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ARH AT e F BN AR e AN R B HTAE ST AT A
BAIA Ry 5 22 50 3 B2 BE, AS 03kt G IR S Rk R B
CIATT A BA FH 0 B 43 T B T L fi A BA S AR R O AN R
BIAT 457 “FRATTIA] BN ik G 7R AR 2 25 5 KBS B 1Y
1457 o AW H B BN 2% > B A% F 17 /) Cronbach’s a
Z BN 0.966, B BA i3 H #5517 /) Cronbach’s o Z X
4 0.918,

(3) HIBA I JEL (TR). A< 5% K Fl SCHIPPERS et al.*!
TF & 0 BB s B i 2, SR T 4 A4 R s A A R R
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Figure 1 Theoretical Model
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G350 “TRATT A BA 22K 2 ET O O 0 e i E AR
RS AET AT BN SR R T AR R O ik
JE A AT “TRAT A BN g w2 e el il TR
B CRANABNG W SR ARIEN THEREAFEY
B il 58 B9 B AR o ASHIF 5T % i B Cronbach’s @ £
#H 0.968.

@ H T (TV). AWEFE XA A& 5 00 a2
ZOABNET MRS gk, XA
TANGIRALA et al.®" JF & 19 8 5 17 4 £ 3 15 A1 BL 41
50 B — 5 A B RE 5L B AT O AT R 4y, SRS 1T
B TR — A P BA v BT A B R T B (A R
AN T4, iz R 4 A8, 4351 “fby
W 2 % B 52 T A B A Y (] B 5 X b 4 A
“th At AN AL C 23 X5 R AT BA A ) R L, T
HiXgphFRES SHp” “UHEH AR ST
B, b B A OO F YT TAEM AR L
Ml /A 2 e TV AR R BT RO R A O
WAL o A5 % £ 1Y Cronbach’s o &
57 0.841,

S) FEHIAE . 2% CA B, A58 1E H BA
2T T A BT (TS) A1 AT BN 24T H (Tan) XF H
BAEEH S . BLAh, IR R AR AR A 10
FEA TR A, 785387 B AT 94 ki L 7A5 & (C1 ~
C9) ¥& il 4l =22 8] 2% 5 71 3 1 5 il
33 BIBRSAM

1 F AW 5T v i A8 i 38 v R B A AR T R A
N E BN 2 TH, NI IR & AR 5B ICC(1), ICC(2)
1 Rwg ¥ {H, K56 4575 | R AW 11 1k, BAE SRR
W aE R UL 1. A AR B ICC(1) ¥ KT 0.120, Rwg
IR T 0.700; FBNE T . FIAR R . BB~ Bir &

] A1 A BA G730 B A 5 19 19 ICC(2) ¥ K T 0.700, 4%
S I TSR AT R B ICC2) B /N T 0.700, 1B B Ky 4%
TR RAT N B Rwg KT 0.700, 3 H 41 18] J5 22 G
¥, F(65,442)=3.174, p<0.001, [ M, AHBF5EIN N
X AR TR A 51 AT A S AT AT A Y
34 BIBEAWMNER
340 BUEHE R T8

A 5% F i Mplus 8.0, i i3 £ /K - 5 UE 1 4 Br
(MCFA) K 46 5 A 1 X 43 80 B, AT 5 R LK 2, 5
HoAfth 4 NREAIAE, 5 BT RCRLEA B AL B B SR,
2

£ 1.906, CFI = 0.936, TLI = 0.926, RMSEA = 0.042,

af
SRMR = 0.043, F W AW FEHY 5428 B 2 8] HA K A4F

M DX 30 o
3.4.2 R PE SRR e 2

AW 58 K FH Spss 26.0 3t A7 1l 3 45 1 A A 56 1
YT 33 AR AR G T A R . AE I AZ
T, A0S i SR AT R A A B B MG, =
0.393, p < 0.010, 1 BA & S8 AT B3 5 2 3% IE A 6,
=0.493, p<0.010. H, fl H, %125 B0 3F .
343 Rk im

A 5 iz FHl Mplus 8.0 i3 47 22 7K I 8 4% 43 A1 X it
FEM R IEATREEE, A T k> 2 AL M A T4, XA
A R AE i EAT SR B b0 e ab BE L R 2 %
SNIJDERS et al.™ ) #F 55 155t 0 R®. 7646 46 o 4 2%
JNE 4 T H A SO, AR B 5T aE R AR SR
Monte Carlo Bootstrapping J5 ¥ #E 17 20 000 ¥X T & il 7
AT 95% B AT X ) o 8 85 %500 K 56 i, A B 5% LA
R AR 350U — A A A 25 AT TR B R R A AT
RANZKV BTG R

