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&1 DELELHAIFEE CEO TE XK. 2005 -2009
Table 1 Chinese Listed Company Annual Rate of CEO Turnover : 2005 —2009

2005 4E 2006 4E 2007 4£ 2008 4£ 2009 4E 2003 4 2009 4
ETHATEL R 1358 1411 1527 1 602 1 700 7 598
ETA R S 1174 1239 1 364 1 441 1 540 6 758
SEFE CEO ZFH G 257 251 308 273 258 1347
R CEO FHHR(%) 21.891 20.258 22,581 18.945 16.753 19.932
S E AR CEO A 85 243 235 286 260 249 1273
EIFEHIHERE CEO ZEE (% ) 20.698 18.967 20.968 18.043 16. 169 18. 837
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Table 2 CEO Turnover Reasons
of Chinese Listed Company

SRR Eeid=): 0= %N

: diFE A HadtE

S ORERN g BEM AR RARK
Btk WEGR WESH

(%) (%)

1 e 365 27.097 347 27.258
2 FHR 435 32.294 414 32.522
3 #iB 50  3.712 50  3.928
4 SRR 20 1.485 20 1.571
5 105 7.795 9  7.070
6 HE 180  13.363 174 13.668
7T EROAEE 10 0.742 10 0.786
8 EFBHELEH 19 1.411 18 1.414
9 FMPFE 4 0.297 3 0.236
10 feREREA 18 1.336 15 1.178
11 g5 20 1.485 15 1.178
12 BEASER 2 0.148 1 0.079
13 Rk 53 3.935 51 4.006
14 HbEHE 66 4.900 65  5.106
P8 1347 100 1273 100
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PR R Y CEORE/ZTH AR, RAETEH 1, RRETEFHO
AR = e +
= A B X, CEO{E#j CEO 775 Rl B AL HR A PR
X; CEO 4 ZHIYF CEO By EFRE s
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X REIAFIFIE
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R4 BSTERHARAURTHINESR
Table 4 Results of Descriptive Statistical Analysis

A FHME R BAE B&/IME PriEzE aitE PRI
Y 0. 150 0 1 0 0. 350 797 5 260
X, 2. 590 1.200 1 658.610 0. 180 2.950 13 575.660 5260
X, (4£) 3. 160 3 15 0. 100 8. 760 16 627.700 5 260
X (%) 46.250 45 65 26 6. 690 242 995 5 260
X; 0. 830 1 1 0 0. 370 4381 5 260
X; 0. 340 0 1 0 0. 470 1792 5 260
Xe (47) 9, 200 9 18 3 2.970 48 410 5 260
X (TI) 3 307 271 300 000 0. 000 10 171 1 739 968 5 260
X 0.310 0 1 0 0. 460 1 644 5260
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Empirical Model of CEO Turnover and Enterprise Value

Wang Fusheng, Wang Sheyan
School of Management, Harbin Institute of Technology, Harbin 150001, China

Abstract ; Based on principal-agent theory, CEO turnover is considered as a power from principal of declaring the binding mecha-
nism with the form of contract termination when the proxy doesn’t achieve the enterprises value expected by principal. To verify
the explanatory capacity of principal-agent theory for the relationship between CEQ tumover and enterprise value, based on the
presuppositions of principal-agent theory, namely the establishment of the principal-agent relation and the enterprise value less
than shareholders expectation, logistic model of CEO turnover and enterprise value is established. Using the sample data of Chi-
nese listed companies from 2005 to 2009 which are divided into several groups based on CEO turnover. The study uses these data
to test the logistic model in groups. The results show that: With higher levels of enterprise value, the expectations of shareholders
to enterprise value are usually can be met, which leads to lower the probability of CEO turnover. Because of the low levels of cor-
porate governance of private enterprises, the principal-agent relationship between CEO and shareholders is limited, the explana-
tory power of principal-agent theory to the relationship between CEO and enterprise value is reduced. Therefore, there are certain
limitations of using principal-agent theory to explain the relationship between CEO turnover and enterprise value.
Keywords ; principal-agent theory; CEO turnover; enterprise value;enterprise nature
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