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Table 1 Definition of Variables
2R FEFS e L
BE RD RGO R 2o
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BYE
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Table 2 Describing Statistic
o ¥iE GRETR ' brifEZE H/ME BKE
RD( 1%o) 10. 706 5. 511 15. 651 0. 000 109. 706
Age 46. 589 46. 000 5.942 34. 000 62. 000
Out 0. 053 0. 000 0. 225 0. 000 1. 000
TobinQ 2.138 1. 796 1.267 0.775 8.417
Growth 0. 186 0. 128 0. 386 - 0.470 2. 146
Lev 0. 487 0. 497 0. 200 0. 082 0.943
Stateown 0. 638 1. 000 0. 481 0. 000 1. 000
Insize 21. 382 21. 445 1. 169 19. 232 25. 652
Being 11. 613 11. 686 4,394 1.208 24, 367
Fef 0. 051 0.043 0. 069 -0.133 0. 246
Roa 0.048 0.033 0. 066 -0.114 0.317
Pay 12. 722 12. 737 0. 759 10. 491 15. 612
Share 0.018 0. 000 0. 082 0. 000 0. 630
Tenture 3.261 3. 000 1.901 1. 000 16. 000
Dual 0. 180 0. 000 0. 385 0. 000 1. 000
DS 8.903 9. 000 1.940 5.000 15. 000
RD
120 £
*
100 L
¢
L 2
80 s *
60 -
40 |
20
0 | 1
0 10 20 30 40 50 60 70
1 RD 5 Age XRHER
Figure 1 Scatter Graph of Relation between RD and Age
4 SCIES3 4R Ho,apdge BEBON B~ Bs HFRE, e HINFHT,
AHFFE A & S AR BB IR A, LI CEO 4 i 5| A BRSOk R Y 32 LW, §5 56 CEO (R HR R IF 2
ARHE B A LT, B CEO Bk 4 JE e 5 | W BRI A S WA A SR,
RAZEPRR, WERBHERNT . El(2) 5, Bp

RD = o, + B,Age + B,Age’ + B,0ut + B,Growth +
BsLev + By Stateown + B;Insize + ByBeing +
By Fef + By, Roa + By, Inpay + B,,Share + BiAge® - Out + B,0ut + B Growth + B,Lev +
BisDual + B,,DS + BisTenture + & (1) B Stateown + Bylnsize + By Being + B, Fef +

RD = oy + B,Age + B,Age’ + B;Age + Out +
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B, Roa + B;Inpay + B,,Share + B,5Dual + EIRERMGFENS AMBETENFRARBL, EidT
BisDS + By Tenture + & (2) Hausman £ 5% , 3 7€ [8] 15 25 5 5 #8 K 1) tH Hausman
He B MB, NERK. 5 i) Chi {8 .
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R3 2HAENAge SRD @IFER
Table 3 Regression on Age and RD in Whole Samples

(5 2kt RD
SRS
I Il | v
3 4,355 4,655 4,494 4,763
e
> (2.463) (2.662) (2.528) (2.706)
o2 ~0.049"** -0.053""* - 0.051"** - 0.054""*
A (2. 688) (2.912) (=2.746) (= 2.959)
~2.830" ~2.822°
Age + Out 520 8 ]
(-1.876) (-1.862)
e 0.030" 0.030"
ge n o (1.939) (1.927)
- 0. 447 6.571" 0.438 6.564"
uwh
(0.133) (1.819) (0.133) (1.808)
] ~3.289 ~3.265" - 2.866 ~3.168
Growth
(- 1.545) (-1.686) (-1.472) (-1.621)
i 1. 467 2.205 1.707 2.385
! (0.278) (0. 429) (0.329) (0. 454)
5 1. 808 2.017 1.818 2.014
tat 3
areown (1.051) (1.174) (1.069) (1.166)
_ 1.596* 1.610° 1.557* 1.580"
Insize
(1.879) (1.924) (1.821) (1.889)
. 0.224 0. 186 0.219 0. 184
Ti
g (1.115) (0.929) (1.082) (0.913)
Fof 1.116 1.790 0. 641 1. 434
b (0.113) (0.177) (0. 068) (0. 146)
. - 1.871 ~2.047 1122 ~1.422
o4 (=0,131) (- 0.145) (= 0.088) (0.103)
0. 360 0. 671 0.226 0. 561
Inpay
(0.296) (0.543) (0.182) (0. 459)
] —31.572" ~31.506""" ~30.924%** - 31.099""
Share
(-2.685) (2.736) (2.628) (2.672)
1.807 1.827 1. 644 1.700
Dual
(0.829) (0. 843) (0.744) (0.783)
s ~1.000"* ~1.096"** ~0.960"* = 1.065*
(-2.474) (-2.748) (2.356) (2.632)
0.263 0.203
Tenture
(0.663) (0.511)
g ~13.568"" =4 5037 =18, 7 9 =14 5T
: (-3.022) (-3.251) (-3.055) (3.284)
R 0.244 0.270 0. 246 0.272
Hyisinan( Chi) 46.325*** 52.931 """ 46.736"" 53.150"*
FEA% 375

EATPHEAS AL FND P AM LT ANGMMES TH ;" HEIDHKRTFLERBH, "AES% KT LEH, "
0B #AFERE, FHR.
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A A e EIEH CEO 5 B4 Fl 25 98 i fE — A2 , RD
SR RIBIEMHAL. RT3 LR, H
219 MHEAMTFR LR N 0, F156 R A F 35515 R
H % K 4. 788% , fit T Abdullah 28 ) $5 3R 19 0% ~ 5%
A IR , A BF 95 B9 4546 5 Abdullah 25 7 () $E W #E
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5 BEAER
51 HERENRR