X1 BPEEEERSHRRES
Table 1 Test Results for Variables Aggregation Effect at the Team-level

AN GG FRITHR 7 BA B H B\ ] B 5510 HBAGi5k B b5 5101
ICC (1) 0.528 0.220 0.624 0.490 0.560
ICC (2) 0.896 0.685 0.927 0.881 0.907
Rwg 0.902 0.850 0.892 0.986 0.880

R BKEBIEHARFOWER
Table 2 Results for Multilevel Confirmatory Factor Analysis

iRl 7 df % CFI TLI RMSEA  SRMR
5 181 TV, Lfs, TR, Tlg, Tpg 379.379 199 1.906 0936  0.926 0.042 0.043
4 NF15A TV, Lfs + TR, Tlg, Tpg 951.331 203 4686  0.735  0.699 0.085 0.178
3 1581 TV, Lfs + TR, Tlg + Tpg 1603.039 206 7.782  0.506  0.446 0.116 0.234
2 1581 TV, Lfs + TR + Tlg + Tpg 2386.186 208 11472 0230  0.144 0.144 0.279
HAR TR TV + Lfs + TR + Tlg + Tpg 2594.155 209 12412  0.156  0.068 0.150 0.297

E AR E @A T A 508, AN E @ AEKF 466,

+AHASARATFEAA-IBT.
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Table 4 Results for Multilevel Path Analysis

N ZilINFES AN
AR

i HE RGP HE iR
el 3595 0.063 3355 0.126
GG RATH 0.226" 0.077 0.054 0.055
A=) H AR S ) 0.394" 0.101
TR TFRAT R x FIBNF 2] H AR Rt 10 0.323" 0.118
A1 BA G54 B A5 ) -0.249 0.130
GG RTTRAT A > PHBRGTAK H AR 1] - 0.405" 0.162
NGRS 0.169™ 0.034
AT BAFR AR - 0.001 0.008 - 0.006 0.005
BT - 0.001 0.012 0.004 0.013
Cl 0.054 0.199 0.761"" 0.150
2 -0.338 0.220 0.343 0.180
a3 -0.122 0.289 -0.318 0.262
c4 -0.157 0.269 -0.133 0.213
cs ~0.559" 0.241 - 0.060 0.185
c6 ~0.665" 0.195 0.089 0.224
c7 0.354° 0.165 - 0.541 0.565
cs8 -23127" 0.394 0.179 0.178
9 -0.202 0.192 -0.343" 0.156
thr® 0.596 0.744

E: A p<0.001, TR,

3% 4 FTAN, 1S ROt SR AT N N BN R R B
520 IE [ 0, B =0.226, SE =0.077, p < 0.010,
M, H, BB EE ., HNZ BXTHINE S BA RER
1E 8 S0, B =0.169, SE = 0.034, p < 0.001, 455 I 1
SR AT A A A BN SR AT B R Y R AR A
0.038, SE = 0.016, 95% & {5 IX.[i] 2y [0.011, 0.074], A~ {1
0. U, HFBA RS AR ST R TR AT S AT A
& ZEBF P AR, H, 15 B 551 .

A R B TR AT R AN BR 2 S B AR S 1 9 58 B
3 b O ) 5w A BA B, B=0.323, SE=0.118, p <
0.010, Al ik, H, M3 B0 UF . 407 K15 3K ATy F A BA
SR sk H br 5 ) A 52 B 5 3 b 6] 5 A BA R 8L, B =
—0.405, SE =0.162, p <0.050, K 1t H, 53 #| 563F . 1K 2
FE 3 53 590 25 H AT A 2% 2 B b5 5 ) F0HE BA S 4% H B
1) E A0 R A TSR AT Sk A AT A B B =2 1] A T 1
PSR 7 VN S I S I s N T 2l = R S O a7 s ) N
St P BN i BB R 3 Y IE S R, B = 0458, p <
0.001; 4 1 BA 2= > B 45 T [n] AR A, 400 S 5t 5ok AT
Sy X BN RS R R B3, B =~ 0.006, p > 0.050.

