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Research on Responsible Leadership:
A Comparative Analysis of Domestic and
Foreign Study Based on Knowledge Graph
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Abstract: The frequent exposure of corporate scandals and business unethical behaviors has brought widespread attention to
the responsibility and ethical behaviors of leaders. Responsible leadership, which considers the interests of different stakehold-
ers and breaks the traditional leader-employee dichotomy, plays an important role in addressing major global, economic, and
environmental issues and has attracted widespread attention from academia and the business community. Especially during the
COVID-19 pandemic and the post-epidemic era, it has been widely called for by organizations and academics at all levels
across the world and is considered as a new development and transcendence of traditional leadership theory.

Through the bibliometric method, we analyzed the development, research hotspots and future tendency of responsible
leadership research in domestic and foreign journals, and used CiteSpace 5.8.R3c and VOSviewer 1.6.18 to construct a know-
ledge graph of 196 relevant literature data in Web of Science and China Knowledge Network (CNKI) databases. The citation
analysis, keyword co-occurrence analysis, and content analysis are used to sort out and analyze the research on responsible
leadership followed by perspectives on future studies in the area.

Research findings suggest that the antecedents of responsible leadership vary from individual, situational, organizational,
social and supranational factors, yet related research has largely remained at the theoretical level, with less empirical research.
As the concept of responsible leadership continues to evolve, recent research has focused more on the consequences of respons-
ible leadership. Within organizations, it mainly includes the influence of responsible leadership at both individual and organiza-
tional levels. At the individual level, responsible leadership can promote positive behaviors such as innovative behavior, green
behavior, and organizational citizenship behavior among employees and reduce negative behaviors such as absenteeism and
unethical behavior. At the organizational level, responsible leadership is positively correlated with corporate sustainability, or-
ganizational performance, and ethical climate. Outside of the organization, responsible leadership enhances the social perform-
ance and social capital of the organization. In terms of the mechanism of responsible leadership, it has an impact through both
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psychological and knowledge paths, where the psychological path includes higher levels of trust, psychological ownership of
the organization, and commitment to the organization; the knowledge path includes choice, innovation, and knowledge sharing.
There are relatively few studies on the similarities and differences of responsible leadership in different contexts, the results of
multiple roles of responsible leadership, and empirical studies of antecedents, so future research needs to further focus on con-
textual factors, intrinsic mechanisms, multi-level interactions, dynamic changes, and integration of multiple perspectives.
Through a combination of qualitative and quantitative approaches, the current development, antecedents, consequences,
and mechanisms of responsible leadership are thoroughly reviewed and analyzed followed by suggestions on the future re-
search directions accordingly.
Keywords: responsible leadership; stakeholders; bibliometrics; citation analysis; knowledge graph
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