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Figure 1 Impact of Manipulating Power Distance
Belief on Blood Donation Behavior
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Impacts of Power Distance Belief on Donation of “Gift of Life”
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1 Business School, Nankai University, Tianjin 300071, China
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Abstract: As a “gift of life” , whether the blood can be supplied in a timely manner is directly related to life safety of the pa-
tients. In the case of the basic balance of blood supply and blood demand, the regional “blood shortage” in China has frequently
occurred in recent years. Solving the “blood shortage” and keeping the blood supply sufficient and safe have become an impor-
tant social problem which is affecting the health and life safety of the national people.

From the perspective of individual cultural values, this study, by using the method of experiment and survey research, ex-
plores the effect of the power distance belief on the blood donation intention and blood donation willingness as well as its internal
mechanism and boundary conditions. The first study and the third study use the method of experiment and recruit college students
as subjects while the second study uses the method of survey research and recruit non-student as subjects.

The experiment of the first study temporarily manipulates individual’s power distance belief by method of experimental prim-
ing, and finds that individual power distance belief is significantly negative correlated with the blood donation intention and blood
donation willingness. The survey of the second study reveals that the negative correlation between power distance belief and blood
donation intention and blood donation willingness is still significant for non-student subjects; Importantly, the perceived responsi-
bility is partly mediated the power distance belief and blood donation behavior, and the results of the Bootstrap statistics show that
the indirect effect of perceived responsibility on blood donation intention and blood donation willingness is —0. 147 and -0. 172
respectively. The experiment of the third study manipulates individual perception trust about the blood collection agencies, and
finds that when the individual perception trust is low, the negative effect of the power distance belief on blood donation intention
and blood donation willingness is significant; while it is not significant when individual perceived trust about the blood collection
agencies is high.

This study has certain theoretical contributions by demonstrating power distance belief has a significantly negative influence
on the blood donation behavior from the individual point of view, and clarifying the influence of internal mechanism and boundary
conditions. This study also indicates that blood donation agency can recruit blood donation volunteer as well as expand the volun-
tary blood donation volunteer group by improving its own social credibility and focusing on the dissemination of information that
can stimulate the individual perception responsibility.

Keywords ; power distance belief;blood donation intention ; blood donation willingness ; perceived responsibility ; perceived trust
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