Kb, Hy, J0A5 0F — 25 50 0F . 24 1 A 92 5% H br 5 10 48
T B, 40 B A SR AT A T I BA R JEL A O
B=-0.047, p>0.050; 25 A BAZi 3% B #5-F n] BAK KT, 47
5 B SR AT Rkt A B R B S S A I S, B
=0.499, p<0.001. F ik, H,, 75 5 # — 2P 5k

B A PO R I S R R S TR . TEE
BN > B AR5 m T, A BN R 8 78 4505 B 5ok AT
Sk A0 AT Al T 22 T 0 ] 2 A T T A kR A
0.077, 95% & 1% X 8] 2 [0.039, 0.126], 7£ & Hl B\ 2 >
S 7 N 1 I S i W N T o s o B LR NN
HEH Z 18] B 1R] 32 R0 AN 3, 95% B 15 X 18] 24 [- 0.027,
0.027]. Bk, HBAN %= > B b5 -5 6e 8 35 141 BA s AR
AU R TR AT R A A 22 A VR L Hy,
BB, EEEFS B ST, B BT
UG 5 R AT Sy A0 B 2 T 0 TR] 422 A5 G
F, 95% B 15 X [ 9 [- 0.034, 0.019]. 7E ik 41 BA &5 &%
S 7 o I S NS T 1 o N B 11 RN
T ] () B RLN 0, () 50Nl 0.084, 95%
B X (8] 4 [0.044, 0.134], K 1k, HBA %5 5% B b5 5 #)



90 IR 2 (Journal of Management Science) 202447 H

so L AT BB H A5 11] sol IR BA 2 2] H AR S 1)

----- e AT BRSBTS H A5 1v) ----- P~ B s 5w
45 t 45 F
N / T ///’
35 ¢ =T 35 | -
3.0 F 3.0 f
25 f 25 F
2.0 ! 2.0 !

{[iS = ik [
U5 TRAT A SR T RKAT

B2 BNEYBERSQERERBRIRTAS B3 BNGHEREAERERRIRTAE

BARBZENRATERA HBARRBRZBENEATER

Figure 2 Moderation Effect of Team Learning Goal
Orientation between Leader Feedback-Seeking

Behavior and Team Reflexivity

Figure 3 Moderation Effect of Team Performance Goal
Orientation between Leader Feedback-Seeking

Behavior and Team Reflexivity

RS BRATHNPNTHNRIES
Table S Results for Moderated Mediation Effects Analysis

AR AT AR R G OmALE] PR 95%E {7 X ]
1= A BAE > HAR S8 (M + SD) 0.077 0.027 [0.039, 0.126]
R BA2= > HFRR[81(M — SD) -0.001 0.017 [~ 0.027, 0.027]
TR A (Bl RN 25 57 0.078 0.033 [0.035, 0.127]

INFESS o o

=1 A BAS38 B bR S 1) (M + SD) -0.008 0.027 [~ 0.034, 0.019]
R BASAL H AR [81(M — SD) 0.084 0.024 [0.044, 0.134]
TR R (Al RN 25 57 -0.092 0.039 [—0.143, — 0.046]

AE I8 55 AT BA R S A A0S S 15t R AT O AT A 5 2
] B A A, Hy, 15 2561

4 HR2: EESE
RAEHRGE 1R T 30 A — TR L T

FEBCH AR AR B, (400 B 5t TR AT 8 L TBA RS

P B 2 23 H A5 S 1 A e P BA5% H A S 1 24 0 61 T
A AR, FE S Tk AT . BB 2] H AR S
] LA K A BA 252 % B bis 3 1] 389 78 5] — B 1 A7 0 o
ST HE b R AR ST N R R, AR BF 5 G i — T
5 SR S 6 Sk A5 A5t - SR AT S R BA R S 22 (] 4 Ak
DAL SR AE B8, 3 2 R A 1 5 4 ] S 58 Ak s A At
TR FE M. WFIE 2 % [ RG4S i B 50K
1120 . HBN2E > B A ) A0 BA SRR B b e ), DA
— K06 Hs, 1 Ha,o
41 RARBFEARNSTEES

