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Figure 1 Theoretical Model
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Table 2 Exploratory Factor Analysis Results
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Table 3 Means, Standard Deviations and Correlation Coefficients
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Table 4 Regression Analysis Results

ARG ST
A it
By 1 R 2 A 3 ki) kiR HRI6
=l A B
1l A 0.089" -0.114 0.066° 0.144* 0.095° 0.105*
fi b FAR 0.141°* 0.078* 0.180"" -0.072" 0.109° 0.163"
g &
HREEN 0.171** 0.128"° 0.210°" 0.156** 0.232*"
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R -0.246""
WICHE S
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0.135* -0.059" 0.155""
(ZERATFH)
XOThE S
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( 2 H H)
AR
RS x . .
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FIFRES %
0.330** 0.361""
eS|
E R AT x
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R 4545 ]
A A x
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R 4% 452 5]
32 H P x
0.418*""
o0 £ 4 451
R 0. 069 0.223 0.281 0.418 0.515 0. 681
R 0.154 0. 058 0.137 0.097 0. 166
F 4.743* 7.676%* 6.193** 7.014"* 7 0r.9.5 G 0. 864 ***
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SRR PR B IR AR A B BT R R E S R
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B=0.079,p<0.050, X 45 Lavie 25 i BF 53 &5 16 — 5L,
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A MR 4 3 i) B MRt & 32 3 M 4% 15 A9 IE A
&, B=0.418,p <0. 001, ¥ £ 45} 5 4 F| F ¢ B 1 A €1
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Impacts of Ambidextrous Competence on Cooperative
Innovation Performance Based on Network Routines

Sun Yonglei, Dang Xinghua,Song Jing
School of Economics and Management, Xi'an University of Technology, Xi'an 710054, China

Abstract : The effective integration of exploration competence and exploitation competence is key prerequisite for enterprises to ob-
tain sustainable competitive advantage, which, however, lacks relative research. This paper focuses on the impacts of ambidex-
terity competence on cooperative innovation performance and explores the different moderating effects of network routines. We
construct theoretical model based on theoretical analysis and propose hypotheses. We also empirically analyze the survey data of
the technological innovation network such as bio pharmacy and electronic information. The results show that: (Ithe exploitation
competence and moderate exploration competence are beneficial to the promotion of cooperative innovation performance; (2)in ad-
dition to the integration level of ambidexterity competence, the imbalance of differences and interactive equilibrium of ambidexter-
ity competence can help enterprises to obtain sustainable competitive advantage; 3)in contrast to the exploration competence,
network routines exert positive moderating effects between exploitation competence and cooperative innovation performance; and
(@network routines exert positive moderating effects between ambidexterity competence and cooperative innovation performance.
Our findings can help promote the stable and efficient operation of network, instruct enterprises to show cooperative innovation
behaviors in a deeper level so as to obtain more network resources and to promote their own innovation performance and innovation
competence.

Keywords ; ambidexterity competence ; cooperative innovation performance ; network routines ; technological innovation network
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