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Table 2 Change in Accounting Performance
and Apprenticeship Separation

Apprentice
it
BRIl R A3 R4
R -4.939 -3.961 -2.944 -4 434
(=0.571)(-0.422)(-0.363)( - 0.496)
; -1.923 -1.862 -1.598 -1.528
Inboardsize
(-1.493)(-1.397)(-1.297)( - 1.176)
BB -9.039 -8.475 -10.113 -2.150
" (-0.502)(-0.451)( - 0.604)( - 0.126)
Si 0. 203 0. 169 0.177 0. 180
e (1.492) (1.223) (1.377) (1.363)
-2.612"""-1.972""-1.924"""- 2,055 """
Level
(=4.581)(=2.943)( - 4.457)( - 4.009)
0.0005 -0.004 0.0008 0. 002
Holders
(0.075) (—-0.487) (0.123) (0.301)
0. 007 0.079 0. 062 0. 175
Boardsize
(0.013) (0.133) (0.112) (0.293)
CEOP 0.728 0.675 0. 569 0.579
(4.354) (3.821) (3.841) (3.786)
-0.078 -0.038 -0.076 -0.053
Tenure
(-1.282)(-0.601)(-1.343)( - 0. 889)
Heckman -0.089 -0.114 0.120 0. 050
value (-0.495)(-0.628) (0.677) (0.276)
2.021° s b
ROA 8. 143
(1.774) (3.163)
0.013 .
ROE 4903
(0.231) (3.272)
B 1.295 0.972 1. 841 3. 447
(0.571) (0.432) (0.874) (1.166)
- 0.017 -0.102 -0.071 -1.178""
Carrion
(0.112) (-0.572)(-0.485)(-3.046)
-0.138
ROA- BI
(-0.692)
ROA- - 9,947 *
Carrion (-2.311)
13. 210
ROE- BI
(1.101)
ROE - -7.002""*
Carrion (-3.303)
NP
‘ -77.430 -72.430 -91.203 - 83.201
fhitHE
ISR L
87.622°"" 97.623""" 74.131 """ 90. 134"
it
R 0. 361 0. 402 0. 289 0. 351
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Table 3 Change in Accounting Performance
and Departure & Demotion Separation

Departure , Demotion

o
RS fERle ALY RIRUS
B 8.039 6.771 3.338 4. 566
(0.823) (0.612) (0.389) (0.463)
; 1.917 1. 736 1.321 1.012
Inboardsize
(1.254) (1.113) (0.944) (0.701)
11. 893 11. 206 10. 350 2.957
InBI
(0.597) (0.513) (0.577) (0.155)
s -0.447"" - 0.400"" -0.263" -0.295""
ize
(-2.692)(-2.361)(-1.911)( - 2.067)
3.506*"" 2.950°" 2.281**" 2.178"""
Level
(5.143) (3.577) (4.849) (4.259)
Holders 0. 005 0.012 0. 007 0. 006
(0.623) (1.224) (0.894) (0.776)
Bourdsi 0. 195 0.126 -0.074 -0.096
ovardsize
(0.300) (0.191) (-0.125)(-0.157)
_ ¥ 7 £ i X &% — H % ! ‘4 LS
CEOP 0.736 0. 702 0. 448 0. 435
(-3.422)(-3.001)(-2.673)( —2.545)
0. 054 -0.002 0.008 -0.014
Tenure
(0.744) (-0.035) (0.123) (-0.191)
Heckman 0. 167 0. 194 -0.112 -0.228
value (0.815) (0.903) (-0.553)(-1.021)
ROA -2.148" - 9.982
(-1.813)(-3.171)
ROE -0.671" -4.222
(-1.687)(-3.182)
e -1.036 -0.752 -1.540 -3.366
(-0.403)( - 0.291)( - 0.677)( - 0.800)
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(1.002)
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-11.
ROE - BI 729
(-0.612)
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B R AAR
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Table 4 Change in Market Value
and Apprenticeship Separation

Apprentice
i
REEIO  REEI 10 BEEY 11 BEEN 12
_ -6.551 -9.188 -3.518 -4.666
(=0.914)(-1.227)(-0.399)( - 0.512)
; -2.671"" -2.694"" -1.985 -1.574
Inboardsize
(=2.556)(-2.543)( - 1.563)( - 1.216)
-5.965 0.086 -8.430 -6.873
InBI
(-0.399) (0.015) (-0.473)(-0.374)
i 0. 130 0. 143 0. 108 0. 064
e (1.482) (1.603) (0.696) (0.411)
0. 004 0.004 -—2.684°""-2 563"
Level
(0.943) (0.903) (-4.777)( —4.546)
0. 005 0. 003 0. 001 0. 0003
Holders
(0.797) (0.555) (0.146) (0.043)
. 1.701°° 1.783* -0.066 0.080
Boardsize
(2.991) (3.075) (-0.113) (0.136)
’ -, l**t ! 2“’! 3 EE T ‘7 EX R
CEOP 0.63 0. 67 0. 786 0.788
(4.943) (5.101) (4.672) (4.655)
0. 031 0.018 -0.077 -0.072
Tenure
(0.624) (0.366) (- 1.284)( - 1.188)
Heckman 0. 138 0. 142 -0.074 -0.074
value (0.901) (0.915) (-0.403)(-0.393)
AR 0.235 0. 401
(2.374) (3.256)
— -0.09 -0.104
oS (-0.982)( - 0.952)
Bl 1. 150 0.874 1. 521 1.525
(0.583) (0.425) (0.667) (0.637)
-0.083 -0.207 0.041 0. 136
Carrion
(-0.612)(=1.351) (0.265) (0.797)
0.138
AR- BI
(0.081)
AR- - 0.560°"
Carrion (-2.682)
Tobin's () - - 1.575
BI (-1.322)
Tobin's () - 0.230
Carrion (1.624)
B AR
—125.210-120.937 - 78.345 - 76.588
8
feL#% bt
85.242°°" 93,793 """ 85.795""" 89.311 """
A
R 0. 254 0.279 0. 353 0. 368
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Table 5 Change in Market Value and
Departure & Demotion Separation