ABFFEAE 2021 4F 12 A5 190 A ERAR S5

1 S5, 7 BN LAY AR 28 g foff 8 T 47 b A
R TSR MEN, BE LR At
190 4 % 5 # i - 4R N 32.063 %, SD = 3.986, H:
R84, 5 51.579%. N E T 2R EE RE W,
AR S HEREMENMER LA NER AR,
Fiy (3, 186) = 0.136, p > 0.050; Fyy, (3, 186) = 0.745, p >
0.050, Fl Itk 4 2H 2 5 F W FEA 22 7 A s x g 2 5 1w
g5 JL 3 B A o

AW SR S B 5 R AT (IR ) 5 ETBA
22 H bR S ) A A AL B bR S ) 9 2 x 2 A iR
B 190/ S H5HMAILAECH 4P, LR IT
R, PR E M S S E WAL REIF MM S
HEWRNE, 2 55EE B C ARSI E R 2
HRMHARIFEZACEERTWEALSLZ, %
A, S ETERHSG LTS R FRITH.
BN 2 B bR . B BASTAL H AR S 1) DL K BB R R
B, MR FRHAMERSI RN —
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B, Horp, G R SORAT . BIBAEE S B bR A
A1 BA SR 3% H An 5 1 09 00 2 3 2 TR AR . 4
SRR AT S AT BR A 2] /8 R0 H b ] A R
WU 6 FioR .
42 BYAHRE

AW IE o Ry 2 A R R, TS
FRGANESEHA LY EAEAFREES, W
SR T RAT N My = 4.118, SD = 0.819; ik 4%
SRR FRAT A Mgy = 1.467, SD = 0.709; F (1,
188) = 572.243, p < 0.001, 7> = 0.753, K Ik, XF 40 F Jx
TR RAT R BYZ R, FIA=T B S m A
) My, = 4.455, SD = 0.658 . 35 = T A1 A &2 5% H o5
] 2 1 Moy = 1.611, SD = 0.694, F (1, 188) = 839.362, p
< 0.001, n° = 0.817; 1 BA St 5% H b5 T 1) 41 B9 Miyy =
4.125, SD=0.568, i % 1 T BA 2% 2] H AR 3 0] 20 1 Mg
=2.530, SD = 0.797, F (1, 188) = 252.365, p < 0.001, ° =
0.573. 3 o Fe X A A ¢k 45 43 A7, A B 5% 9L A1 A 2%
BRI A S5 H 0 E BN B AR S WA
=T RS H s S 3F 4, ¢ (94) = — 17573, p <
0.001, HI A G4 H 45 F: 1 2 5 3% 19 B B 8 5k H b
S P4 B T B B2 2 B AR S R4y, £ (94) =
25.992, p <0.001. A Ik, XF 1 BA 2 2] B b5 5 1] F 141 A
SR E bR 1) B ERGR REY .
43 RiIgRR

A B 58 X 4 2HRE AR BOHE R AT B R T 25 40 T, 4
BANE 4 FiR

AR ST AN B E A AL R 2= 5 B 3E F 3,
186) = 33.384, p < 0.001, 5 = 0.350, 7E W B\ 2% > H 45
S 2H AR AR S 5 R AT Ry R AT A S R B
R T AL S Bt T 3K AT A A My = 2.965, SD =

0.875; Myz = 3.894, SD = 0.795; F (1, 93) = 29.134, p <
0.001, = 0.239, & 7 1 5% S 50 1 2 5 2 D 25 40 #r
WS EREE R, R 7, EH %= Bir2m
L, RS Bt SR AT A A AT BA i B 2 R
W ESR =-0929, p<0.001, DI F45EEHY
Eif NS E s T = TG S e o N S D M|
A S BT S Y O 1) 5 W, H, A5 2] 56 HIE

RS B b F 1 A, =T R SRR
2H 1Y A1 BN S B 5 IR S S 5 R AT N IR IR R W
5, Mgy = 2221, SD = 0.967; My = 2.564, SD =
0.748; F (1, 93) =3.612, p > 0.050, 7 =0.037, % 7 1Y
HiGr g MR, £ G B b S0 4, &A%
TR BT RAT AN ANR B 2R A RE, T
S =—0.343, p>0.050, DL _E 344 R S H A
S 3% B bR T ) 5 B, 80T R TSR AT S 0 BA R
BURA W, H,, 15 2] 510 .