AURRRBRFTERANHEIHBALRRE, B
HEBEAFAKEE ARG EER, FASTHHMR
A— B E K, B R A B CEO B Mk A= ¥ 3 3 »t
ANEENEEHERSES., AUFRBRIEEREZ X
(20081172 B{m M E AR INEEH L), BE
A AP A MIERRR A, ki —F CEO Bk
AEXRTESHAELHNXER,

BRHEFESWE RN F 4, B WH TH
AMBREFESW, KA _FEWNH R I E& R
R AR AR EREE WHFEELE
HES, WRHEA A MR HEEN0.386, IR
B AFK0. 18, HA41% B FE A ¥ K, CEO #
P HE 36 k0. 057, b Ak & B 4 B & 0. 046, B 7= Il
75 %t e R 4 F R 0,023,

X P4 TR A 4 ) R AY (1) A (2) Rk AT =
5,555 R W3R S, H, MH, 76 5 F R A 4 475 58 i
L, 3 15 B BP0 R E B R S M RO R BRI & R
HAFTR,CEO PN A EXEDBREMPA R LS,
KEBMAETMAN CEO EMBETNERH, LHE
Y CEO AN RAN  XHALEHE .,
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Table 4 ANOVA Analysis between High-tech Companies and Nonhigh-tech Companies

P ERRHEL
i) P25 P E
HE PRiEE i tRifEZ
RD 50. 908 6. 245 2.851 1. 007 0. 000
Lev 0. 386 0. 194 0. 504 0.203 0. 000
Stateown 0. 410 0. 471 0. 670 0. 497 0. 000
Insize 20. 836 0. 816 21. 594 1. 170 0. 000
Share 0. 057 0.133 0.011 0. 055 0. 000
Roa 0. 068 0.055 0.045 0.071 0. 000

BEAH 48

327
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Table 5 Regression on Age and RD in Group Samples
BAE E|F=Fu xRl
BERI(L) BERI(2) BERI(1) BRERI(2)
A 11.293** 10. 045 *** 0.782°" 0.904***
e
g (2. 805) (2.837) (2.480) (3.291)
48 10, 1324 ~0.119** ~0.008" ~0.009**
&t (-2.841) (=2.727) ( = 2.305) (-2.203)
~19.605* ~1.626*
Age - Out 9. 605 626
(—1.844) (-1.865)
; 0.043" 0. 006
Age” + Out
(1.803) (1.876)
oun 10.315 13. 119 0. 084 3.729*
' (0.671) (0. 606) (0.582) (1.857)
- ~12.093 ~11.517 ~0.130 ~0.151
sl (1.376) (=1.277) (- 0.285) (-0.325)
. 20. 026 27.524 - 0.807 - 0.499
J (0.528) (0. 669) (0.309) (0.191)
- 13. 492 14. 900 0.396 0. 481
ateoirn
b (1.381) (1.452) (0.442) (0.528)
_ 7.572 8. 271 0.437° 0.471"
Insize ;
(1.418) (1.475) (1.791) (1.805)
po 1.644 1.814 0. 190 0. 194
e (1.317) (1.381) (1.019) (1.096)
- 16. 805 2.169 1. 145 1.910
(0.163) (1.381) (0.204) (0.336)
. -19.108 - 21.947 -3.078 - 3.661
o4 ( = 1.256) (= 1.347) (-0.428) (=0.507)
5.516 4.534 0.715 0. 624
Inpay
(0.766) (0. 609) (1.082) (0.913)
37.197 42. 808 ~8.185° ~8.461"
Share
(0. 629) (0.691) (-1.925) (=2.021)
12.277 12.376 0. 907 0.871
Dual
(1.312) (1.298) (0. 802) (0.776)
6 ~0.292 ~0.285 ~0.273 ~0.336
(-0.131) (-0.106) (-1.282) (-1.558)
o 1.189 1.511 0.117 0.120
enure (0.419) (0.504) (0.561) (0.577)
e ~21.477 ~16.679 - 20,435 ~25.770
(-0.823) (= 0.604) (-0.822) (= 1.046)
R 0.659 0.680 0.377 0.689
Hausman( Chi) 25.803 ** 28.689** 33,619 37.256""
BE A 48 48 327 327
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Shortconcern 25 1, HABARA N 0. H4E H, , Bk 4 E
1 59 0 A 30 4 AR BT %8 |, B 4 Shortconcern 5 RD Z
[i] 7 2 97 AR 56 , Mg EE AN T [ B R, B
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B.Lev + B Stateown + Bglnsize + B,Being +
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Empirical Research on CEOs’ Career Concerns and Investment Myopia

Rao Yulei, Wang Ying, Wang Jianxin
Business School, Central South University, Changsha 410083, China

Abstract : This paper aims to, in perspective of CEOs’ career concerns, explain the intrinsic motivation of CEQ resulted in my-
opic investments both in their early and late career, and investigates the effect of manager market on CEOs’ investment myopia.
This paper investigates the effect of CEOs’ career concerns on investment horizon, with listed companies from 2007 to 2009,
which disclosed R&D information. This paper uses CEOs' age and the phase of tenure to represent CEOs' career concerns, and
adopts unbalanced panel regression models to test assumptions. The results suggest that there is an inverted U-shape relation be-
tween career concerns and investment horizon. Specifically, both CEOs in the early and post terms are tended to act more short-
sighted investments, and CEOs in mid-career may have more long-term thinking. However, this inverted U-shape relation is in-
fluenced by promotion ladders. Particularly, internal promoted managers are likely to be more myopic. Share holdings of CEO are
negative related to investment myopia and share holdings of CEOs aggravate the investment myopia.
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