management, the impact of leadership on employee creativity draws great at-
tention naturally. This study will explore the relationship between inclusive leadership and subordinates’ creativity.

Inclusive leadership has two sides, namely the positive effect and negative effect. For testing whether inclusive leadership
must be able to motivate the followers’ creativity, based on the organizational support theory and the leadership-creativity model,
this research, from two aspects of positive and negative effects, also explores the influence of inclusive leadership to followers’
creativity.

Based on 468 sets of leadership-subordinate matching questionnaire of 67 companies, the conclusions of this study are as fol-
lows : Inclusive leadership has a positive effect on followers’ creativity. There is a significant multiple mediation effect of team
psychological safety, followers’ cognitive dependence and followers’ motivation dependence in the action mechanism of inclusive
leadership and followers’ creativity. And the influence of inclusive leadership on followers’ cognitive dependence and followers’
motivation dependence has two different directions.

This research expands the study of leadership style theory, leadership-creativity model theory, inclusive leadership theory
and followers' ereativity theory, and expands the relationship between inclusive leadership and organizational performance. Under
the previous calls, we practice some new research methods. It proves that followers’ dependence and inclusive leadership and
their measuring tools are applicable under the context of Chinese culture. The innovation of this study is mainly manifested in the
following three aspeets: first of all, building the model of the influence mechanism of inclusive leadership to their followers'crea-
tivity ; secondly, finding the key of the ‘ black box’ to open the relationship between inclusive leadership and followers' creativity
and revealing the transmission mechanism between inclusive leadership and followers’ creativity; and finally, putting forward and
verifying that the construct of followers’ dependence can be divided into two dimensions of followers’ cognitive dependence and
followers' motivation dependence, and finding that followers’ cognitive dependence and followers’ motivation dependence will go
in two different directions under the influence of inclusive leadership, which can promote the development of subordinate depend-
ency theory.

The study provides firms with theoretical reference and management enlightenment to create a harmonious security organiza-
tion atmosphere and improve the creativity of employees. The practical significance of this study is: first of all, to provide new
ways and new thinking pattern to enhance the creativity of the employees; secondly, to do a comparative study on the different
impact paths of inclusive leadership to their followers; to provide scientific basis to improve the employees’ creativity and finally
to provide the basis of human resource management practice for selection of creative employees.

Keywords ; inclusive leadership; followers’ creativity ;team psychological safety ; follower” dependency ; follower” cognitive depend-
ency; followers’ motivational dependency
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