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Table 3 A Summary of Descriptive Statistics

i FHE RiEE HH SREEER TEHERATES TBILESE
1] 0.72 0.45 _
B ESR 0.50 0.50 -0.19 -
TREEREEES 0.71 0. 46 -0.06 -0.04 -
TRI{EEE 5.64 0.81 -0.17 0.37** 0.02 e
65 / 5 {0 T 2
61F \\ /%‘i%‘d%ﬁﬂﬂﬂﬁ”ﬁ%
T 3 \
{E §\§
53 §§§ §§:
49 | EEE Ess
N\ N

it

o i 24

I TR B FE

Bl GEEEERNBRS TRNFEATEASAAN TRISENRR
Figure 1 Work Attitude as Function of Chronic Regulatory Focus and Leaders’ Linguistic Frame
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Leader’s Linguistic Framing, Followers’ Chronic Regulatory Focus
and Followers’ Work Attitude

Li Lei,Shang Yufan,Xi Youmin
School of Management, Xi'an Jiaotong University, Xi'an 710049, China

Abstract ; This paper introduces regulatory focus theory and regulatory fit theory to the research field of leader’s linguistic framing
and probes into leader’s linguistic framing and its influence on followers’ work attitude. First, two leader’'s linguistic framing
styles, namely promotion linguistic framing and prevention linguistic framing were identified based on regulatory focus theory and
by a qualitative method. Then, drawing on regulatory fit theory and using an experiment method, this paper theoretically proposes
and empirically verifies that followers’ work attitudes are motivated by the fitness between their chronic regulatory focus and their
leaders’ linguistic framing. The research results reveal that for promotion-focused followers, their leaders’ promotion linguistic
framing is more effective for stimulating their positive work attitudes and that for prevention-focused followers, their leaders’ pre-
vention linguistic framing is more effective for stimulating their positive work attitudes. This paper concludes by discussing its
main findings, theoretical and practical contributions and the limitations in this study.

Keywords ;leader’s linguistic framing;followers’ chronic regulatory focus;regulatory fit; followers' work attitude
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