Departure, Demotion

Ap i
BRI 13 BIR 14 KERY 1S MEEL 16
REE 5.592 7.613 8. 585 9. 564
(0.752) (0.993) (0.835) (0.912)
1.758 1. 737 1. 808 1. 649
Inboardsize
(1.664) (1.632) (1.191) (1.076)
4. 236 -0.884 9.866 8.011
InBI
(0.271) (-0.052) (0.491) (0.394)
S -0.181" -0.181" -0.401 -0.380
1Ze
(-1.990)( - 1.986)( —2.062)( — 1.947)
-0.004 -0.004 3,619*" 3,547°*"
Level
(-0.937)(-0.876) (5.301) (5.172)
0. 0009 0. 002 0. 003 0. 004
Holders
(0.146) (0.331) (0.424) (0.476)
. —-0.945° —-0.990" 0.153 0. 070
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(-1.732)(-1.792) (0.242) (0.113)
! ‘4 % _ ; 4 = _ 3 * % _ ; =%
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(—3.562)( —3.683)(—3.644)( — 3.654)
0. 001 0.016 0. 050 0. 050
Tenure
(0.022) (0.302) (0.691) (0.688)
Heckman -0.224 -0.220 0.171 0. 157
value (-1.323)(-1.293) (0.824) (0.748)
AR -0.252"" - 0. 388
(—2.485)( - 3.143)
Tobin's Q 0. 011 - 0.005
oS (0.103) (-0.053)
Bl -0.974 -1.263 -0.937 -1.153
(-0.481)( -0.581)(-0.361)( -0.436)
0.093 0.223 -0.170 -0.194
Carrion
(0.643) (1.312) (-0.883)( -0.950)
-1.373
AR - BI
(-0.776)
AR- 0.485""
Carrion (2.325)
Tobin's () - 0.776
BI (0.663)
Tobin's (- —0.048
Carrion (-0.334)
AR
- 115.399 — 112. 260 - 57,734 - 57.499
fhHE
L&
53.833 """ 60.102"** 87. 612 """ 88. 084 **"
ik i
R 0. 189 0.210 0. 431 0. 437
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Abstract ; Separating the CEO and board chair duality in leadership structure by the board of directors contains substantial infor-
mation conveying process. The paper presents a comprehensive process from leadership duality to separation due to the agency
problem and strategic succession. Based on the agency theory, this paper specifically discusses the inner mechanism in separa-
ting CEQ duality led by firm value changes from the perspective of separation of board directors. The firm value changes include
Return on Asset and Return on Equity from the accounting measurement dimension, and abnormal returns in market and Tobin's
() from the market value measurement dimension.

Taking companies listed in Shanghai and Shenzhen A-share market during 2006 to 2013 as samples, this study selected the sam-
ples where companies’ CEO and board chair was consolidated in one year, yet separated in the following year. By constructing
Logistic and Probit regression models based on the changing data of board leadership, this study found that in the leadership
structure, the shift to separating CEO duality was not all caused by alleviating the agency problems while firm values decreased.
When CEO duality converted to separation, enterprises with high firm values tends to apprenticeship separation and apprentice-
ship separation begins when one person holds the positions as CEQ and also as board chair. This study found apprenticeship sep-
aration is just a transitional form of separation, and usually based on the enterprise strategic succession. Enterprises with low
firms’ value tend to departure and demotion separation, conforming to the needs of agency problems alleviation. The departure
and the demotion separation is the punishment for leaders, where departure separation is the complete separation of CEQ and
board chair with each position selecting a new person to succeed; In regard to demotion separation, where CEO and board chair
is separated, but the former still holds the position as CEQO only with a new board chair elected.

Furthermore, this study also found that: independent directors have no significant role in promoting the separation ( although the
study expects for independent directors to be more sensitive to value changes) , while the professional potential of CEO moderated
the separation decision significantly. The transformation from CEQ duality to separation differs as the separation types is not the
same. It conveyed different information, including the firm value changes, strategic succession, agency problems ete.
Keywords : firm value; CEO duality; apprenticeship separation; departure separation; demotion separation ; independent directors;
CEO carrion
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