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Table 2 Hierarchical Regression Analysis for Pridicting Effect
of Job Attractiveness, Nagative Affection and Hiring Expectancy
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Table 3 Hierarchical Regression Analysis
for Predicting Effect and Mediating Effect
of Selection Procedural Justice
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Antecedents and Negative Spillover Effect of Selection Procedural Justice

Zhu Qiquan, Long Lirong
School of Management, Huazhong University of Science and Technology, Wuhan 430074, China

Abstract; It is a critical practical issue to explore how to promote applicants’ justice and reduce the negative spillover effects of
rejection. This study explored the predictors of selection procedural justice and retaliatory intention of rejecters, and the media-
tion effect of selection procedural justice. Data has been collected from 416 graduate job seekers with a longitudinal questionnaire
survey design in three time point; before selection, after selection but not known result, and after known result. Hierarchical re-
gression analysis revealed that: Job attractiveness and hiring expectancy predicted selection procedural justice perception of job
seekers significantly, whereas negative affection was not supported; Job attractiveness and selection procedural justice exerted
negative influence on retaliatory intention of rejecters, while hiring expectancy and negative affection had positive influence; the
mediation effect of selection procedural justice was not supported. The result implied that appropriate job design and sound selec-
tion process would reduce the negative spillover effects of recruitment.

Keywords : selection procedural justice;retaliatory intention;job attractiveness;hiring expectancy;negative affection
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