5 &5ig
51 ARER

AHIE ST T AL 05 B AL FEHIS, ST 5
SRAT Aol DL R AE A Fh 25 A T 2B A EE 5 o A
F 5% 51 A S BAE gy AL e, HBA 2 ) H bs &
T 1 AT BA 52 28 F A e 1) A Oy 100 5 56 0, A o i 0
B A RN AR T e — T3 I R AT — R i E X
114 1) 3 ] £ BIF 55 A — IO S 52 56 BF 5 19 208 23 A
AT R LU ORISR .

(1) 4005 S A5t 3R A7 BE A% 38 2o W1 BA S S8 I 1) 2
Wi VAT BN 5 o S 1) R T R B8 A AT BAHE RE AR
B A3 X T3 N R R R EE AL, O T A TR B AT BA T
E vb A7 70 0 TR) R L K ok 3k 7 1], AT BA R B =2 T

®Ro NERBRIRTHANBAEN/GHEFRSANERHR

Table 6 Scenario Descriptions of Leader Feedback-Seeking Behavior and Team Learning/Performance Goal Orientation
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R, WAZETE T AR EL. A S8 AL 5 T7 & 2, MRS

EAR— I AL I F AR ST, A P2 530 7 fige F AT BA 94 BRSCR,,

1R S5 TR AT
Ve BRI

S T JE TR FAENL. A BB RO BT SRR, AMB 2] 51 T T

Gl QR LG |

EAEFTRY I H A BA— ECRTHABI H A1 A s, AR 25— 5e e HAR. b 1k
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et TARRYAHSCIRNE, ARTBATEFE 2SR 15, AN LIRSE, DUHORIE S TR RGBT AL 2 o

T, AW SRS 17 T — 35T 00T H A B 2R, A EEREHY B 4% AT A S A ROttt A7 00t H A B
(ELR S A 2R 0 T[], ] UL 95 2 T 7 A 20 1 BRI, AP BA ) B3 T 30R4R “WIR PR 7,
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Figure 4 The Interactive Effect of Leader Feedback-Seeking
Behavior and Team Learning Orientation on
Team Reflexivity

BEXTEA TAERAR . B b MK o 0E 47 | A S, B
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UL AZ 37 R T2 U R 5 B Ak A Bl T A1 A R B 42 g
% 5 Bl A 23 0 T A R Y L A

(2) A BN 2% 2 B bR 5 1) 1F ] 9 45 9005 ) Bk 3R AT
o NN G R P S G D RS i N TN
FE 405 St 3R AT R 5 BTN F Z [ b A R H .
24 P A2 2] H A S 1) g B, A ALAE T L R R
fiE B4R T, o 8T 1 T 4 PR AR TR N A TS R
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WH S A RIFE e, o — P HESh I BA X T 24 5
TAEAT 55 0 R MR 3%, B &8k I £ 0 A 2
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il

(3) P BAZ &% H b 5 1] 67 1 9 15 9005 S Bk R AT
ok N N e N0 S L AR SR A E i RN s
FEGUS R TR AT R 5 B NEF Z T A EH .
R NN E I T o 0 At N R B S Wl 2
AT R B S B PE A 10 3E 78 58 A% TAE H 45 i 23 # p
FRATFRE A7 (0 $2E T, ) ik AT At A g 3RE G O L Y 3 B
W B, SR B R AT O A 23 1k A BA Bk AZ 3 4R
AN PE A B O T, o 3 O M R R 0 5 T D, kR
Kormhar NS, A WBERTHAES
fiE .

52 Big AW

(D) F 8 7S 5 SR AT Sy A B2 T R 45
S, ok A BA A TR L E AR L A R . S5 R
TORAT N HIE S5 A LAE Z 8 T 2 B R 6
o B EEGNT TS R B TR AT x4
H A B LUK R BT e Uk P BAJZ Y £
FEE R B = i . AHFFE DL T AR B A R B 58 5 42,
BB E T 40 B TR AT S kT BA 8 AR AL H S i
FL A, BV IA S T ASHFORD et al.!™ f4 IFE I, A I BA
TR B AT BB TR AT N R FHAE SR, ok “HTBA
AT RR AR A AT R i — ) AR L T A A
AN, AR A BRI R BT 4T R AR 5ok AT A N R
T B A B w B (AR B 5 AE R AL O
THHFmMTE, ORRNEFTIFAERZAN R THS
F 86 A, T T A B BA B B 3 2o V) 3 P R e 4 4
— SO A T, DR Y A S R B8 5 oR AT Ok A
A 55 A 52 S PR b2 S T A 30 5 BB A B ] A A It
B R . Q91T B SR AT X 5L T F AR
B FT RE I A Bl B S ) 15t SR A7 A X BN &
B 52 IR, 2 T 5T 38 0 48 R U BB R AT R X131 BA
RN (I S N i N N = = T |

