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Rl BREG T HXRYEMNAVEEFESIR(N=248)
Table 1 Descriptive Statistics, Correlation Coefficients and AVE Square Root( N =248)

e FkeoRRe o o, Tn L TRT BB G- O o
HF R F R MR e O WGR TR A
HASHF 3.270  0.902 0.787
EX-S %0 3.964 0.821 0.540°" 0.826
GES % 3.923  0.799  0.349"* 0.562°* 0.754
AT 3.719  0.680 0.794°* 0.857°" 0.777** 0.756
Biss fERE 3.770  0.724  0.462°° 0.582°" 0.433** 0.606"* 0.794
TR 3.030  0.881  0.493°* 0.343°* 0.231** 0.445* 0.370*" 0.729
BEEEHT A 3.876  0.810  0.452°° 0.567°" 0.300"" 0.543"* 0.763*" 0.361"° 0.837
BIEHEF7H  3.586  0.699  0.313°° 0.211°* 0.103* 0.250*° 0.422*° 0.399°* 0.580°* 0.722
BT H 3.731  0.671  0.436"" 0.452"" 0.219" 0.458"" 0.680"" 0.426"" 0.906"" 0.871** 0.836

E:"Hp<0.050,* " Ap<0.010, TR;BXAKEEFRT=ZAF, TAKX EHHBAAVEME T TR,
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B FMA bR e IS R

HEITN, HRARHARALFERSAFHTH
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Table 2 Fit Index of Structural Equation Models (N =248)

2

il % RMSEA NFI RFI1 IFI TLI CFI
(Rl 2.931 0.088 0.965 0.937 0.982 0. 966 0.982
R 2 3.904 0. 108 0.921 0. 898 0.938 0.920 0.938
K3 3.436 0.099 0.954 0.930 0.962 0.956 0.961
1A 4 3.836 0. 107 0.937 0.904 0.952 0.938 0.952

Bl ARTKBNFITHNEMAMG I (EEIL,N=248)
Figure 1 Estimation of POS’s Effect on Innovative Behaviors(Model 1,N =248)

flEER
Th

B2 SIEHMNERTEERZIFESHTHAENPNERGITT(ERE2,N=248)
Figure 2 Estimation of Creative Self-efficacy’s Mediating Effect between POS and Innovative Behaviors
(Model 2,N =248)
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BTN

B3 REBEEERARIKRSIFINANPNERAMG I (BRI, N=248)
Figure 3 Estimation of Positive Affect’s Mediating Effect between POS and Innovative Behaviors
(Model 3,N =248)

i A
RBERR

EH4 QSENREBRNRBWEQORN DA G (BE4,N=248)
Figure 4 Estimation of Creative Self-efficacy and Positive Affect’s Mediating Effect( Model 4, N =248)
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Study on Influencing Mechanism of Perceived Organizational
Support on R&D Staffs’ Innovative Behaviors

Gu Yuandong' ,Zhou Wenli'* , Peng Jisheng®
1 School of Management, Nanjing Audit University, Nanjing 211815, China
2 School of Business, Nanjing University, Nanjing 210093, China

Abstract : The creativity of R&D staff is an important source of enterprises technological progress. Based on perceived organiza-
tional support ( POS) theory, this study introduces creative self-efficacy and positive affect to the framework of the relationship
between perceived organizational support and R&D staff’s innovative behaviors from cognitive and affect perspective, and builds
the theoretical model to explain the impact of POS on self-efficacy and the impact of positive affect on R&D staffs’ innovative be-
haviors. We survey 248 R&D department members with self-report questionnaire and test research hypotheses through structural
equation modeling (SEM) based on tests of common method variance and reliability and validity of the questionnaire. Results
show that; (Din Chinese context, POS exerts significantly positive effects on R&D staff’s innovative behaviors, POS and its di-
mensions all have predictive power on R&D staff's innovative behaviors, and especially, supervisor support owns the strongest
predictive power; (2creative self-efficacy exerts significantly positive effects on R&D staff's innovative behaviors and plays partial
mediating tole between POS and R&D staff’s innovative hehaviors; (3)positive affect exerts significantly positive effects on R&D
staff's innovative behaviors and plays partial mediating role between POS and R&D staff’s innovative behaviors; and @when cre-
ative self-efficacy and positive affect are simultaneously added into the mediation model, the mediating roles of the them fully ex-
plain the impacts of POS on R&D staff’s innovative behaviors.

Keywords ; R&D staff; perceived organizational support( POS) ;innovative behavior; creative self-efficacy ; positive affect
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