R ERLTENEARFELNTNSERRES
Table 7 LSD Test Results for the One-Way ANOVA Analysis on Scenario Experiment

55 T2 5 PR M

ik Lfs + Tig -0.744 0.170 p<0.001

1% Lfs + Tpg 5 Lfs + Tpg -0.343 0.177 »<0.050
5 Lfs + Tlg - 1.673 0.174 p<0.001

% Lfs + Tpg 0.744 0.170 P <0.001

i Lfs + Tig & Lfs + Tpg 0.401 0.178 p<0.050
& Lfs + Tlg -0.929 0.176 p<0.001

fi% Lfs + Tpg 0.343 0.177 p<0.050

i Lfs + Tpg 1% Lfs + Tlg - 0.401 0.178 P <0.050
i Lfs + Tlg -1.330 0.183 p<0.001

% Lfs + Tpg 1.673 0.174 p<0.001

& Lfs + Tlg ik Lfs + Tig 0.929 0.176 p<0.001
& Lfs + Tpg 1.330 0.183 p<0.001
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FIRMTHES S,

() WAL 215 BAb BB I &, 188 T 91 I 15t
FRAT Rkt BT S ) AR AL . A g
FAT A JZ2 T 40 R 5 SR AT R I 2 SR AR R 2 OCTE,
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Influence Mechanism of Leader Feedback-Seeking
Behavior on Team Voice

LOU Ming, SU Yi, TENG Eryue

School of Economics and Management, Harbin Engineering University, Harbin 150001, China

Abstract: In order to cope with the ever-changing internal and external environment in the VUCA era, it is particularly import-
ant for leaders to find the current problems faced by the organization and get suggestions for improvement through team voice.
As a top-down leadership behavior that focuses on self-adaptation and improvement, leader feedback-seeking behavior may re-
lease more “open the door” signals to the team. However, the existing research has not paid enough attention to the team-level
outcomes of leader feedback-seeking behavior and has not discussed the mechanism and boundary conditions of the relation-
ship between leader feedback-seeking behavior and team voice.

Drawing from social information processing theory, this study constructs a model of the impact of leader feedback-seek-
ing behavior on team voice. Team reflexivity is introduced as a mediating variable to explore the mechanism of leader feed-
back-seeking behavior on team voice. And team learning goal orientation and team performance goal orientation are intro-
duced as moderating variables to explore their moderating effects on the relationship between leader feedback-seeking behavi-
or and team reflexivity. This study conducted a 3-wave leader-subordinate dyads survey (N = 508) and a scenario experimental
study (N = 190). To test research hypotheses, Mplus 8.0 was used to conduct multilevel confirmatory factor analysis and multi-
level path analysis with the survey data, while Spss 26.0 was utilized to conduct one-way ANOVA by the experimental data.

The results showed that leader feedback-seeking behavior had a positive effect on team reflexivity, which in turn pro-
moted team voice. And that team learning goal orientation enhanced the positive effect of leader feedback-seeking behavior on
team reflexivity and the mediating role of team reflexivity between leader feedback-seeking behavior and team voice. In addi-
tion, team performance goal orientation weakened the positive effect of leader feedback-seeking behavior on team reflexivity
and also weakened the role of team reflexivity in the relationship between leader feedback-seeking behavior and team voice.

The research findings enrich the study on outcome variables of leader feedback-seeking behavior from a team perspective.
Drawing on social information processing theory, this study reveals the mechanisms and boundary conditions of the impact of
leader feedback-seeking behavior on team voice, which not only helps to understand “why” leader feedback-seeking behavior

can promote team voice but also deepens the understanding of “when” leader feedback-seeking behavior can improve team
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voice from the perspective of team characteristics. The findings help organizations to promote leaders’ top-down feedback-
seeking in uncertain environments, emphasizing the construction of team learning goal orientation, thereby stimulating team
voice and promoting sustainable organizational development. These insights are crucial for fostering a dynamic and responsive
organizational culture that can adapt to a rapidly changing environment.

Keywords: leader feedback-seeking behavior; team voice; team reflexivity; team learning goal orientation; team performance

goal orientation
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